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There is an impressive weight of evider 
does not always co the optim 
required for normal health, especially in the 
and nursing mothers and during the years of 
and adolescence 

Calcilac has been prepared to fulfil the 
ability, solubility and food. A pleasant fu 
flavoured milk, it contains easily assimilable 
gluconate) and natural vitamins A and C 

Calcilac is indicated as a supplementary 
of children for the prevention of denta 
of calcium deficiency, e.g., chilblains, britt 
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SURGICAL 


With external and internal measurements. 

Graduated in | ins., 9/9 post free. 

Graduated in inches, 9/3. 

Collyer’s Pelvimeter, for ye measures only. 
/ 


IMPROVED SOXHLET STERILIZING 
(Continental make). Each 3. Post 4d 


APPARATUS 
Consisting of boiler, 6 bottles, 6 discs, 6 caps 
2 teats, 21/6. Larger size, 10 bottles, et 
27/6. Wottles 4. each, §/6 dozen 





SPECIALISTS in TRUSSES, 
ABDOMINAL BELTS, 
ELASTIC HOSIERY and 


BAILEY CELEBRATED 
ORTHOPAEDIC APPLIANCES 


HOLDFAST ENEMA. 








Sterilizable Holdfast, 4/ 
Sterilizable Enamel, without 


Holdfast Ends 3/3 





BAILEY’S ‘‘ HOLDFAST”’ 
NIPPLE SHIELD 
Red Rubber STERILIZABLE 
is used at Queen Charlotte's 
Maternity Hos pital 


PRICE 1/9 each. }’ost 2d. 





WATER BEDS 


ON SALE OR ON HIRE 
Best English Make. Reduced Prices 





BAILEY’S EXTRA 
DEEP BELT FOR 
ENTEROPTOSIS 
AND GENERAL 4 
SUPPORT. Fig. B68 
Dispensing with corsets. Supplied 
with understraps or suspenders, as 
illustrated. Made in Broche, pink 
or grey Coutille, elastic sides. 


SPECIAL TERMS GIVEN TO THE 
PROFESSION. 


Write for Particulars. 





Hire Deposit 
D Required 
Week for Hire 
/ £3 
/- £2 
1/6 30/ 

















| Empty, best COWHIDE, 58/9. Complete 88/3 
Empty, 15 x 6)”, REXINE, 36/3. Complete, 63/6 


Spare Lining, 8/-. 
These Prices are liable to be increased without notice 


owing to advances in Raw Materials and War Risk 
Insurance. 









Ww. BAVLEN B SON 
N.C.3100 


Surgical Instruments and Appliances Gerrard 3185 
Hospital and Invalid Furniture an 2313 





W.H. BAILEY & SON». 


EVERY SUPPLY FOR SICK NURSING 











45, OXFORD STREET 
2, RATHBONE pr ace: + LONDON, W.1. 


POCKET URIN 
TEST CASE. 


Contents: 
Stoppered 
ttle > 

es, 2 Test 
} 


fubes, Urino- 
meter and Small 


wed SUvennwS SYPHON DOUCHE. 

» work needs only plunging in wate om- 

plete with tubing pS douch ; 4 6/3 

“PERFECTION” BED PAN LARGE 
ENAMELLED IRON. — 





11/- each. 

Ditto, EARTHENWARE, 
11/6 each. 
Packing and Carriage 

1/- extra, 
N.C.465 
POCKET 

BABY 
BALANCES, 
to weigh 
25Ib. by $lb 


16lb. by ib. 


3/3 each. 
Hammocks for use with scales, 2/ 


BAILEY’S STERILIZABLE 
ALUMINIUM CASE 
with loose waterproof cover 
and removable washable lining. 


h 

N.C.3143. 12° x 8° 5° Empty, 26/3 

N.C.3144. 15”x 8°x5” , 27/3 

N.C.3145. 14°10"x5)" ,, 27/3 
With Pocket for papers, etc. (as 

illustration Extra, each 2/6 

" 23/6 


Fittings, extra 


LATEST IMPROVED 
QUEEN’S BAG 
N.C.3170. Prov. Patent No 29560. 
Approved by the Queen's Institute. 
Specially designed for use in wet weather. The 
frame has an overfiap of leather making water- 
tight, thus obviating the inconvenience of rain 
entering through the framework and coming 
in contact-with contents of bag. 
EMPTY 36/6 FITTED 73/9 
Waterproot Cover 4/- Spare Lining 5/- cach 
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7/6 per inch. 
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NOTICE OF ELECTION 


THE JOINT NURSING AND MIDWIVES COUNCIL ACT 
(NORTHERN IRELAND) 1922 





in election of eight members of the Joint Nursing 


OTICE is Hereby given that 
N and Midwives Council for Northern Ireland will be held in the year 1940 


1. The day of election will be Eleventh day of June, 1940. 
2. (1) The following table shows the numbers and qualifications of the person 


to be elected, and the qualifications of the persons entitled to nominate and take part 


in the election of each class of candidate. 








TABLI 
Number of Q alifications of persons to be Qua ificati f persons entitl 
Persons to elected, to nominate and take part in th 
be elected. election 
2 Registered Medical Practitioners Registered Medical Practitioners 
practising in Northern Ireland 
t Persons who are or have at some ) 
time been Nurses actually en- 
gaged in rendering services in | 
direct connection with the | Registered Nurses, ie Nurses 
nursing of the sick. J registered on the Kegister of 
2 Persons who are or have at some } Nurses for the Sick in Northern 
time been Nurses actually en- | Ireland 
gaged in rendering services in 
direct connection with the ( 
nursing of the Sick and are 
qualified midwives, ] 
Total 8 











ind take 
15th day 


(2) In order to be eligible for election or to be entitled to nominate for 


part in the election, a person must have the requisite qualifications on the 
of May, 1940. 

3. (1) Each candidate for election must be nominated in writing 
tion paper must be delivered to me by post or otherwise at the office of the Joint Nursing 
and Midwives Council for Northern Ireland, 120, Great Victoria Street, Belfast, before 
the hour of noon on the 15th day of May, 1940. 

The name of more than one Candidate shall not be 
paper. 

(2) Every nomination paper must state the surname and othe in full of 
the candidate and his or her registered address and registered qualification or qualifica- 
tions. It must be signed by not fewer than six persons having the requisite qualifica- 
tions for nominating the candidate, two of whom must sign as proposer and secondet 
respectively, and the address and registered qualification or qualifications of each 
person so signing must be appended. 

(3) The nomination paper must be accompanied by a consent in writing signed by 
the person nominated acknowledging that such person consents to be nominated, and 
shall be signed by two accredited persons who shall state their respective residence 
and profession or occupation. 

(4) Any person having the requisite qualifications for nominating a candidate may 
hominate any number of candidates not exceeding the number to be elected. 

4 Forms of nomination papers and of consent to nomination may be obtained 
free of charge from me on application by post or otherwise by persons having the 
requisite qualifications for nominating a candidate, but no such person will be entitled 
to obtain more nomination papers or forms of consent to nomination than there are 
persons to be elected, 

5. Any candidate for election may, before the hour of noon on the 15th day of 
May, 1940, withdraw his or her candidature by allowing or causing to be delivered 
at the Office of the Joint Nursing and Midwives Council, a notice in writing of such 
withdrawal signed by the candidate. 

6. If the number of candidates of any class, who are deemed to have been validly 
nominated, and whose candidature is not withdrawn, exceed the number of persons of 
that class to be elected, I will cause, not later than the Ist day of June, 1940, a voting 
paper and an identification envelope to be sent to each person qualified to take part 
in the election. 


Dated this twelfth day of April, 1940, 
J 


ind the nomina 


1 


‘inserted in any one nommation 


nalies 


M. MeCLOY 
Returning Officer 
(521 











THE ROYAL COLLEGE OF NURSING 


EDUCATION DEPARTMENT 
Cowdray Scholarship, 1940 


—" Scholarships, value £155, are offered 


to enable members of the Royal 
College of Nursing to undertake a special 
course for Sister Tutors at the Royal Colleg 
of Nursing 
The competitive examination i n 
nection with the award f tl session 
1940-41 will be held simultane: t th 
Royal College of Nursing ar oth 
m Saturday, 18th May, 194 
Application forms and furtl matior 
may be obtained from the Direc 
Epvucation DeparRTMENT t ( 
Nursing, la, Henrietta P Cavendish 
Square, London, W.1 
Latest date for receiving completed ap 
cation forms, Saturday, 20th April, 1940 
(42) 





TRAINING AND 
LECTURE COURSES 
Rate: 7/6 per inch 











KING'S COLLEGE OF HOUSEHOLD AND 
SOCIAL SCIENCE 
(University of London) 


SISTER TUTOR’S COURSE 


commer in Octol 4 

F turthe int t pr t ! 
SECRETARY i ( H | ! 
Soca Science Ur \ ( 
Cathavs Park, Cardi <) 





THE MOTHERCRAFT TRAINING 
SOCIETY 


LETETIC Hos f b ind 
year md © I nt ¢ s 
Courses in Feed ( f Inf 
Sit rruby King hod _ lising 
in DBreast-feeding ! ! ! f 
Breast Milk 
Courses 
Trained Nurses 1 montl 
Midwives 14) months 
Untrained | nths 
Candidates ! Tr} su ] 
12 noon 
For particula s t t % . 
umbined irses f I th 
the College of Nurs umd N lu tl 
Societa apply ny Ni IN‘ I) ! 
Cromwell House Highgat Hill l fon 
N.6 158 








Please mention “ Nursing 
| Times” answering 
its advertisements. 


when 
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THE ROYAL COLLEGE OF NURSING 


COURSES OF TRAINING FOR 
HEALTH VISITORS 
(ApPpROVED BY THE MINISTER OF HEALTH) 


‘IX MONTHS’ Courses begin in September 
w and January. 

Fight months’ combined Meothercraft and 
Health Visitor Courses are available in con- 
junction with the Mothercraft Training Society, 
Cromwell House, Highgate. 

\ four months’ District Nursing training is 
ffered by the Queen’s Institute for Nurses, 
combining this with the Health Visitor’s 
training. 

For further particulars apply to the 
DtrecToR IN THE EpUcATION DEPARTMENT, the 
Royal College of Nursing, la, Henrietta Place, 
Cavendish Square, London, W.1. (19) 





NATIONAL HEALTH SOCIETY 
HEALTH VISITORS 


‘peau Course for Health Visitors, 
etc., in preparation for Examinations 
ipproved by the Ministry of Health. 


For particulars apply to "RETARY, 
Nationa Heaurn Sociery, 90, Buckingham 
Palace Road, S.W.1. (39) 








‘PUBLIC HEALTH _ | 
VACANCIES 
Rate: 7/6 per inch 











CiTY AND COUNTY OF BRISTOL 
DEPAKTMENT OF PUBLIC HEALTH 
Appointment of Municipa Midwives 


PPLICATIONS are invited from State- 

registered Nurses who possess the Central 

Midwives Board Certificates, for appointment as 
Municipal Midwives. 


The salary will be at the ra of £200 per 


innum, rising by annual increments of £10 to 
£220 per annu plus the following emoluments 

Uniform, equipment and tel phone provi ided. 
4s. 9d. per week travelling expenses Cash, 


boot and laundry allowance of £6 per annum 
Annual leave of of one month will 


sence 


be granted, sl ne day of 24 hours weekly, 
and one week-end per month 

The persor ippointed will be required to 
devote the whole of their time to the services 
of the Council Uhe ippointments will be 
designated posts under the Local Government 
und other Officers’ Superannuation Act, 1937, 
and the successful candidates will | equired 


to undergo a medical examination 
Application forms for the hove ppoint- 
ments can be obtained from the undersigned, 
to whom they should be returned not later than 

the 27th April, 1940 

RK. H. PARRY, M.D 
Medical Officer of Health. 
0, Prince Street, 

Bristol, ] (547) 


BOROUGH OF DARWEN 


HEALTH VISITOR 


Borough of Darwen.—Contd 
Midwives Board, and either hold or have held 
prior to April, 1930, a post as Health Visitor, 
or possess the Health Visitors’ 
Diploma 
lhe salary will be at th rate 
per unnum, rising by three equal annual inere 
ments to £236 per 
leductions in accordance with the 
of the Local Government and other Officers 
Superannuation Act, 1922, and to the succe ssful 
candidates passing the necessary medical 
examunation, 

Forms of application can be obtained from 
the MepicaL Orricer or Heatru, Public 
Health Department, Darwen. 

Applications must be made on the forms 


of £202 10s 


prov ISIOnS 


provided and addressed to the undersigned 
endorsed ** Health Visitor” and de ieee: 1 not 
later than Saturday, the 27th April, 1940. 


CHARLES COUTTS BYERS 


Town Clerk 


Town Clerk’s Office, 
Darwen 
llth April, 1940. (512) 





CITY OF LEEDS 
PUBLIC HEALTH DEPARTMENT 


Appointment of Health Visitor 
(Temporary) 


should be fully trained Nurses and possess the 
Sanitary 
experience in the duties of the post. 

The appointment is for a limited period only 
Married women are not normally eligible for 
appointment 

The salary 
per annum 

Applications, on a form to be 
the undersigned, together with copies of three 


offered is at the rate of £230 


Visitor,” must be received at the Health 
Department, 12, Market Buildings, Vicar Lane, 
Leeds, 1, not later than 10 a.m. on Friday, 
April 26th, 1940. 

Canvassing in any form, either directly or 
indirectly, will be a disqualification 
JOHNSTONE JERVIS, 

Medical Officer of Health, 
(581) 





BOROUGH OF CAMBRIDGE 


APPOINTMENT OF MUNICIPAL MIDWIFE 


ber duties as soon as possible. Applicants sh 
be State-registered Nurses and State-cert 





Superannuation Acts and to the succe 
candidate passing a medical examination 

Forms 
the MepicaL Orricer or Heattua, The Guild 
ball, Cambridge, to whom applications should 
be forwarded, together with copies of three 
recent testimonials, not later than the 30th day 
of April, 1940 





PPLICATIONS are invited for the appoint- 
l ment of a Mealth Visiter in nnection 
with Maternity and Child Welfare 

Each candidate must be a fully trained nurse, 
und possess t! certificate of the Central 


C. H. KEMP, 

Town Clerk 
The Guildhall, 
Cambridg 


Certilicate or | 
ipproved by the Ministry of Health. | 


annum, subject to percentage | 


PPLICATIONS are invited for the post of | 
Temporary Health Visitor. Applicants | 


Health Visitor’s Certificate of the Roy al | 
Institute, and have had previous | 


obtained from | 


recent testimonials, and endorsed “ Health | 


a LICATIONS are invited for a Municipal 
Midwife who will be required to take up 





f application may be obtained from | 


HEMSWORTH RURAL DISTRICT CouNcIL 
APPOINTMENT OF HEALTH VISITOR 


HE above Council invite itions fron 





| single women or widows f the above 
position. 

Applicants must net be than 40 years 
of age, and must possess th sary qualifica- 
tions as laid down by the M try of Health 

| fhe person appointed will rk under the 
supervision of the Medical ( er of Health. 
and will be expected to dk whole time 

| So dies diehiee of thes post wate tin 

Commencing salary £225 | nnum, rising 

| (subject to satisfactory  s« by annual 

increments of £12 10s. to £250 per annum 

gether with an allowan f £12 in respect of 
ilies expenses 

The appointment will | subject to th 


provisions of the Local G 
| , 
| 


innuation Act, 1937, and the s 
} cant will be required for this 





| satisfactorily a medical examin 

Forms of application may | 

| receipt of a stamped addressed eny 

| th MepicaL Orricer or Ileaurnu, 5 

| Road, Hemsworth, near P f 
ipplications, accompanied by pies of 
recent testimonials, should be forwarded 

| later than Saturday, the 4th May, 1940 

| Canvassing, either directly o1 lirectly, wi'l 

| be i disqualification : 

| GWILYM PRICE, 

; Clerk f the Council 

| District Council Offices 

| Cross Hill, Hemsworth, 


near Pontefract 
10th April, 1940 197 


MERIONETH COUNTY COUNCIL 
HEALTH DEPARTMENT 





PUBLI 
Te ICATIONS are invited for the post 
ot After Care (Tuberculosis) Visitor. 

Applicants must be y trained State- 

gistered Nurses who = 

(a) held the appointment of tuberculosis 
visitor, ¢ 

(b) have obtained the Health Visitor's 
Certificate’ issued by th toval Sanitary 
Institute and approved by tl 
Health, o1 

(c) the diploma issued under the Board 
(Health Visitors) Regulations 


Minister 


(d) have had at least three months special 
at a sanatorium or hospital for 
the treatment of tuberculosis or at a tuber- 
| culosis disper sary 
} A knowl ledg of 
| The salary offerec 
| rising by annual ine 
with travelling and *subsistence allowances 
according to the Council’s scale 

The uppointment 1 be subject to (a) 
tho provisi ns of Local Government 
Superannuation Act, 1937; (b) the general 
and scale f sick pay 
pted by the County Council, and (ec) 





ements of £10 to 











Midwives, and the salary will be £230 to t rmin ition by one month’s notice on either 
per annum according to training and experience, | 4° , 
with a uniform allowance of £15 per annum i The su ¥ : 
£3 per annum for the provision and maintenance | © P@ss Satista ma 
of a bicycle. The Corporation will s coal all Fu er j oP , 
necessary equipment, bear the cost of the mid- | + ion may E Dolgelley 
wife’s professional laundry, and provide her | “EPICA! Orr es q ga 
with a telephone he appointment will b | Appli ati - F e — 
subject to one month’s notice on either panied oa , ~ 
| ‘ . on a estimonials sh ale 
and will be subject to the provisions of not lat th Mav 





Relationshiy 
f the County Council must be dist 
in the application 

HUGH J. OWEN 


Clerk of the County Coun il 


1940 (520) 
( * Subsistence allowances orang r _ the tot 


lue of salarv to the R 
} 


7 yllege of 





April, 1940 491) 





v 
Nursing scale.) 
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CITY OF BIRMINGHAM 


APPOINTMENT OF A HEALTH VISITOR 
FOR TUBERCULOSIS WORK 


PPLICATIONS for the above post are 
invited from State-registered Nurses who 
possess a recognised Health Visitor’s Certificate. 
The salary will be at the rate of £200 per 
annum, rising by £10 to £280 per annum with 
uniform allowance of £10 per annum. The post 
is designated for superannuation purposes, and 
the successful candidate will be required to pass 
a medical examination. 

Application forms may be obtained from the 
Curer CuintcaL TUBERCULOSIS OrricErR, 151, 
Gt. Charles Street, Birmingham, 3, and should 
be returned to him not later than 29th April, 
1940. (393) 

DERBYSHIRE COUNTY COUNCIL 


MIDWIVES ACT, 1936—SECTION 2 (1) 





PPLICATIONS are invited for the appoint- 

ments of County Midwives. 

The appointments will be determinabk 
three months’ notice on either side. 

The Midwives will be required to undertake 
the general duties of County Midwives in any 
specified area of the County, and they must hold 
the certificate of the Central Midwives Board. 

Salary (a) in the case of Midwives who are 
also General Trained State-registered Nurses 
£200, rising by annual increments of £10 to 
£250 per annum, plus an allowance of £10 per 
annum for uniform and lauridry. 

(b) Midwives with midwifery training only 
£175 rising by annual increments of £5 to £200 
per annum, plus an allowance of £10 per annum 
for uniform and laundry. 

The Officers appointed will be required to 
devote their while time to the service of the 
County Council, and will not be allowed to 
engage in private practice or any other em- 
ployment or occupation. The officers appoint- 
ed will be required to work under the direction 
of the County Medical Officer, and to live in 
such part of the County as he may from time 
to time direct. m 

The posts will be subject to the provisions 
of the Local Government Superannuation Act, 
1937, and the successful candidates will be 
a, pe to pass a medical examination 

No application form is issued, but applica- 
tions stating age, qualifications and previous 
experience, and whether married or single, and 
accompanied by copies of not more than three 


by 


COUNTY BOROUGH OF PRESTON 
PUBLIC HEALTH AND SCHOOL NURSE 


PPLICATIONS are invited for the 
£ above post 

The commencing salary will be £210 10s., 
rising by one increment of £11 10s. and two 
increments of £11 to £244, (the salary 
includes an allowance of £8 per annum for 
uniform) 

Applicants must hold the following certi- 


ficates:—(1) A certificate of three years’ 
training in a general hospital. (2) The 
certificate of the Central Midwives Board 
In addition, applicants must either (a) 
hold the new Health Visitor’s Certificate 
of the Royal Sanitary Institute; or (d) 
have been previously approved by the 
Ministry of Health as a Health Visitor 
The successful candidate will be required 
to pass a medical examination, and to 
contribute to the Council’s Superannuation 
‘und. 

Forms of application may be obtained 


from the undersigned, to whom applications, 


endorsed Public Health and School 

Nurse,’’ must be sent not later than first 

post on Thursday, the 25th April, 1940. 
HERBERT E. NUTTER 


Town Clerk 
Municipal Building 
Preston (310) 


BOROUGH OF STOCKTON-ON-TEES 


APPOINTMENT 





OF HEALTH VISITOR 
PPLICATIONS are invited for the post of 
Health Visitor at a salary of £2) per 
annum, rising by annual increments of £10 toa 
maximum of £220, plus fluctuating cost of 


to2 of 
week) and £5 


living bonus (at present &s. per 
per annum uniform allowance. 

Candidates must be fuily trained nurses 
possessing the Health Visitor’s Certificate of 


the Royal Sanitary Institute or must have been 
previously approved by the Minister of Health 
is a Health Visitor 


The appointment will be subject to the 
provisions of the Local Government Super- 
annuation Act and the successful candidate 


will he required to pass a m <dical examination 
and to reside in the Borough. 


Applications, stating age, qualifications and 
experience, together with copies of three recent 
testimonials to be forwarded to the under- 
signed endorsed “ Health Visitor” not later 





recent testimonials, should be sent to the 
undersigned in envelopes endorsed “ County 
Midwife,” not later than 27th April, 1940. 

.. M. ASH, | 
Medical Officer of Health 


| 


Appointment of Temporary Midwife 
a is Hereby Given in pursuance of 


N sub-section (1) of a Section 2 of the Mid- 
wives Act, 1936, that applications are about to 
be considered by the above County Council for 
the appointment of a temporary Midwife in 
the service of the County Council. 

A State Certified Midwife who is a State- | 
registered General Nurse will be paid a salary | 
at the rate of £200 per annum. a 
_A State Certified Midwife who is not also a| 
State-registered General Nurse will be paid a} 
salary at the rate of £160. | 
_ Further particulars and forms of applica- | 
ion may be obtained from the County Mepicat 
Orricer, Technical College, Guildford, by whom | 
completed applications, together with copies 
of not more than three recent testimonials, | 
ry be received not later than 25th April, | 


County 
New County Offices, 
Derby. 
8th April, 1940. 
SURREY COUNTY COUNCIL 


MIDWIVES ACT, 1936 





| 
| 
| 
| 


DUDLEY AUKLAND, 
County Hall. Clerk of the Council. 


5th April, 1940, (469) 


than 10 a.m. Tuesday, the 30th April, 1940 
ERIC BELLINGHAM, 
Town Clerk. 
Barclays Bank Chambers, 
Stockton-on-Tees. 
llth April, 1940. (511 


BOROUGH OF CHEPPING WYCOMBE 





HEALTH VISITOR AND SCHOOL NURSE 


PPLICATIONS are invited for the post of 
i whole-time Health Visitor and School 
Nurse. Applicants must be State-registered 
and possess the Health Visitor’s Certificate and 
the Certificate of the Central Midwives Board. 

The salary will be £200 per annum, rising 
subject to satisfactory service by two annual 
increments of £10 and one annual increment of 
£5 to £225 per annum. Uniform will be pro- 
a cost not exceeding £10. The appli- 
cant appointed will be required to act under 
the supervision of the Medical Officer of Health 
and School Medical Officer. 

The position is designated for the purposes of 


the Local Government and other Officers’ 
Superannuation Act, 1922, and the successful 
applicant will be required to pass a medical 


|} eXamination 


Applications, stating age, qualifications and 
experience, accompanied by of testi- 
monials should reach me not later than the 
Ist May, 1940. 


copies 


PHILIP B. BI ECROFT, 


flown Clerk. 
Municipal Offices, 
High Wycombe, 
Bucks. (587) 





BOROUGH OF ILFORD 


MIDWIVES ACT, 1936 


Appointment of Midwife 


+ ner Corporation invite applications for tl 
above-mentioned appointment, particulars 
of which are set out hereunder, viz 
State-registered Nurses: £200 per annum 
rising on satisfactory service | £10 annually 


to £250; plus allowances 


Non-State-registered Nurses 


£id0 pel 


annum, rising on satusiactory service by ¢& 
annually to £220; plus allowances 
Allowances 
Uniform: £10 per annum 
Equipment: (Provided by the Council 
Telephone: Payment of rental and al 
official calls 
Cycle allowance according to scale 
The person appointed will carry out, und: 


the direction of the Medical Officer of Health 
work in connection with the Midwifery services 
of the Corporation and will be required to 
levote the whole of her time to the f 
the office. 

Applicants must hold the cer 
Central Midwives Board and the su 


juties 


ificate of the 


essfu 





applicant will be required to resid the Ward 
to which assigned; | subject to the staff 
regulations of the Council for the time being in 
force, and must be able and willing to cycle 

The appointment will be sub) to tl 
provisions of the L 1 Government Super 
innuation Acts, and the Midwives Act, 1930, 
ind the selected ipplicant will | equired t 
pass a medical examination to the satisfact 
of the Medical Offi f Health 

Further particulars and forms of applicatior 
may be obtained on application, a mpanie 
by Stamp i and addressed f Iscap 10} 
to the undersigned, to wl 1 completed f s 
must be returned with pies of not! 
three recent testimonials n lat than 
lay, the 30th April, 1940 

Canvassing directly I lireetly will 


lisqualificatior 











CHARLES N. ROBERTS 
low ( 5 
Town Hall, 
Ilford 
9th April, 1940 (400 
BOROUGH OF CHELMSFORD 
MIDWIVES ACT, 1936 
PPLICATIONS are invited from certified 
Midwives for employment in pursua 
of the Midwives Act, 1936, as a wi tire 
servant of the Chelmsford Borough Council 
Commencing salary £170 to £200 per annun 
rceording t eX] ‘ rising by innual 
in nents of £5 t ix £220 pe 
imnum. In t cas f those Stat ified 
midwives who hav btamed the three 
general training t in " ry ng 
School recognised by the Ger | Nursing 
Council, £30 pe u 1 will be led to the 
salary \llowar respectively f £10 pe 
annum f unif £6 10s. p nnum for 
laundry, not ex ling £3 for t pur se of 
equipment and not exceeding £ innum for 
maintenance f equipment together witl n 
allowance fo bieyel Four weeks’ holiday 
will be allowed 
The person " ted will be r ired s 
i medical exa ! ion 1 to contribute t 
the Superan Fund 
Applications on prescribed forn un 
ible from the lers i accompa i by 
pies of not m than three testimonials 
(which will not be returned) should be addressed 
to the MepicaL Ort ke of Heavru, Pul 
Health Depa " ( l Lan Che sford 
endorsed Midwif id delive ir later 
than lO a. ‘ Wednesday, the Sth day of 
May, 1940 
( I ARFORD 


Municipal Offices, 
Rainsford Hous 
Chelmsford 


19th April, 1940 
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COUNTY COUNCIL OF DERBYSHIRE 


HEALTH VISITORS AND 
SCHOOL NURSES 


PPLICATIONS are invited for the 
ippointments 

The salary is £210, rising by 
nents to £255 per annum, together with reason 
ible travelling expenses. Candidates will be 
required to be fully trained nurses possessing 
the certificate of the Central Midwives Board, 
ind either to have held the post of Health 
Visitur under a Local Authority or to hold 
the new Health Visitor’s Certificate approved 
by the Ministry of Health The Officer 
ippointed will be required to work under the 
supervision of the County Medical Officer, and 
to devote the whole of her time to duties in 
onnection with maternity and child welfare, 
tuberculosis and school medical services, and to 


ibuve 


annual incre 


reside in such parts of the County as may be 
equired, The duties do not include midwifery. 

rhe posts will be subject to the Provision of 
the Local Government 
iu37, and the successful candidates will be 
equired to pass a medical examination. 
Forms of application may be obtained from 
he undersigned, to whom they should be 
returned completed by not later than first post 
May tth, 1940, together with copies of not more 
than three recent testimunials 


W. M. ASH, 
County Medical Officer 
New County Offices 
Derby 
loth April, 19d OUD) 





NORTH RIDING OF YORKSHIRE COUNTY 
COUNCIL 


APPOINTMENT OF COUNTY COUNCIL 
MIDWIFE 


PPLICATIONS are invited from State- 
L registered Nurses holding the Central 
Midwives Board Certificate with recent 
post-graduate experience in domiciliary 
midwifery, for an appointment as Midwite 
in the Borough of Thornaby-on-Tees 
Ihe successful candidate will be required 
to: (i) Pass an approved medical examina- 
tion, and (ii) Reside within a specified area 
in the Borough of Thornaby-on-Tees 
Commencing salary £180 per annum 
rising by annual increments of £10 to a 
maximum of £210 with annual allowances 
f £10 for uniform and £5 for cycle. 
lelephone, laundry, equipment and drugs 
provided by the Authority 
The appointment is subject to the Local 
Government Superannuation Act, 1937 
Forms of application can be obtained 
from the undersigned, to whom they should 
be returned, together with not more than 
three recent testimonials, by the 27th 
April, 1940 
HUBERT G. THORNLEY,, 
Clerk of the County Council 
County Hall 
Northallerton 
nd April, 1940 (303) 





PENYBONT RURAL DISTRICT COUNCIL 


APPOINTMENT OF 
TWO HEALTH VISITORS 


7 above Council invite applications for 
the above posts Candidates must: 

(1) be under 45 years of age; 

(2) be Fully Trained and State-registered 
Nurses; 

(3) hold the Certificate of the Central 
Midwives Board and the Health 
Visitor's Certificate or some exempt- 
ing qualification 

The salary will be £208 per annum, and 

in addition, all actual and _ necessary 
travelling expenses will be paid 

The appointment will be subject to one 

month’s notice on either side, and will be 
letermined on marriage 


Superannuation Act, | 





Penybont Rural District Council.—Contd 


Particulars of conditions of appointment |} 
and forms of application can be obtained | 
from me at the address below. Applications 
are to be received by me at the address 
below not later than 12 noon on Wednesday 
the Ist May, 1940 


By Order 
W. E. BEVAN, 
Clerk to the Council. 
Pe nybont Offices, 
Coity Road, Bridgend 
5th April, 1940 (327) 





COUNTY OF KENT 
HEALTH VISITOR 


HE County Council invites applications for 

1 temporary post of whole-time Nurse 

to undertake combined duties of School Nursing 
und Tuberculosis and Health Visiting. Tl 
ippointed candidate will be considered for an | 
early vacancy on the permanent staff 


1e 


Applicants to be eligible must : 

(1) Show evidence of efficient discharge of the 
duties of a Health Visitor in the service of 
local authority 

7 


(2) Possess either (a) the new Health Visitor's 
Certificate of the Royal Sanitary Institute, 
or (6) the certificate prescribed by the 
Regulations of the Board of Education 





The salary for the temporary post will be not | 
less than £200 a year. If the appointment is | 
made permanent the salary will thereafter rise, | 
satisfactory innual 
increments of £10 to £300 a veat 


subject to service, ry 


Allowances for uniform, subsistence and | 
travelling are paid. | 

The post is superannuable and the successfu 
candidate will be required to pass a medica 
exanunation. 


the Country Mepicat Orricer, County Hall, 
Maidstone, upon receipt of a stamped and 
iddressed envelope The complete i appli: t 
tion, accompanied by copies of recent testi- | 


| 
Forms of application may be obtained from 
| 


monials, should be sent in a sealed envelope, | 
marked Health Visitor,” to the County 
MeEpIcAL OFFICER, So as to reach him not later 
than the 27th April, 1940. 
W. L. PLATTS, 
Clerk to the County Council 

County Hall, Maidstone 

Sth April, 140 (G20 





COUNTY BOROUGH OF HALIFAX 
HEALTH VISITOR 


PPLICATIONS are invited for the position 

of Health Visitor. 

Applicants must be general trained Nurses, 
holding the C.M.B. Certificate, and the new 
Health Visitors’ Certificate of the Royal 
Sanitary Institute as approved by the Ministry 
of Health. 

Salary £200 per annum, rising by annual 
increments of £10 to a maximum of £240 in 
accordance with the Council’s Grading Scheme, 
together with an allowance of £10 for uniform 
The post will be subject to the provisions of the 
Local Government Superannuation Act, 1937. 

Applications must be made on the pre- 
scribed form to be obtained from Dr. G. C. F. 
Ror, Medical Officer of Health, Powell Street 
Halifax, and returned on completion, accom- 
panied by copies of not more than three recent 
testimonials, to the undersigned not later than 
the first post on Monday, April 29th, 1940, 
endorsed “ Health Visitor.” 

PERCY SAUNDERS, 
Town Clerk. 
Town Hall, 
Halifax. 


8th April, 1940 (361) 





| emoluments. 


Miscellaneous Posts: 








COUNTY BOROUGH OF ST. HELENS 


PUPIL HEALTH VISITORS 
PPLICATIONS are invited from trained 
holding the C.M.B.  certificat, 
desirous of becoming Health Visitors, fo; 
appointment as Pupil Health Visitors under the 
above Corporation. The next course of training 
will, if circumstances permit, ~ 
Ist July, 1940 

Salary will be £2 per week and subject t 
satisfactory service the appointment will be 
for a minimum period of one year. Candidates 
should be under 35 years of age. Practical 
training and tuition will be given at St. Helens. 
but candidates must attend for theoretical 
instruction the Health Visitors’ Course con 
ducted by the University of Liverpool at th 
School of Hygiene, Mount Pleasant, Liverpool 
They will be eligible to sit for the Health Visitors 
Examination of the Royal Sanitary Institute 

Successful candidates will be required to pass 
1 medical examination and the appointments 
will be subject to the provisions of the Local 
Government Superannuation Act, 1937. 

Forms of application may be obtained from 
the undersigned to whom they should be re- 
turned, accompanied by copies of three recent 
testimonials, not later than 27th April, 1940 

FRANK HAUXWELL, 
Medical Officer of Health 


L nurses 


commence on 


Town Hall, 
St. Helens. 
8th April, 1940 346) 





HOSPITAL AND 
OTHER VACANCIES 
Rate: 7/6 per inch. 


1 














WORTHING HOSPITAL 


PPLICATIONS are invited for the post of 
i Matron. Commencing salary will be at tl 


|} rate of £250 per annum, rising to £300, usual 


Federated Superannuation 
Scheme in force. Candidates must be State- 
registered Nurses and have had experience in a 
voluntary hospital, preferably one associated 
with a recognised training school 

Applications, stating age, giving full particu 
lars of qualifications and experience, enclosing 
not more than three recent testimonials a 
names, of three other , should 
vddressed to the undersigned, from whom 
particulars can be obtained. 

Applications should be sent in by the Ot 
May. Candidates are not permitted to canvass 
members of the Board : 

A. V. OAKTON, 

Secretary Superintendent 
Worthing Hospital. 
sth April, 1940, (626 


references t 





HERTFORDSHIRE COUNTY COUNCIL 


+ ke Hertfordshire County Council invite 

applications for the post of Matron ot 
a small Convalescent Home for Nursing 
Mothers with their infants and for children 
under the age of five. 

Candidates for the position must be 
State-registered Nurses and State Certified 
Midwives and have had previous experienc 
in cave of young children and post nata 
care of mothers. Salary £120 per annum 
with board, lodging and laundry The 
appointment is subject to the provisions ‘ 
the local Government Superannuation Act 
1937. 

Applications, accompanied by 
three recent testimonials, should be sent 
to the undermentioned not later than 
Wednesday, April 24th, 1940 
Tue County Mepicat OFFIcEer 
County Hall, 

Hertford. (378) 


be 


f 


copies of 


or Hearts, 


























NURSING TIMES. APRIL 20, 1940 SUPPLEMENT (v) 
WEST CUMBERLAND JOINT HOSPITAL QUEEN’S INSTITUTE OF DISTRICT KENT COUNTY COUNCIL 
BOARD NURSING ; 
~ PUBLIC ASSISTANCE DEPARTMENT 
INFECTIOUS DISEASES HOSPITAL B \LTON, Lancashire. Superintendent re- 
" quired. Must have had experience in the YHE County Council invites applicat ' 
Appointment of Matron training of Queen’s ( Nidates. Staff consisis tl} ippointment of Second Assistant 
of two Assistants nd twenty-two nurses Matron +} County Hospital, uw 
PPLICATIONS are invited for the position | (jeneral work only , near Brot 
f of Matron at the Board’s Isolation Salary according to experience The salary applicabl me 6 me 
Hospital. Apply Nurstne SUPERINTENDENT, 57, Lower | Will be at the rate of £150 ar, ~ 
Candidates must be fully trained State- | Relgrave Street, London, 8.W.1 (557 uniform and residential ¢ lument 
yegistered Nurses, and must hold a certificate of valued at £75 a vear 
Fever training. ‘ Candidates must be Stat v Nu 
Experience in the management of a Hospital QUEEN S INSTITUTE OF DISTRICT ind State Certified Midwives and 
ind Housekeeping will be an additional NURSING will be given to those holding the Hou 
qualification. ’ : — . er : : Certificate 
Commencing salary £140 a year, increasing rAFI ORDSHIRE County Nursing Associa- The Hospital has been extended at , 
by £10 a year to £160, together with uniform, | + tion. Superintendent required.with Health | ac¢eommodation for 920 beds 
hoard, lodging and laundry. Visitor’s Certificate and good knowledge of The appointment superannuable and tl 
Four weeks’ annual holiday. county work Mot ist, provide own Caf} successful candidate \ required 
The successful candidate will be required to (allowance on mileage basis). medical examination 
Salary £300, rising by £25 to £400, uniform Applications to be wie on fort 


pass a medical examination, and to contribute 
in accordance with the Local Government 
Superannuation Act, 1937. 8 

Applications, stating age, qualifications and 
experience, with copies of two recent testi- 
monials, should be received by the undersigned 
not later than the 4th May, 1940. 


JOHN R. COCKFIELD, 
Clerk of the Board. 
The Council Chambers, 
Cleator, 
Cumberland. 
10th April, 1940. (406) 





DERBYSHIRE COUNTY COUNCIL 
ASHBOURNE MATERNITY HOME 


(9 Beps) 


Matron-Midwife 


PPLICATIONS are invited for the post of 
f\ Matron-Midwife to the above Maternity 
Home. 

Salary £135 per annum, rising to £160 pet 
annum, together with board, furnished quarters, 
laundry, and uniform allowance of £10 pet 
annum, 

The appointment is a designated post under 
the Local Government and Other Officers 
Superannuation Act The successful candidate 
will be required to pass a medical examination 
The appointment is terminable by three months’ 
notice on either side. 

Application forms may be obtained from the 
undersigned and should be returned accom- 
panied by copies of not more than three recent 
testimonials to the undersigned on or before 
April 27th, 1940. 

W,. 
County 
New County Offices, 
Derby. 
Sth April, 1940. 


M. ASH, 
Medical Officer. 


(354) 





THOMPSON MEMORIAL INSTITUTION FOR 
INCURABLES, LISBURN, CO ANTRIM, 
NORTHERN IRELAND 


(70 Bens) 


RESIDENT LADY SUPERINTENDENT 


APPLICATIONS are invited for the above 
Li position by the Board of Management. 

Commencing salary £140 per annum, with an 
allowance of £10 for uniform. 

Candidates must be fully trained, not under 
35 years of age, and should have experience of 
general administration and housekeeping 

Applications, stating age, qualifications and 
experience, together with copies of two recent 
testimonials, to be addressed to the under- 
Signed up to the 4th May, 1940 


, THE ASSISTANT SECRETARY. 
5, Park Parade, 

Lisburn. 
12th April 1940, (507) 





£10. F.S.S. Rooms with attendance at County 
Home at small cost 
Apply NURSING SUPERINTENDENT, 


Belgrave Street, London, S.W.1 


57, Lowe 


(98) 








BOROUGH OF LUTON 


OF ASSISTANT MATRON 
A INFECTIOUS DISEASES 
HOSPITAL 


APPOINTMENT’ 
AT SPITTLESI! 


PPLICATIONS are invited for the position 
of Assistant Matron at the Spittlesea 
Infectious Diseases Hospital at a commencing 
salary of not less than £130 per annum, rising 
by annual increments of £10 to a maximum of 
£160 per annum. The commencing salary will 
be fixed according to the experience and 
jualifications of the successful applicant 
Applicants must possess a Teacher's Certifi- 





cate, and the successful applicant will be rr 
quired to undertake the teaching of nursing 
staff, for which service she will be paid an 


idditional sum of £10 per annum 


Applic ints must be State-registered Nurses 
and Fever trained and possession of a House 
keepers’ Certificate will be considered an 


vdditional qualification 
The successful applicant will be required to 
contribute to the Corporation’s Superannuation 
Fund, and the appointment will be subject 
the candidate passing a medical 
examination 
Forms of application and further 
may be obtained from the MEDICAL OFFICER OF | 
Heattu, Town Hall, Luton. <Appli ations, | 
| 
| 
| 


successful 


particulars | 


wcompanied by copies of recent testimonials 


must be returned to the undersigned not later | 
than Monday, 6th May, 1940. 
W. H. ROBINSON, j 


Town Clerk 
Town Liall, 


Luton (492) 





BARNWOOD HOUSE REGISTERED 
MENTAL HOSPITAL, 
GLOUCESTER 


N Assistant Matron. Must hold Certificate 
[ of G.N.C, in General Nursing, and Certifi- 
vate in Mental Nursing of either R.M.P.A 
GN, 

Salary £180 by £10 to £200, with at present a 
non-resident allowance of £104 per annum. 
Non-contributory Pension Scheme 


or 


Applications, with copies of three testi- 
monials, to be forwarded to the MErpmcaL 
SUPERINTENDENT as soon as_ possible 

(410) 





PAPWORTH VILLAGE SETTLEMENT, | 
CAMBRIDGE } 


(500 Breps) 





SSISTANT Matron, 3.R.N., required for the 
above Institution Tuberculosis experi- | 
preferred but essential Salary | 
according to experience. 
Apply Marron 


A 


ence not 


(546) | 


( 


from the Public Assistance Officer, County Hall, 








Maidstone, which should be ed an 
returned to him by not later than the 30 
April, 1940 
W. L. PLATTS 
Clert the ¢ wit ( i 
County Hal 
Maidstone 
19th April, 1940 Hon 
HUNTS. COUNTY COUNCIL 
PUBLIC ASSISTANCE DEPARTMENT 
HUNTINGDON INSTITUTION 

- LCATIONS are invited { t ind 
£ Inentioned ppomtments 

Head Nurse. Must be State-regi 
possess the VB. Certificat ~ £00) } 
annum, togethe with tull residential mol 
ments and £5 per annum uniform allow 
Staff Nurses (2). Must be State-regis 
ind preferably with C.M.B. in addition. 8 
£70 by £5 to £75, with residenti lu 





ind £5 per annum uniform allowance 
Forms of application may be obtained fror 
the undersigned, t they houl tx 
m as possible 
J. GODWIN ELLIS 
Puble Assistance Office 


Huntingd 


whom 


turned as § 


County Oth 
15th April, 1940. (5 


LANCASHIRE COUNTY COUNCIL 





YHARGE Sister re 


juired for Wolsten) 
4 Pulmonary Hos; N en, R 
55 beds Tha } 
At this hospital, moder irgi 
ment is given to the patier nd tl 
fers good pportunity f 4 
hecause the Sis is Depu M 
The Hospita u 
Rochdalk 
Salary £90 p nnu sil t £1 
plus £8 innum uniform allowan 
together with board, lodgin ! 2und 
valued for superannuation purposes at £7 
per annur 
Candidates must | eneral ined an 
under 40 years of age rhe s ! nd 
date will be required t pass a medica 
examination and ntribute to tl suy 
nnuation schner 
Ap} ications, with copies testir nia 
to be rwarded to tl Marre Wolster 
holt Pulmonary Hospit N 
Rochdal by the 25tl April, 194 
G. LISSANT COX 
Central Tuberculosis Off 
THE GUEST HOSPITAL, 
DUDLEY 
T MPORARY Assistant Matron 
for Jw nd Ju Must 
x perient ! li “ 
Salary tth i iSO} ! 
Apply with il = part MATRO 
S31 
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KENT COUNTY COUNCIL Kent County Council.—Contd. | Sttddiecen County Council. —(' on 111 
Salary £55 a year, rising by £5 a year to =r R.N. Salary £90 by £5 to £105 per annum, 


PUBLIC ASSISTANCE DEPARTMENT 
HE County Council invites applications for 
the following appointments : 
ASSISTANT MATRON (Restpent) 
Dover Institution 
Salary £60 a year, rising by £5 a year to £70 
t year. 
ASSISTANT MASTER 
\ND WARD SISTER (Joint AppotntMENT) 
(RESIDENT) 
Hothfield Institution 

Salary of Assistant Master £60 a year, rising 
by £5 a year to £65 a year 

Ward Sister, salary £85 a year, rising by £10 
i year to £125 a year. Candidates must possess 
the C.M.B, Certificate. 

WARD SISTERS (ReEstpent) 
County —— Farnborough (Near Bromley), 
arttord and Chatham 

Salary 008 a year, rising by £10 a year to 
£135 a year. 

Candidates must possess the C.M.B. Certifi- 
cate and in respect of the appointment at 
Chatham should have had previous experience 
in Theatre duties. 

Lyminge Institution 

Salary £85 a year, rising by £10 a year to 
£125 a year. 

Candidates must possess the C.M.B, Certifi- 
cate 

: Hothfield Institution 

Salary £80 a year, rising by £10 a year to 
£120 a year. 

JUNIOR WARD SISTERS (Restpent) 

County Hospital, Farnborough 

Salary £80 a year, rising by £5 a year to £90 
t year. 

STAFF NURSES (Restpent) 

County Hospital, Dartford 

Salary £70 a year, rising by £5 a year to £80 
a year. 

An additional sum of £5 a year will be paid to 
candidates possessing the C.M.B. Certificate. 

Bridge Institution 
(RESIDENT) 

Salary £70 a year, rising by £5 a year to £80 
a year. 

County Hospital, Farnborough 
(Non- RESIDENT) 

Salary £145 a year, rising by £5 a year to £155 
‘ ye ar. 

An additional sum of £5 a year will be paid to 
candidates possessing the C .M.B. Certificate. 

The appointments at the County Hospital, 
Farnborough, are necessitated by the extension 
of the Hospital Buildings. 

FEMALE MENTAL NURSES (Restpent) 
County Hospital, Chatham, and Sundridge 
(Near Sevenoaks) Institution 
Salary £60 a year, rising by £5 a year to £65 

a yeur. 
Sundridge Institution 
(Non- RESIDENT) 

Salary £130 a year, rising by £5 a year to £140 
1 year, 

An additional sum of £5 a year will be paid 
for possession of RK.M.P. Certificate. Candi- 
dates must have had previous experience in 
similar duties. 

ASSISTANT FOSTER MOTHER 
Charing Children’s Home 
(RESIDENT) 

Salary £45 a year, rising by £5 a year to £50 

1 year, 
NURSERY ATTENDANTS 
Thanet Institution 
(Non- RESIDENT) 
Salary £110 a year, rising by £5 a year to £120 


| vear, 
County Hospital, Dartford 
(ResIDENT) 
Salary £50 a year, rising by £5 a year to £60 
1 vear, 
Thanet Institution 
(RESIDENT) 
Salary £45 a year, rising by £5 a year to £60 
a year, 

ASSISTANT NURSES (RgEsIDENT) 
Willesborough (Near Ashford), Lyminge, 
Malling, Bridge, Dover, Faversham, Gravesend, 
Coxheath and Cranbrook Institutions 


a year. 
Coxheath Institution 
(Non- REsIDENT) 
Salary £130 a year, rising by £5 a year to 
£140 a year. 
FEMALE INFIRM ATTENDANT (ReEsIDENT) 
Lyminge Institution 


a year. 
COOK (ReEsIDENT) 
Dover Institution 
Salary £75 a year. 
MALE NURSES (Now-RestvEent) 
Orpington Institution 


a year. 

Applications to be made on forms obtainable 
from The Public Assistance Officer, County Hall, 
Maidstone, to be returned to him by not late: 
than the 30th April, 1940. 

The appointments are superannuable and the 
successful candidates will be required to pass a 
medical examin: “— 

PLATTS, 
‘ ‘le i of the County Council 
17th April, 1940. (631) 


LONDON COUNTY COUNCIL 


- ygpevend Assistant Matron (ac: 





under 40) 


Surrey. Salary £2 245 a year rising 

Charges for board, lodging, ete. 
Pensionable. Candidates must hold general 
training certificate; preference given to 
those holding also recognised diploma of 
proficiency in mental nursing. 

For application form, returnable by 30th 
April, send stamped addressed foolscap 
envelope to Cuter Orricer (B/A), Mental 
Hospitals Department, County Hall, S.E.1. 

Canvassing disqualifies. (519) 


MIDDLESEX COUNTY COUNCIL 


P gpiee savas d forms obtainable for the 
undermentioned appointments by sending 
stamped, addressed foolscap envelope to the 
‘Matron D” of the appropriate Hospital. 
Canvassing direct or indirect disqualifies. 
ASSISTANT MATRON AND ASSISTANT 
SISTER TUTOR* 
County Sanatorium, Harefield, Middlesex 
Resident. Must be S.R.N., with experience 
as ward sister. Preference given to applicants 
with administrative experience and_ special 
teaching qualifications. Salary £130 per annum, 
rising by annual increments to £180 per annum, 
with residential emoluments. 
WARD SISTER 
Chase Farm Emergency Sone. 
The Ridgway, Enfield, Midd 
Resident. or Non-resident. Must be S.R.N. 
Salary £105 by £7 10s. to £150 per annum, 
with residential emoluments. (For non-resident 
allowance see below.) Unestablished staff, may 
later become established. 
STAFF NURSE MIDWIVES* 
(a) Central Middlesex County Hospital, 
Willesden, N.W.10 
(5) North Middlesex County Hospital, 
Edmonton, N.18 
(c) Redhill — Hospital, Edgware, 


Epsom, 
to £290. 





(a) Resident. (6) and (c) Non-resident. Must be 
S.R.N. and S.C.M., with experience in mater- 
nity nursing. Salary £95 by £5 to £110 per 
annum, with residential emoluments. (For 
non-resident allowance see below.) 

STAFF MENTAL NURSE* 
Central Middlesex ay Hospital, 
Willesden, WT 0 

Non-resident. Must be S.R.N. (general) 
and must also either be S.R.N. (Mental or hold 
R.M.P.A. certificate). Salary £95 by £5 to 
£110 per annum. (For non-resident allowance 
see below.) 

STAFF NURSES 

(a) County Sanatorium and War Emergency 
H , Harefield, Middiesex*t 

(5) County Sanatorium and War Emergency 


Salary £55 a year, rising by £5 a year to £60 | 


Salary £150 a year, rising by £5 a year — 








with residential emolument 
allowance see below. If hx dine 
Association certificate, an ail 
imnum is paid, Opp yrtunity f jualifying fo 
Tuberculosis Association certificat “deki 

(c) Central Middlesex County Hospital, 

Willesden, N.W.10 

Resident for (i) maternity wards (must ty 
S.R.N. and 8.C.M.), (i7) general work (must by 
S.R.N.), 

(¢) Chase Farm Emergency Hospital, 
The Ridgway, Enfield, Middx. 

Resident or non-resident. Must be S.R.N 
Unestablished staff may later becom 
established. Salary for (c) and (d) £85 by 
£5 to £100 per annum, with residentia] 
emoluments; (for non-resident allowance 
sco below) If S.C.M in additional £5 
per annum is paid 


non-resident 
Tuberculosis 


| FEMALE NURSES (Resident 

Required at the Middlesex Colony, Harper 
Lane, Sheniey, Near St. Albans, Herts. 
An Institution certified for the rm ception of 
me ntal defectives. Salary 2ls. 3d., rising to 
23s. 9d. for Probationers; 24s. 3d., rising to 
29s. 3d. for Nurses with Preliminary Certifi 
cate of the Royal Medico- Psychol vical Associa- 
tion Emoluments valued at £63 6s. and 


| consist of board, lodging, laundry and uniform 


required at Horton Emergency Hospital, | Application forms obtainable 





Hospital, Clare Hall, South Mimms, Barnet* 





(a) Resident. (+) Non-resident. Must be 


us above but from 
| the MrpDICAL SUPERINTENDENT “1D” of the 


Colony. 


PROBATIONER NURSES 
(a) Central Middlesex Bones y Hospital, 
Willesden, N.W.10 
(4) Redhill County Hospital, 
Edgware, Middx. 
Applicants must be single girls or widows of 
17 to 30 years. Four year course of training 
(including three months’ preliminary trial 
period) in preparation for the State General 
Nursing examinations. Salary £35 by £5 to 
£50 per annum, with residential emoluments 
Nurses already on a Supplementary part of the 
State Register are accepted for two years’ 
training for the State Final examination at a 
salary of £45 per annum (Ist year) and £50 per 
annum (2nd year). Possibility of acceptance 


for midwifery training after passing final 
examination for admission to the State 
Register. Medical examination Four year 


course only for (a). 
(c) County Sanatorium and War Emergency 
Hosoital, Harefield, Middlesex) 

(/) County Sanatorium and War Emergency 
Hospita!, Clare Hall, South Mimms, Barnet 
Applicants must be strong, healthy single 

girls or widows of 17 to 30 years. Preparation 
for preliminary state examination and Tuber 

culosis Association certificate during two years 
at the sanatorium and then transfer for com 
pletion of training to one of the Council’s general 


hospitals. Commencing salary £45 per annum 
with residential emoluments. Medical exan 
ination, 


TEMPORARY ASSISTANT MALE MENTAL 
NURSES 


North Middlesex County Hospital, 
Edmonton, N.18 
Non-resident. Must have 
mental and chronic nursing. 
week, with uniform. 


NON-RESIDENT ALLOWANCES 

Ward Sister—£80 per annum; below rank ef 
Ward Sister—£70 per annum; indoor uniform, 
laundry thereof and meals on duty. 

* Established and pensionable staff, subject 
to medical examination. 

t At present the Harefield County Sana 
torium is functioning also as a Wat 
Emergency Hospital and, in addition to 
tuberculous patients, has numbers of 
general medical and surgical cases 
In addition to the posts advertise dal ove, 
temporary staff nurses and assistant 
ase are required. 

. W. RADCLIFFE, 
Clerk of the County Counc il. 
(64 2) 


experience iM 
Salary £3 pet 
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London County Council 











| 
RESIDENT STAFF REQUIRED 
| 
Full Residential Emoluments 
(A) DEPUTY SISTERS (State-registered). General trained £75—£5—£80. Fever or Children’s trained £65—fo—fov. Ger 
trained nurses with C.M.B. certificate or trained also in Fever, Children’s or Tuberculosis nursing receive in addition £o a year W 
vailable for s¢ 


employed on duties covered by the appropriate certificate. After 6 months’ service free midwifery training Is a 


candidates. 

HOSPITALS. HOSPITALS. 
ae as 6. UCC SOUTH-WESTERN..._ Landor Rd., Stockwell, 8.W.9 
KING GEORG SAN A- tools seaaan —esanaap sak 

TORIUM Godalming, Surrey QUEEN MARY'S : Sidcuy , Kent ‘ 
BETHNAL GREEN Cambridge Rd. E.2 *FULHAM (L.) St. Dunstans Rd., Hammersmith, WV 
PADDINGTON Harrow Rd., W.9 *(Must hold R.M.P.A. certificate or be State-Registered Me 
HACKNEY (I.) High Si., Homerton, E.9 nurse for which £5 additional salary is paid.) 
NORTH-WESTERN Lawn Rd., Hanipstead, N.W.3 


Apply Matrons. 
(B) STAFF NURSE PUPILS. — State-registered, General trained nurses desirous of 
accepted for | year’s training at a salary of £65 a year. 
NORTH-WESTERN HOSPITAL . } 
SOUTH-WESTERN HOSPITAL _J Addresses as above 
Apply Matrons. 
(C) PROBATIONERS. General Fever 
Nursing Nursing 
(4 years) (2 years 
£ £ 


»btaining certificates in Feve 


Ist year 30 10 
2nd year 35 15 
3rd year 15 

50 


4th year , : . 
Many opportunities occur for special training and for promotion. 
(D) ASSISTANT NURSES.—CLASS I (experienced), £45—£2 10s.—£55. CLASS II (Previous experience not necessary >] 
—£50. 
3, County Hall, Westminster Bridge, S.E.1 
iny time, otherwise conditions are as for permanent 





For (C) and (D), apply Matron-in-Chief’s Branch, Room 3: 
All appointments except (B) and (C) subject to review a 








ABERDEEN COUNTY HOSPITAL, 


























CITY OF SALFORD Essex County Council.—Contd 
PUBLIC HEALTHI DEPARTMENT LITTLE HEATH HOUSE, GOODMAYES | INVERURIE 
2 . i Staff Nurse. Salary at the rate of £80 : 
£7 10s.—£95 per annum oe Sister, who will be Sist 
Assistant Matron and Home Sister Geta tieme Belerr oh the rate of £20 meantime Theatre Sister 
a nae are invited for this post at | £7 10s.—£65 pet austen.” ° Salary £100—£10—£120, with uniform allow 
© cat qitectious Diseases Hospital. of | HAINAULT LODGE, CHIGWELL ROW |) ft. ee 
the Salford Corporation (Ladywell Sanatorium i . Salary at the rate of £50— | Ww reneral an ¢ uned Reg 
and Isolation Hospital—350 beds). Candidates of ee ees 7a | Nurses. Salary £75, with unif al 
must be State-registered in General and Fever In all the above mentioned appointments £7 10s . 
Nursing and have had Fever Hospital and| emoluments consist. of full board. residence,| . our Probationers, oo neing salary £22 
idministrative experience. laundry and use of uniform, valued for super- | ¥!t2 uniform allowan ' 
Commencing salary £160 per annum, rising | annuation purposes at £70 per annum, nd are| .. AH posts are designated sts 
to £175 plus board, residence, uniform and | additional to the annual salaries paid County Council's Su sation Sel 
laundry, Salary subject to deductions for Increments of salary will be subject to satis Apply, not later than 30th April, in writing 
superannuation purposes. factory service , , mly, stating age, and st rol 
Forms of application may be obtained from The appointments will be subject to tl tioners, traiming, date ol ui tor 
the MepicaL Orricer or Heattu, 143, Regent | Council's Sick Pay Rules and Regulations, a | &™°® and present employ : ’ 
Road, Salford, 5, to whom they must be copy of which will be forwarded on appli ation, | more than thre es erences 
returned, accompanied by copies of not more} and the successful :pplicants will be required County CLerkK, 22, Union 1 we, Al i 
ten three recent testimonials, not later than | ¢, pass a medical ex umination, and to contribut = 
!2 noon on Saturday, 27th April, 1940. to the appropriate Supe o und of the 
HH. TOMSON, ee - propria uperannuation Fund of THE ROVAL INFIRMARY, 
Town Clerk. Forms of application and further particulars 
(408) with regard to the appointments may Il 288 DBeps 
ESSEX COUNTY COUNCIL obtained from the Matron | 
E. S. HOLCROFT, iG it Housekeeper required, Institution 
APPOINTMENT OF NURSING STAFI Clerk of the County Council. |\O_ housekeeping experience essentia 
County Hall, Salary £110, rising to £125 Unif 
HE County Council of the Administrative Chelmsford. | material provi led 
County of Essex invite applications for | 16th April, 1940 (G45) Feder ited Superannuation Sche in for 
the following appointments on the staffs of the ae Oe Apply, with references, to Marron bef 
Oldehurech County Hospital, Romford, and the | April 26th 901 
branch institutions thereof at Hainault Lodge, NORTH DEVON INFIRMARY, 
Chigwell Row, and Little Heath House, BARNSTAPLE CLAYTON HOSPITAL, WAKEFIELD 
Goodmayes. 
A scheme for the introduction of shorter (Voiuntary Hosprrat. 70 Beps) 144 Beps 
working hours (96 per fortnight) and generally - 
improved conditions of service has been intro- ISTER Tutor and Home Sister (Combined | PUNIOR Night Sister (S. 1 
luced at. the Hospital and Institutions. Post) required middle of May. Salary i Theatre experience essential 
OLDCHURCH COUNTY HOSPITAL, £110—£120 p.a., according to qualifications} Salary £80, rising £5 p.a. to £100 
ROMFORD and experience. Superannuation Scheme in| uniform. F.S.S. in fo 
Sister-in-Charge (Venereal Diseases Clinic).| force. Uniform provided. Apply, stating age, and with full part 
Salary at the rate of £110—£7 10s.—£140 per Apply with particulars and copies of 3) of training and experience, to the MaTRos 
annum. testimonials to Matron (322 40 
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COUNTY COUNCIL OF THE WEST RIDING 
OF YORKSHIRE 


PUBLIC HEALTH DEPARTMENT 
PLICATIONS are invited for the following appointments 


(1) STAINCLIFFE COUNTY HOSPITAL, HEALDS ROAD, DEWSBURY 
Maternity Staff Nurses. Salary £75 my £90 per annum and emoluments 
Staff Nurses. Salary £75—£5—£85 px mnum and emoluments. 


(2) MIDDLETON-IN-WHARFEDALE SANATORIUM, Near ILKLEY 
*Housekeeping Sister, Must be S.R.N. with Ho yusekeeping Certificate. Salary 
£90-—£5—£130 per annum and emoluments. 
*Ward Sister with Orthopedic experience, Sal ary £85—-£5-—£120 per annun 
ind emoluments 
Staff Nurse. Must be S.R.N. Salary £75 £5-——£s5 per annum and emoluments 
plus £5 if in possession of Tuberculosis Assovciatéon Certificate wv if desired, lectures 
can be taken for the Certificate 
Temporary Assistant Night Sister. Must be S.R.N. Salary £55 and emoluments 
Probationer Nurses. Salary £40-—£2 10s.— £45 per annum and emoluments 
Holiday Staff required :— 
| Staff Nurses. Must be S.R.N. Salary £75 per annum, plus £5 if in posses 
| sion of Tuberculosis Association Certificate 
| Probationer Nurse. Salary £40—£2 10s.—£45 per annum and emoluments 
| (3) CROOKHILL HALL RECEIVING HOME, CONISBOROUGH 
Staff Nurse. Must be S.R.N. Salary £75—£5—£85 per annum and emoluments, 
plus £5 if in possession of Tuberculosis Association Certificate 
Assistant Nurse. Salary £55—£5—£65 per annum according to experience, and 
emoluments 
(4) SCOTTON BANKS SANATORIUM, KNARESBOROUGH 
*Ward Sister. Salary £85—£5—£120 per annum and emoluments 
Probationer Nurse (not under 17 years). Salary £40—£2 10s.-£45 per annw 
and emoluments. 
A War bonus is payable in addition to all the above salaries 
Forms of application for the posts marked * can be obtained from the County 
MepicaL Orricer, County Hall, Wakefield. For the other posts application forms can 
be obtained from the Marron of each Hospital. 
J. CHARLES McGRATH, 








County Hall, Clerk of the County Councei 
Wakefield. 
12th April, 1910. (536 








GLOUCESTERSHIRE JOINT BOARD 
FOR TUBERCULOSIS 


STANDISH HOUSE, GLOS, 
ceording to experience 
ANTED, Sister Tutor and Relief Sister | scheme in force. 

(combined post). Applications, together with names 


Salary £100, rising to £110 p.a. Uniform] reference to be sent to the Marron, Maternity 
allowance £8. Hospital, Loveday Street, Birmingham. 
Superannuation Scheme in force. (553) 


BIRMINGHAM MATERNITY HOSPITAL 


IGHT Sister required. Must be fully trained 
and hold the C.M.B. Certificate. Salary 
Superannuation 





Apply, with Matron’s name for reference, 


to the Marron, Standish House, Stonehouse,| DURHAM COUNTY AND SUNDERLAND 


(ilos 3 ’ EYE INFIRMARY, SUNDERLAND 
RICHARD L. MOON, ; 

Clerk of the Joint Board. NEW HOSPITAL 

(475) 





\ IGHT Sister required. Ophthalmic 
i perience — essential. Salary £85 
mnum, with uniform, 


BURNLEY JOINT HOSPITAL BOARD, 
INFECTIOUS DISEASES HOSPITAL, 


IGHT Sister re quire ~d. Candidates must be | ated Superannuation Scheme in force. 
State-registered in General and Fever Apply, giving particulars of experience, 


nursing. MATRON, (425) 


Two Ward Sisters required. Ophthalmic 
MARSDEN ROAD, BURNLEY, LANCS experience essential. Salary £80 pet unnum, 


rising to £85 per annum, with uniform. Feder- 





Salary £95 to £105, with additional £5 for 
C.M.B. Superannuation Scheme in force, 

Uniform provided. 48-hour week. (General) 

Also Probationer Nurses. 17 years. Salary MANCHESTER 8 
£40— £50. 

Apply to the Marron, with full particulars, 


(527) experience and C.M.B. certificate. 





THE FORBES FRASER PRIVATE HOSPITAL. 


F.S.S. not yet in force. 


BATH Apply with Matron’s name for reference to 
matron. (329) 


MANCHESTER NORTHERN HOSPITAL, 


IGHT Sister soquiens d, with Ward Sister’s 


Salary £90 p.a. vith yearly increments of 
£10 to £120, with material for indoor uniform. 





IGHT Sister required for the end of May 
Candidates must be fully trained with 
C.M.B. Certificate. 
Salary £85, rising, together with indoor _ 
uniform. (200 Breps) 
Federated Superannuation Scheme in force. 


WINGFIELD-MORRIS ORTHOPAEDIC 
HOSPITAL, HEADINGTON, OXFORD 


Applications, with full particulars of training ge r Night Sister required. Super- 


and experience, also photograph, and names for annuation Scheme in force. 


reference (Matron’s essential) to be addressed Salary £80 per annum 
to the Marron. Apply with copies of testimonials to the 
(388) Marron (449 





NURSING TIMES, APRIL 9 1944 
: - === 


ROYAL CORNWALL INFIRMARY, 
TRURO 
TIGHT Sister require Must be S.R.N 
S.C.M,. 
Salarv £90 to £110. F.S\S. in f 
Apply with full particulars to the MATRO 
(432 


ROYAL VICTORIA HOSPITAL, 
FOLKESTONE 


N! iHT Sister required for August wo 
L S.R.N., S.C.M. 

Salary £90 F.S.S. in for 

Apply Marron 








CHILDREN'S HOSPITAL, 
DERBY 


i ae Sister required (Jun 5 SRN 
with good Children’s experience essential 
Apply with Matron’s name f reference t 

MATRON Ro 





KENT AND SUSSEX HOSPITAL, 
ROYAL TUNBRIDGE WELLS 


(Norma Beps 210 Exrexpep To G68 UNDER 
roe EMerGency Mepican Scurmy 


PPLICATIONS are invited from State- 
registered Nurses for appointment as Ward 
toters ind Night Sisters for extra wards pro- 
ided under the Emergency Medical Scheme 
These appointments will be made for the 
duration of the present emergency. 
Commencing salary £85 p.a., rising by annual 
increments of £5 to £100 p.a. Federated Super- 
mnuation Scheme in force. Uniform provided 
i pplic ition form ipply to Marron 
(624 





THE ROYAL NORTHERN INFIRMARY 
INVERNESS 


(Beps 270 

PPLICATIONS are invited for the follow- 
Pe ing appointments : 

(1) Night Sister, S.R.N., with C.M.B. certifi- 
cate, preference given to one who has had 
xperience as ward sister. Salary £90—£110 p.a. 

(2) Sister for Children’s ward, with children’s 
experience essential. Salary £80—£100 p.a. 

(3) Temporary Sister (for duration of war 
for Female Medical ward. Salary £80—£100 p.a 

(4) Two Staff Nurses. Must be S.R.N. Salary 
£65—£75 p.a., with C.M.B. certificate, salary 
commencing at £70 p.a. Uniform material 
provided. Federated Superannu ition scheme 
in force. 

Apply, giving full particulars of training and 
xperience to MATRON ilo 





CHESHIRE JOINT SANATORIUM, 
MARKET DRAYTON, SALOP 


‘p= Sister required. Salary £100 p.a 

4 For form of application and further 

particulars apply MeprcaL SUPERINTENDEN' 
(654) 





ALEXANDRA HOSPITAL, 
SWANLEY, KENT 


(100 Breps) 


IGHT Sister required. State-registeed 
N Salary £80 to £90 with uniform. Federated 
Superannuation Scheme in force. 

Apply with full partic - ars. 
ATRON, 











a A 
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LANCASHIRE COUNTY COUNCIL Lancashire County Council.—Contd KENT AND SUSSEX HOSPITAL, 
cw: epappe | ORMSKIRK COUNTY HOSPITAL AND TUNBRIDGE WELLS 
VACANCIES FOR NURSING STAFI INSTITUTION ; 
a ; _Assistant Nurses (Non-Resident). Salary DNV Theatre Sister ey 

PPOINTMENTS are subject to the} po 9. 94 per week together with meals | P-*~ rising ! - . tx t 
A Lancashire County Council Conditions ~ he on duty and uniforn ; £100 Unit mat \ Feder 
of Service and are pe nsionable Medical Full partic tlars from the CLERK TO TH! ted S&S ne scl nt 
examination necessary. Applicants for posts| Guarpiaws’ ComMITTE! Public Assistance I vt : fore : Ma 
of Staff Nurse and high r grades must be} Offices, 74, Wigan Road, Ormskirk, to| 
State Registered Emoluments (board, | whom all applications should be forwarded. |] ————— 
residence and uniform, etc.,) are additional GREEN LANE LNSTITUTION COUNTY BOROUGH OF MIDDLESBROUGH 
to the annual salaries PATRICROFT, NEAR MANCHESTER 

Public Assistance Department. Assistant Nurses. Sulary £50 by £2 10s. to HEALTH DEPARTMENT 
WHISTON COUNTY HOSPITAL £60 per annun 
ear PRESCOT Full particulars from the CLERK To THI WEST LANE ISOLATION OSPITA 

Ward Suter. Salary £85 by £5 to £120] Gvarprans’ Comm™rrrer, Public Assistan 
per annum Offices, Green Lane, Patricroft, near Man- PPLICATIONS are t 

Full particulars and forms of application hester, to whom all applications should be ment of Ward Sister £1 
from the CLerk TO THE GUARDIANS’ CoM-| forwarded I int rising £110 
wittee, Public Assistance Offices, Warring- GEORGE ETHER’ ead residential er 
ton Road, Whiston, near Prescot Clerk of the County Council Candidates at ee Mol ‘ 

LAKE HOSPITAL County Off s with fever t ning at : ‘ 
ASHTON-UNDER-LYNE __ Preston " of the Cent lidw 
Staff Nurses. Applicants must possess} 15th April 1940 a ___ (555) ment is subje t 


S.C.M. Certificat Salary £80 per annum nnu 
Training. Salary VICTORIA HOSPITAL FOR CHILDREN, the successfu lidate v 


























Pupil Midwives. Part | 
£50 per annum, with usual residential TITE STREET, CHELSEA, S.W.3 x 
emoluments me ( 
"staff Nurse. Salary £70 by £5 to £80 per ie oa, R.S.C.N. and S.R.N. required Reg 
annum i immedi Federated Superannuation es \ Li 
ANNEXE WARD, DARNTON HOUSE Scheme in force f J Nu 
ASHTON-UNDER-LYNE Apply with particulars and names fi ' ' i 
Assistant Nurse. Salary £50, increasing by | reference to Marron 640 gi lly . 
£2 10s. annually to £60 per annum, with { wit! 
the usual residential emoluments should be sent the Ma‘ | 
Full particulars and forms of application Isolation Hospi Midd 
from the Crerk To Tae Guarprans’ Com- aa tN f. Bee than 30th April, 1940 
mittee, Public Assistance Offices St AL PRESTON KITCHEN 
Michael’s Square, Ashton-under-Lyne — . . ' | ( 
Pepe ; XPERIENCED Theatre Sister required f ; 
MOORLANDS INFIRMARY |) the Duration. Immediate vacenee, | Municipal Building 
RAWTENSTALL Salary £80 p F.S.8.N. in fo et Middles! rous . 
Staff Nurses for Maternity and Ante-natal Apply with full particulars to Marroy. | — April, 1940, _ 45) 
3. > £80 per annur ‘andidates i : 
ge Sar, 2 pene, com | pTRewam, GENERAL WoaPITAL, 
Staff Nurse. Salary £70 by £5 to £80 per CHESHIRE 
annum, THE ROYAL GWENT HOSPITAL, | Se 
Probationer Nurses. Aged 18 years and NEWPORT, MON. . 
over Salary £30 first vear, £35 second | \ ; ‘ 
vear, £45 third years £50 fourth yea 210 Beps |H" IDAY Sister A ‘ ‘ 
Full particulars and forms of application mn — , - a een aaa 
from the CrerK To THE Gvuakptans’ Com- XPERILEN( I D Theatre Sister required for ” S Lae Ths : 
wiTTee, Public Assistance Offices, Moorlands 4 juration of W ‘ re = . vs . 
Rawtenstall Salary £85 per annur \pply giving fu i 
JERICHO HOSPITAL, BURY F.S.S.N.H.O. i ree ra 
Maternity Night Sister. Salary £85 by £5 Apply to the Marron 534) 
to £120 per annum. Applicants must possess CITY OF BIRMINGHAM 
: HULL ROYAL INFIRMARY 


yp BABII l PITAI \N\ 
Ss 1 ‘80 per un = ‘ : SAR Ss’ HOS | ( 
Staff Nurses. Salary £80 per ann = 4 ee ATRE Sister required immediately } Near SUTTON COLD 4 oD 











Applicants must possess 8.C.M. Certif lary £85 per annur ing £5 + ly + 
. Salary £70 by £5 to £80 per irv £85 per annum, rising £5 vearly to 
on saaaes diene . £110 Federated Superannuation Scheme in Holiday Sister Required 
Probationer Nurses. Aged 18 vears and | nad tat TY 
over Salarv £30 first vear, £35 second App tions, Stating age, experience, and PPLICATIONS invited f 
sar, £45 third vear, £50 fourth vear with recent testimonials, to be uddressed to} l Holiday Sister. | t 
Pull particulars and forms of application the Matrox wi will be required ¢ i saul 
from the CrerK oO tr Gvarprns’ Com- May nd I t t t 
wittee, Public Assistance Offices. Parson’s WORCESTER ROYAL INFIRMARY October 
Lane, Bury A Salary £95 pe nnu 
PARKSIDE INSTITUTION hs ATRE Sister required for June Ist Reply with full } 5 t Mat 
Must be S.R.N., with gvod theatre] with two names f eferences | 





2, QUERNMORE ROAD. LANCASTER 
Assistant Nurse. Salary £50 hy £2 10s. to "eke a £110 (war 1 i 
ulary £110 (war rate) and uniform material PRINCE OF WALES’S HOSPITAL, 











£60 per annum 

Full particnlars from the CLERK TO THE Feder ited Supe rannuat “ars in Foree | DEVONPORT 
Guarprans’ Comitree, Public Assistance Apply with testimonials an 1 Matron’s name | 
Offices, 5, Dalton Scuuare Laneaster, to fo reference by April 22nd to MATRON, SISTER uired for Mal \\ i | 
whom all annlications should he forwarded Royal Infirmary, Worcester. (612) aed Sin 1? 

_ CHORLEY INSTITUTION NORTH STAFFORDSHIRE ROYAL Sal ‘ neing 

Assistant Nurse. Salary £50 by £2 10s. t | INFIRMARY, STOKE-ON-TRENT P.S.S.0.1 
£ per annum ‘ Apply, stating age wil pa il 
‘ Full partienlars and forms of application (412 Beps ng and ex} nee. to t Mat 
from the Crerk to tae Guarntans’ Com 7 PRR aE 
uittee, 8, Spring Bank, Preston Tt post of Senior Theatre Sister is short!, SALISBURY GENERAL INFIRMARY 

COPLOW VIEW INSTITUTION o beceane vacent. Candidstes must hav 
CLITHEROE had good experience and able to assist in tl Votuntary Ilosprt 225 Brps 

Charge Nurse. Salary £85 by £5 to £120| training of probationer nurses 
per annum. Applicants must possess the Salary £105, rising by annual increments of | (1 -* R required for O Imic Dey 
S.C.M. Certifieat ; £5 to £120. Federated Superannuation Scheme nw vent. S.RLN 1 Ophthal ( 

Assistant Nurse. Salary £50 by £2 10s. to | in force. cate essential. | : LU) 
£60 per annum Applicati« ms giving full particulars of training | annum 

Full particulars from the CuerK To tHe | and experience, together with Matron’s name (2) Surgical Ward Sister. 3.R.N. essent 
GUARDIANS’ Commirrer. 12 York Street.| for reference ‘should be addressed to the | Com: ort nemg & ¥ LOU yp : 
Clitheroe, to whom all applications should | Matron “ADI ply with particulars MAT 
he forwarded Sth April, 1940 341 4) 
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CITY OF MANCHESTER 


PUBLIC HEALTH DEPARTMENT 
FOR NURSING STAFF AT MUNICIPAL HOSPITALS 


VACANCIES 


PPLICATIONS are to be made to Matrons of Hospitals or Institutions concerned. 


Appointments subject to Manchester Corporation Conditions of Service, 
Manchester Corporation Superannuation Scheme, Medical examination. Applicants 
for posts of staff nurse and higher grades must be State-registered. Emoluments 


(board, residence and uniform, etc.) are additional to the annual salaries stated. 


GENERAL HOSPITALS (Complete Training Schools) 

Pupil Housekeepers.— Applicants must be State-registered nurses. 

training. No fees are charged. No salary is paid. Board and residence 
Crumpsall Hospital, Delaunays Road, Crumpsall, Manchester 8. 


Six months’ 
are provide 1. 


West 











Staff Nurse. General trained. £70 by £5 to £80.—Withington Hospital, 
Didsbury, Manchester, 20. 

Probationer Nurses. Aged 18 and over (two months in Preliminary Training 
School). Ist year £30, 2nd year £35, 3rd year £40.—Crumpsall Hospital and Withington 
Hospital, addresses as above. 


BOOTH HALL HOSPITAL FOR SICK CHILDREN (Training School for Nurses), 
Charlestown Road, Blackley, Manchester, 9 

Staff Nurses. There are vacancies for State-registered General trained nurses, 
Salary for resident post £70, increasing annually by £5 to £80. Preference will be given 
to candidates also holding a certificate of Sick Children’s or Fever nursing, for which 
the salary is £80, rising annually by £5 to £90. Salary for non-resident post £2 lls. 11d. 
per week with meals on duty. Uniform is provided and laundered. 

Student Nurses. Vacancies occur in the Preliminary Training School every six 
weeks for well educated robust girls. The minimum age of entry is 17 years—salary £26. 
Three years’ training in Sick Children’s nursing commences at 18 years—salary £30, 
increasing annually by £4 to £38. 


MONSALL HOSPITAL FOR INFECTIOUS DISEASES (Training ong A for General 
Nursing Council’s Certificate), Newton Heath, Manchester, 1 

Staff Nurses. Vacancies occur frequently for gener: ul trained nurses a one year’s 
training for G.N.C.’s certificate in fever nursing). £75 to £80. 

Probationer Nurses. Ayed 18 to 25 years. For two years’ 
certificate in fever nursing. Ist year £40, 2nd year £45. 

TUBERCULOSIS SANATORIA 
ABERGELE SANATORIUM, Abergele, North Wales. (Opportunity afforded for 
8.R. Nurses to take Tuberculosis Association Examination if desired) 

Staff Nurses, S.R.N., or R.F.N. or S.R.C.N. £75-—-€80 for both children’s and adults’ 
sections. If, in addition to 8.R.N., candidates are on a supplementary register or hold 
the T.A. Certificate, they receive extra £5 per annum, £80 to £90. 

Probationer Nurses.—£35—£140—£35—£40. Training given for the certificate of 
Tuberculosis Association. (Affiliated training school.) Ilustrated brochure from matron. 

*Temporary Sister.— £90. 
*Temporary Staff Nurse. 3.R.N. or R.PLN.—-£75. 
*Temporary Probationer Nurses. £35. 
* For six months holiday duty, May 1 to October 31, 1940. 


BAGULEY SANATORIUM, Timperley, Near Altrincham, Cheshire 
(All candidates yw have sound health) 
Assistant Sisters. General trained, £75—£80, if holding supplementary qualifica- 
tions £80—£90. Training given (for one year) for certificate of Tuberculosis Association, 


Junior Staff Nurses. £70—£75. 
*Assistant Nurses. 
, *Probationer Nurses, 
£40. 


training for G.N.C.’s 


fever or tuberculosis trained. 
experience. £59 8s. 
over. Training 


Two years’ general, 
Two years’ nursing 
aged 18 years and and certificate given 


* For six months holiday duty, May 1 to October 31, 1940. 


OTHER VACANCIES 
ROSE HILL CHILDREN’S CONVALESCENT HOME, Northenden, Manchester 
Assistant Nurses. Two years’ training, children’s experience essential. Salary 
£59 8s. to £65 8s. 


DR. GARRETT MEMORIAL HOME, Conway, North Wales (Convalescent Children) 
Staff Nurses. General trained. £70 by £ to £80. 
WITHINGTON INSTITUTION, NELL LANE, WEST DIDSBURY, 
MANCHESTER, 20 
by £6 to £65 8s. Od. 


Assistant Nurses.-£59 8s. Od. 


12th April, 1940. (158/16) 














S 


Candidates must be S8S.R.N. 
have 





KETTERING AND DISTRICT 
GENERAL HOSPITAL 


KENT AND SUSSEX HOSPITAL, 
TUNBRIDGE WELLS 


ISTER required for Gynaecological and ws 
Midwifery Ward (8 beds). 

and 8.C.M., and 
midwifery. 


required for busy 

Surgical and Female Surgical 
Applicants must be S.R.N. and C.M.B., 
have had previous posts as Ward 


ARD Sisters 


had experience in 





Male 
Wards. 
and 
Sisters in 


Salary £85 p.a., rising by annual increments | similar capacity. 
f £5 to £100. F.S.S. in force. Uniform] Salary £85, rising £105, with uniform. 
provided. F.S.S.N. in force. 
For application form apply to Matrox Apply with full particulars to Matron. 
(623) (450) 


THE KING EDWARD vil 
WELSH NATIONAL MEMORIAL 
ASSOCIATION 


Nee ACATIONS are invited from 
(S.R.) for the following posts: 
(a) Ward Sisters at : 
(i) Llangefni Tuber 
Llangefni, Anglesey 


ulosis 


Hospital, 


(ii) Tregaron Tuberculosis Hospital 
_ Tregaron, Cardiganshit F 
(iii) Machynlleth Tuberculosis Hospital 


Machynlleth, Mont 
_ Salary £100 by £5 to £115, plus £5 per annun 
if in possession of the 'T.A Vereanente, Con 
tributory superannuation sche 


(6) (i) Holiday Reliet Sister (fo 


' two month: 


from May 25th) at Ke nsington Hos 
pital, St. Brides, Haverfordwest, 

(ii) Relief Sister (for 2 gg and after 
wards, if satisfact: holiday relief 


work) at the Ade a Patti Hospital 
Craig-y-nos, Swansea Valley. 
Salary at the rate of £100 per annum, plus 
maintenance and uniform. 
Applications, giving full 
copies of three recent 
addressed to the Marron 


particulars, witl 

testimonials to be 

in each case. 
(594) 


GLOUCESTERSHIRE JOINT BOARD FoR 
TUBERCULOSIS. 

STANDISH HOUSE, STONEHOUSE, GLOS. 

~ R required for Children’s Block 


mencing salary £85 p.a. 





Com- 
U niform allow- 


ance £8, Superannuation Scheme in force, 
Apply, giving Matron’s name for reference 


to Matron, Standish House Sanatorium, 
Stonehouse, Glos. 


RICHARD L. 
Clerk 


MOON, 
of Joint Board 
(47) 





WEST RIDING OF YORKSHIRE 


SCALEBOR P: ‘RK. ME NT AL HOSPITAL 
For Private Patients) 


( 
BURLEY-IN-WHARFEDALE Near 


ILKLEY 

i on Visiting Committee of the Scalebo 

Park Mental Hospital invite applications 
for the appointment of Ward Sister ((ieneral 
Hospital trained) 
Salary £100, rising by 
£5 to £120 per annum. 
Further particulars and form of applicatior 
may be obtained from the undersigned by 
whom all applications, together with copies 
of not more than three recent testimonials, 
must be received not later than the Ist May, 
1940. 


annual increments of 


J. CHARLES McGRATH, 
Clerk to the Visiting Committee. 
The County Hall, 
Wakefield. 
ith April, 1940. 


(359) 





IPSWICH COUNTY BOROUGH COUNCIL 


IPSWICH ISOLATION HOSPITAL 
PPLICATIONS are invited for the positi 
of Sister. 
Candidates must be General and Feve 
trained Nurses and preference = be given t 
those applicants having bad Cubicle Blo 
experience 
Salary will be at the rate of £100 p.a., Tising 
by £5 to £115 p.a. Emoluments—board 
residence, uniform, ete., are additional to the 
annual salary. 
Applications should be 
Matron, Isolation Hospital, 
Ipswich. 


sent direct to the 
Foxhall Road 


W. HUNTER, 


Medical Officer of Health 
Public Health Department, 
Elm Street, 
Ipswich. ai 
15th April, 1940 (562 








Nurses 











NURSING TIMES, APRIL 20, 1940 


SUPPLEMENT (xi) 








ESSEX COUNTY COUNCIL 
PUBLIC ASSISTANCE DEPARTMENT 


PPLICATIONS are invited for the following 
appointments : , ; 
Ward Sisters (C.M.B.) at St. John 8 Hospital, 
Chelmsford, Orsett Lodge, Orsett, St. Michael’s 
Hospital, Braintree and Publie Assistance 
Institution, Saffron Walden. Salary £100 by 
7 10s. to £130 per annum. i 
oT ost Werses at St. Peter’s Hospital, Maldon, | 


and Orsett Lodge, Orsett. Salary £80 by 
£7 10s. to £95 per annum. cee 
Assistant Nurses at Suttons Institution, | 


Hornchurch, St. John’s Hospital, Chelmsford, 
St. Peter’s Hospital, Maldon, and St. Michael s 
Hospital, Braintree. Salary £50 by £7 10s. 
to £65 per annum. 

Apartments, rations, laundry and use of 
uniform, etc., are provided in each case, and 
valued for superannuation purposes at £70 
per annum. Some nurses will be allowed to 
live outside the Hospitals in accommodation 
approved and paid for by the Committee 
within certain iimits. | 

The salaries will not necessarily commence | 
at the advertised figure but may be increased in | 
xccordance with age and experience. 

A fortnight’s holiday will be allowed after} 
each six months’ service. 

The appointments will carry superannuation 
rights a will be subject to medical examina- 
tion. 

Application forms may be obtained by send- 
ing a stamped addresse i envelope to the PuBLIc 
AssISTANCE OFrricerR, Waterloo Lane, Chelms- 
ford, and stating clearly for which post the form 
is required. 


By Order, 

* E. 8. HOLCROFT. 

Clerk of the County Council. 
County Hall, 


Chelmsford. (646) 





PONTEFRACT GENERAL INFIRMARY 
and 
THE HYDES HOSPITAL 
(112 BEps) 


OLIDAY Sister required immediately. 
C.M.b. preferred. 
Salary £55 p.a. 
Apply with full particulars, Marron. 
(68) 





COUNTY BOROUGH OF PRESTON 
SHAROE GREEN HOSPITAL 
(250 Bens) 


PPLICATIONS for the post of Ward 
Si Sister are invited from fully qualified 
and State-registered Nurses 


Salary £90—£100, with full board, 
laundry and uniform. 
The selected candidate must pass a 


medical examination. 
Application forms and further details of 


appointment may be obtained from the 
Mepica. Swuperintenpent, Sharoe Green 


Hospital, Fulwood, Preston, to whom they 
should be returned by Saturday, 27th April. 
(300) 





KENT AND SUSSEX HOSPITAL, 
TUNBRIODGE WELLS 


TAFF Nurses required for Private Wards. 

_ Candidates must be State-registered general 
trained. Salary £70 to £75 p.a. If 3.C.M., 
£80 p.a. 

Staff Nurse required for Casualty and O.P. 


Department. Candidates must be State- 
tegistered general trained. Salary £70 to 
£19 p.a. If S.C.M. £80 p.a. 


_In each of the above uniform provided. 
Superannuation Scheme in force. Apply to 
Matron for application form. ; 

_ Holiday Sister required April 22nd or later. 
Salary £85 p.a. For application form apply to 
MaTRon, (622) 











undermentioned 


In 
laundry 


all the 
and 


Candidates must 


by annual increments of £5 to £115 p.a. 


increments of £5 to £115 p.a. 


STAFF NURSES (Resident) at :— 


by annual increments of £5 to £90 p.a. 


desired. 


County Hall, 
Kingstun-upon-Thames. 
19th April, 1940. 








SURREY COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 


A PPLICATIONS are invited for the following appointments : 


cases, emoluments consisting o 
uniform together valued at £70 per-annum, fo 
poses, are additional to the salary stated. 


WARD SISTER for Tuberculosis Block at :— 
Redhill County Hospital, Eariswood Common, Redhill 

be State-registered Nurses, 

should preferably be State certificated Midwives. 


WARD SISTERS and RELIEF SISTER at :— 
Surrey County Sanatorium, Milford 
Candidates must be State-registered Nurses, preferably with experience of nursing 
tuberculosis cases. Salary of each appointment commences at £95 p.a 


MATERNITY STAFF NURSES at :— 
Redhill County Hospital, Eariswood Common, Redhill 
Warren Road Hospital, Guildford 
Candidates must be State-registered Nurses and State Certificated 
Commencing salary £85 per annum, rising by annual increments of £5 to £95 per annum 


Kingston County Hospital, Wolverton Avenue, Kingston-upon-Thames 
Shabden Park Hospital, Chipstead 
Redhill County Hospital, Eariswood Common, Redhill 
Dorking County Hospital, Horsham Road, Dorking 
Warren Road Hospital, Guildford 


Candidates must be State-registered Nurses. 


STAFF NURSES (Special Trained only) at :— 
Redhill County Hospital, Eariswood Common, Redhill 
Candidates must be Fever or ‘tuberculosis trained. 
rising by annual increments of £5 to £85 p.a. 
Application forms and full particulars of these appointments may be obtained on 
application to the Marron of the Hospital or Sanatorium at which an appointment is 


full board, lodging, 
super annuation pu! 


the T.B. certificate and 
Commencing salary £95 p.a., 


possess 


rising 


rising by annual 


Midwives. 


Commencing salary £80 p.a., 


rising 


Commencing salary £70 p.a., 


DUDLEY AUKLAND 
Clerk of the Council. 
(648) 











WHITEHAVEN AND WEST CUMBERLAND 
HOSPITAL 


(90 Brps) 


— INS are 


invited for: 


(1) Sister in charge of Male Ward. Com- 
mencing salary £75 p.a., with War Bonus. 
(2) Sister in charge of modern Fracture 
Clini¢ and growing Out-Patient Department. 
Commencing salary £80 p.a., with War 
Bonus. 

F.S.S. in force. 

Applications giving full particulars of 
experience and certificates held, together 
with copies of testimonials are to be 


addressed to the SRCRETARY-SUPERINTENDENT. 





KENT AND CANTERBURY HOSPITAL 


| gewes Sister required for three or fow 
months commencing beginning of May, 
1940. : 

Salary £100 per annum, together with board 
residence and laundry. 


Applications, together with two recent 
testimonials, should be forwarded to the 
MATRON immediately. (510) 





GRIMSBY AND DISTRICT HOSPITAL 


(189 Beps) 


SISTER required for Men’s Surgical and 
Orthopaedic Ward. Salary according to 
experience. Uniform provided. Superannua- 
tion Scheme in force. 48 hour week. 
Apply, with Matrons’ names for reference, to 
the Marnon. 


Sth April, 1940. (399) 





INGHAM INFIRMARY, SOUTH SHIELDS 


Vo.tuntary Hosprtat. (180 Bens) 
SISTER, S.R.N., required for Mak 
w Medical Ward including five Privat 
Rooms 
Salary £80, rising by £5 per annum t 
£95. Uniform provided. Federated Super 


annuation Scheme 
MatTro» 


in forces 
(564) 


Apply 





THE GUEST HOSPITAL, DUDLEY 
1 tor tour 


ane Sister requir 
S.C.M. and Sister’s experience 


Salary at the rate of £90 per annum 
annuation 
Apply with full particulars to Marron 


mont 
! 


essenti 


Supe 





VICTORIA HOSPITAL, BURNLEY 


gg ng sald Sister required. Must be 
State Registered and hold the C.M.B 
Certificate. Salary £85 per annum 
Apply giving Matron's name for referen: 
to the Matron (120) 





CARDIFF ROYAL INFIRMARY 


(S80 Beps 


Y ARD Sister required. Male Surgical wa 

(44 beds S.R.N. wit! e 
experience 

Commencing salary £90 per nut PSs 
im force 

Apply, giving full particulars of trai 
ind experience, to Marron ool 
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GLOUCESTERSHIRE COUNTY COUNCIL 
NVITE applications for the following Publie 
Assistance Appointments : 
CHELTENHAM INSTITUTION 

Ward Sisters. Salary £95 a year, rising by 
{7 10s. annually to £110 a year, with rations, 
apartments, laundry and uniform Applicants 
must be fully trained State-registered Nurses 
holding C.M.B. Certificate 

Staff Nurses. Salary £70 a year, rising by £5 
annually, to £80 a year, with rations, apart- 
ments, laundry and uniform Applicants must 
be fully trained State-registered Nurses. 

Junior Nurses. Salary £35 a year, rising by 
{5 annually, to £45 a year, with rations, apart- 
ments, laundry and uniform 

EASTINGTON INSTITUTION 

Charge Nurse. Salary £90 a year, rising by 
{7 10s. annually, to £105 a year, with rations, 
ipartments, laundry and uniform. Applicants 
must be fully trained State-registered Nurses 

NORTHLEACH INSTITUTION 

Assistant Nurse. Salary £55 a year, rising by 
£5 annually, to £65 a year, with rations, apart- 
ments, laundry and uniform. Applicants must 
have had at least two years’ previous experience, 

THORNBURY INSTITUTION 

Staff Nurse. Salary £75 a year, rising by £5 
annually, to £85 a year, with rations, apart- 
ments, laundry and uniform. Applicants must 
be fully trained State-registered Nurses holding 
(.M.B. Certificate. 
WESTBURY-ON-SEVERN INSTITUTION 

Staff Nurse. Salary £75 a year, rising by £5 
annually, to £85 a year, with rations, apart- 
ments, laundry and uniform, Applicants must 
be fully trained State-registered Nurses, holding 
C.M.B. Certificate. 

The Local Government Superannuation Act, 
1937, will be applicable to the above appoint- 
ments, and the successful applicants will be 
required to pass a medical examination. 

Forms of application may be obtained from 
the Puptic AssIsSTANCE Orricer, 2, College 
Street, Gloucester, to be returned to him not 
later than the 27th April, 1940. Canvassing, 
lireetly or indirectly, will be a disqualification. 

RICHARD L. MOON, 
Clerk of the County Council 
(591) 





COUNTY BOROUGH OF HALIFAX 
HALIFAX GENERAL HOSPITAL 


ARD Sisters required. Salary £80, 
rising £5 to £100, in some cases to 
£120. If C.M.B. Certificate also, commenc- 
ing salary £85 
Staff Nurses required. Salary £70. If 
C.M.B., £75. Pupil Midwives, Part I. 12 
months term, 6 months as Pupil and 6 
months as Staff Nurse. Salary £50 p.a. 
A few Pupils token, for 6 months only, 
receive 10s weekly. S.R.N. 
Board, lodging laundry and uniform in 
each case 
Apply, stating age and experience, and 
enclosing copies of two recent references, 
to the Matron (212) 





ROYAL HOSPITAL, RICHMOND, SURREY 


ISTER required for Children’s ward. Must 
be a State-registered Nurse and in ad- 
dition hold a Certificate of Children’s training. 
Federated Superannuation Scheme in force. 
Matron’s reference essential. 
Apply to the Matron. (207) 





CITY ISOLATION HOSPITAL, 
NOTTINGHAM 


(200 Beps) 
| OLIDAY Sister required, S.R.N. with 
fever experience Salary £100 per 
annum 
Apply with full particulars to Matron 
(565) 





ESSEX COUNTY COUNCIL 
APPOINTMENT OF NURSING STAPI 


HE County Council of the Administrative 


County of Essex invite applications for the 


following appointments on the staffs of the 
Essex County Hospital, Wanstead, and the 
County Convalescent Home, Dovercourt \ 
scheme for the introduction of shorter working 
hours (96 per fortnight) and generally improved 
conditions of service has been adopted at the 
Hospital and Convalescent Home 

ESSEX COUNTY HOSPITAL, WANSTEAD 

Ward Sister. Salary at the rate of £100 by 
£7 10s. to £130 per annum 

Assistant Nurses. Salary at the rate 
£7 10s. to £65 per annum 
Holiday Appointments 

Ward Sister and Staff Nurse for holiday 
duties. Salaries at the rates of £100 and £80 
per annum respectively 
COUNTY CONVALESCENT HOME, 

DOVERCOU RT 

Assistant Nurse. Salary at the rate of £50 
by £7 10s. to £65 per annum 

Staff Nurse. Salary at the rate of £80 by 
£7 10s. to £95 per annum 

In all the above-mentioned appointments 
emoluments consist of full board residence, 
laundry and use of uniform, valued for super- 
annuation purposes at £70 per annum, and are 
additional to the annual salaries stated. 

Increments of salary will be subject to satis- 
factory service 

The permanent appointments will be subject 
to the Council’s Sick Pay Rules and Regulations, 
a copy of which will be forwarded on application 
and the successful applicants will be required 
to pass a medical examination, and to contribute 
to the appropriate Superannuation Fund of the 
Council. 

Forms of application and further particulars 
with regard to the appointments may be ob- 
tained from the Marrons. 

Kk. 3. HOLCROFT, 
Clerk of the County Council 


of £50 by 


County Hall, 
Chelmsford. 
16th April, 1940. (644) 





THE GUEST HOSPITAL, 
DUDLEY 


JISTER S.R.N., S.C.M., 
Women’s Ward of 27 beds. 
Commencing salary £85 per annum and 
uniform 
Federated Superannuation Scheme in force 
Apply with full particulars to Marron. 


required [ol 





CIVIL ISOLATION HOSPITAL, 
ALDERSHOT, HANTS. 


ARD Sister required, S.R.N., 3.FLR. 
Salary £90 per annum, uniform supplied. 
Holiday Superannuation Scheme in 
foree. 
Apply with reference to Marron. (537 


illowance 





VICTORIA HOSPITAL, 


BLACKPOOL “ 


200 Beps 


1 gpeneeni Sister required early May for 
approximately six months. 5 S.R.N.and 
S.C.M. Salary £80 per annum. 

Apply with full particulars and Matron’s 
name for reference to MATRON. (508) 





ROYAL WESTMINSTER OPHTHALMIC 
HOSPITAL, HIGH HOLBORN, W.C.1 


Sg a Sister required, June to October. 
Ophthalmic experience essential. 
Salary £85 p.a. Federated Superannuation 
Scheme is in force. 
Apply stating details of past experience to 
MATRON. (582) 





———= 
CITY OF SALFORD 


NAB TOP TUBERCULOSIS ANATORIUN, 
MARPLE, CHESIIR 


ARD Sister required f Holiday duty 
Salary £100 per annur : 


Staff Nurses required, with 


Sanatorium 


experience Salary general trained, £75 + 
£80 per annum. General trained plus specia 


training in Tuberculosis nursing £80 to #99 
per annuth, rising by unual it rements of #5 


Residence. board.  unifort ind laundry 
provided 
Apply to the Marros 


H. H. TOMSON 
Town Clerk 


(596 


ILFORD COUNCIL MATERNITY HOME 





APPOINTMENT OF SISTER AND 
MIDWIVES 


ISTER Salary £95 per annum, rising by 
annual increments of £5 to £110. Uniforn 
vlowance £10 per annum Applicants must be 
m the State-register (general section) holding 
the C.M.B. certificate. 

Midwives. Salary £80 per annum, rising by 
annual increments of £) to £90 Uniform 
provided. Applicants must hold the C.M.B 
certificate 

rhese appointments are superannuated and 
subject to the Council’s Sickness Regulations 
Further, a medical examination will be required 

Applicants must be willing to do night duty 
when required, a sum during holidays in lieu 
of maintenance is allowed. 

All applications in writing giving experience, 
qualifications, age and full particulars of train- 
ing to be made immediately to the Mepicai 
Ovrrcek OF HeattH, Public Health Offices, 
Valentines Mansion, Ilford. 
16th April, 1940 (508 


ROYAL BERKSHIRE HOSPITAL, 
READING 





MMEDIATE vacancy for Sister in Private 
Patients’ Home, 8.R.N., Ward Sister's 
experience essenti il 
Federated Superannuation Scheme in force 
Salary £80 and part uniform 
Apply to the Marron. (593) 





NOTTINGHAM CHILDREN’S HOSPITAL 
SS gens Sister required. Salary £90 
Willing to do Theatre duty 
Apply Marron, with Matron’s name for 
reference (331) 





VICTORIA MEMORIAL JEWISH HOSPITAL, 
MANCHESTER, 


\\ ARD Sister required, S.R.N. Must have 
experience in ward management. 
Apply, giving matron’s name for reference 

to MATRON (619 





VICTORIA HOSPITAL, LEWES 


UNIOR Sister required for night duty in 
private wards. 
Salary £75 p.a. 
Apply with full particulars to Matron 
(616) 





CHESTERFIELD AND NORTH DERBYSHIRE 
ROYAL HOSPITAL 


(220 Beps) 


ISTER for Fracture W ard. Previous ex- 
perience of fracture after care esse’ -ntial. 

For particulars and application form appiy 
to the Matron. (602) 





oa 


iam at 
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LEICESTERSHIRE COUNTY COUNCIL WARWICKSHIRE COUNTY COUNCIL QUEEN’S NURSES 
HE Council invite applications for the PUBLIC ASSISTANCE COMMITTEI y ! r I r f N 
following appointme nts, VIZ :-— Im} nce, I S.RLN i r 
poSWORTH PARK INFIRMAR\ Ward Sister needed t alify s Queen N 
nt Nurse: Sa V x60 |} nur r and 
A BOROUGII INSTITI TION PPLICATLIONS are invited for the appoint hoard residence wives lurir six month’s 
Sister (S.R.§. with C .M.B.). Annual salary | / ment of Ward Sister at the Warwi tining Nurses holding H th Visitor's 
£90, rising to £100 Hospita! (which is an affiliated training school | Certificate can trair ' f mont} 
Nurse. with approximately 400 beds) Salaries a t Queer 
MARKET HARBOROUGH INSTITUTION Applicants must be 8.C.M. and 3.R.N. and | Nurses on ay , nt vith 
Three Assistant Nurses capable of and willing to train probationers found \ 1 types " inchad 
oy to my eam INSTITUTION The salary will be at the rate of £85 pr nur g, midw and 
Assistant Nurs annum, rising by annual increments of £5 tu | publ health d s I : 
NARBOROL Git “INSTITU TION _ | £100 per annum, together with the usual resi wn and country di in 
Head Nurse (5.K.N.). Annual salary £55, | dential allowances and indoor uniform f England ! Wal nelu \ } 
rising to £90 The appointment will be oil to the pa kine area 
Assistant Nurses (resident and non-resident). | visions of the Local Government , Supe ‘rannua For particu s ly Q ’s Insti 
Salaries for the appointments of Assistant] tion Act, 1937 or Distr N sinc, 57. Lowe B ray 
Nurses are : - Forms of application to be obtained from the | Street, London, S.W.1 556) 
Without previous experience, £45 per] Pusiic Assistance Orricer, Shire Hall —_ 
annum. Warwick BIRMINGHAM MATERNITY HOSPITAL 
With approved experience : 1 vear, £50) ] etait gp py ; enema 
per annum; 2 years, £55 per annum; Clerk of mei | ISTRICT Midwite want f listr 
3 years, £60 per annum, Shire Hall, houst ne f } lay dut 
Rising in all cases to £65 per annum. Warwick. Must be fully trained and hold the C.M.B 
The appointme nts will be with board, ] 16th April, 1940. (603) Certificate and |} ible t t h puy 
ipartments, washing, and an allowance of Salary according to scak 
miform in accordance with the Council’s CROMER AND DISTRICT HOSPITAL, ap P ications, togeth mi 
Scale, and will be subject to the Sick Pay Rules CROMER neces, to | sent t tl MATE 
ind Regulations of the Council. M: ate Hospita Loveday Str 
The appointments are designated posts for UNIOKR Sister required, 8.R.N. and prefer- Birmi 4 in (552) 
the purposes of Superannuation. ibly S.C.M 
Applications in can lidate’ s own han writing Salary £75 ner annum and uniform supplied QUEEN’S INSTITUTE OF | DISTRICT 
dette ego, marital condition, experience, | F.3.8. in foro: vt NURSING, SCOTTISH BRANCH 
ualifications (if : any), etc., tog rether with copies Apply, stating full varticulars, to the : . : 
p> omen testimonials, shouk i be forwarded pe ; (G15) ks EEN’S _ Nurses. Any Ex-Queen’s 
to the Director or Pustic ASSISTANCE, Nurse wishing to rejoin for work under 
the Institute can be considered for vacancies 


Leicestershire County Council, 6, St. Martin’s, 
leicester, forthwithl 


LUCAS E, RUMSEY, 


Clerk of the Council 
County Offices, 
Leicester. 
llth April, 1940. (4m 4) 





MARKET HARBOROUGH AND 
DISTRICT HOSPITAL 


ISTER required. Ward and Theatre com- 


bined. Small surgical hospital. 
Commencing salary {£S80—t€S5 PSS, in 
force. 
Apply Matron. (G28) 





MIDDLESEX COUNTY COUNCIL 


SPRINGFIELD MENTAL HOSPITAL 


BEECHCROFT ROAD, UPPER TOOTING 
S.W.17 

ARD Sister required. Must be State 

registered Genbral trained Nurse and 

hold final certificate of R.M.P.A. Theatre 


experience essential. Age not over 
Salary £2 2s. Td. per week with emoluments 

f board, lodging laundry and uniform value 

it £1 Os. 10d. per week. Leave 24 days a 

week, and two weeks’ holiday every six months. 

Appointment subject to the provisions of 


35 vears 





Asylums’ Officers’ Superannuation Act, 109 
Apply MepicaL SuPERINTENDENT. (6-41) 
ROYAL HOSPITAL, 
RICHMOND, SURREY 
—— yoy for Male Surgical and 
J Medical Ward. Must be State-registered 

Nurse. F.S.S. in force 
Matron’s reference essential 
Apply to the Marrox (635 





EAST END MATERNITY HOSPITAL, 
398, COMMERCIAL ROAD, E.1 


Wess Sisters required 
and S.C.M. 
alary according to experience 
veontea after trial period 
Apply to the Matroy. 


Must be S.R.N 
Uniform 


(608) 








BUSHEY AND DISTRICT HOSPITAL, 
BUSHEY HEATH, Near WATFORD, HERTS 


AFFILIATED TRAINING SCHOO! 
aan required with theatre 
Salary £50 and £5 uniform 


Apply Marrox 


exXperiens ‘ 


(G11) 





ROYAL WESTMINSTER OPHTHALMIC 
HOSPITAL, HIGH HOLBORN, W.C.1 


RIVATE Ward Sister required. 
Salary £85 p.a., rising to £100 p.a 


Uniform material provided 
annuation Scheme is in force 
Apply to Marron (583) 


Federated Super- 





ROYAL HALIFAX INFIRMARY 


250 Beps 
ISTER required for Male Surgical Ward 
Salary £85—£110. Uniform provided 
Fed. Superannuation Scheme in force. 


Apply with names for reference and pur- 
ticulars of experience to the Matron 
(578) 





CONNAUGHT HOSPITAL, 
ORFORD ROAD, WALTHAMSTOW, E.17 


— fully 
required in 


qualified 
May 


trained 
tor 


and 


for six months 


Holiday Relief Duties 

Apply by letter with testimonials (copies) 
or personally by appointment to the 
MATRON (566) 





QUEEN'S INSTITUTE OF DISTRICT 
NURSING 


SCOTTISH BRANCH 


UEEN’S Nurse experienced in Maternity 
Work and willing to act as Midwife, 
wanted for Greenock. 

Salary £120 per annum, plus £8 uniform 
allowance and all else provided in the Home. 

Apply SUPERINTENDENT FOR SCOTLAND, 26, 

Castle Terrace, Edinburgh 79) 





Particulars as Salaries and 
Pensions will be 
SUPERINTENDENT FOR 


Terrace, Edinburgh. 


to changes in 
ipplic ation to the 
SCOTLAND, Castle 


sent on 
26, 
(22 


WARNEFORD GENERAL HOSPITAL, 
LEAMINGTON SPA 





DISTRICT MIDWIFERY SERVICI 


ee by 15th May District Mid 
witery Sister. Resident post; preferen 
will be given to candidates holding iri 
licence, car provided. Federated Superamt 
tion Scheme in y pret 

Apply, with names for reference, by May ¢ 
to MATRON Salary £105 p.a. and unif 


QUEEN’S INSTITUTE OF DISTRICT 
NURSING, SCOTTISH BRANCH 





HERE are vacancies in the Central 
Training Home, Edinburgh, from May 
onwards, for trained Nurses who wish to 
train as Queen’s Nurses. Nurses not hold 
ing the C.M.B. Certificate are given this 
training after completion of District Train- 
ing. Further particulars may be had from 
the SUPERINTENDENT, 26, Castle Terrace 
Edinburgh. (17) 





DONCASTER ROYAL INFIRMARY 
(185 Beps) 
quired for holiday 


A SSISTANT Masseuse rv 


duty commencing Ist June, 1940 
Salary £185 per annun non-resident 
lunch and tea daily 
Federated Superannuation Scheme 
force 
Apply, with particulars, to Matron 
(528) 





THE ROYAL HOSPITAL, 
WOLVERHAMPTON 
(Incorporated under Royal Charter) 


— ANT Radiographer required. S.R.N 
L preferred 
Previous experience essential Salary 
£100 per annum Material for indoor 
uniform provided The Hospital is affiliated 
to the Federated Superannuation Scheme 
Applications to Matrox 5 
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KENT AND SUSSEX HOSPITAL, 
TUNBRIDGE WELLS 


| pad ree Radiographer required (British 
i subject). Salary £100 p.a., rising by 
unnual increments of £5 to £110 p.a. 
Federated Superannuation Scheme in force. 
Resident. 
Apply to Marron for applic ition form. 
(621) 


ROYAL VICTORIA AND WEST HANTS 
HOSPITAL, SHELLEY ROAD, 
BOURNEMOUTH 





Ngee peg Radiographer required at end 
of April. 

Salary £90 per annum, and all uniform 
Superannuation Scheme in force. 

Apply, with full particulars of training and 
experience, to the MATRON. (196) 


THE CHESTER ROYAL 
INFIRMARY 





ADIOGRAPHER required, M.S.R., with 
recent experience in Deep Therapy 
preferred. Federated Superannuation Scheme 
m force. 
Apply with copies of testimonials to the 
Matron, The Royal Infirmary, Chester. 
(516) 





THE STAFFORDSHIRE 
GENERAL INFIRMARY, STAFFORD 


dent. 
F.S.S. in foree, 
Apply with particulars to MaTRron 
(505) 


"ay ge Radiographer required. Resi- 





ROYAL HOSPITAL, SHEFFIELD 


aa tag be X-ray Sister, M.5.R. preferred 
\lso Holiday Sister. 
Superannuation, 
Full particulars and references to Matron. 
(495) 





CONNAUGHT HOSPITAL, 
ORFORD ROAD, WALTHAMSTOW, E.17 


SSISTANT Radiographer required. Must 
hold the Society’s Diploma. 
Apply by letter or personally by appoint- 
ment to the Marron. (569) 





CUMBERLAND INFIRMARY, 
CARLISLE 


EQUIRED—Radiographer for the months 
of June and July. 
Salary at the rate of £100 per annum. 
Reply, stating age and experience, together 
with copies of recent testimonials to the 
MATRON, (617) 





WEST LONDON HOSPITAL, 
HAMMERSMITH ROAD,W.6 


ACANCIES for Housekeeping Pupils 
June Ist and August Ist. 4 months’ 
course, Good experience in storekeeping, 
catering, care of linen and hospital admini- 
ration, 
Apply immediately with full particulars 
to Matron (538) 








THE PRINCE OF WALES'S GENERAL 
HOSPITAL, LONDON, N.15 


(238 Brps) 


VACANCY oecurs for a Housekeeping Pupil 
ys on May 6th. Four months’ course 
Honorarium £1 per month, C andidates 
must have held a Sistér’s post. 
\pply Matron. (502) 





HUDDERSFIELD ROYAL INFIRMARY 
(321 Brvs) 


, bh — is a vacancy for One House- 
keeping Pupil to commence May 16th, 
for a course of four months. 
Candidates must be State-registered and 
have held a Sister’s post previously. 
Particulars may be obtained from _ the 
MATRON (523) 


THE GENERAL INFIRMARY AT LEEDS 





\CANCY for Housekeeping Pupil to assume 
duties on Ist July, 1940. 
Four months’ course with honorarium of £1 
per month. 

Certificate given. 

Apply to Marron. 
8. CLAYTON FRYERS, 
House Governor and Secretary 

(494) 


ROYAL EAST SUSSEX HOSPITAL, 
HASTINGS 





Fg en mgr Pupil required for an 
immediate vacancy, and one in May. 
Four months’ course. Certificate given. 
National Health Insurance Contributions paid 
Apply, with Matron’s name for reference, to 
the Marron. (488) 





THE ROYAL INFIRMARY, 
SHEFFIELD 


HH" SEKEEPING Pupil required. Emer- 
gency vacancy on May Ist. Four months 
course. Honorarium of £1 per month. 
Federated Superannuation Scheme in force. 
Apply with full particulars to Matron. 

(187) 


KEIGHLEY AND DISTRICT VICTORIA 
HOSPITAL, YORKSHIRE WEST RIDING 


(140 Bens) 





HERE is an immediate vacancy for a 
Housekeeping Pupil. 
Four months course. Certificate given. 
Applicants must have held Sister’s post. 
Apply with full particulars to the Matron 
(319) 


4 
THE WILLESDEN GENERAL m3 
HARLESDEN ROAD, N.W.1 a. 


(156 Beps 
VACANCY will oecur on the Is t July , 1940 


for-a Housekeeping Pupil (re sident) 
Must be S.R.N. Four months course. ‘ 


(pplication should be made to the Matrow 
for a copy of the Regulations governing th. 
appomtment (604) 





CHESHIRE JOINT SANATORIUM, 
MARKET DRAYTON, SALOP 


ACANCY for Housekeeping Pupil, May 


23rd Four months’ urse Hono- 
rarium £1 per month 
Apply Mepicat SvuperinTenpent. (655) 





CAMBRIDGESHIRE COUNTY COUNCIL 


PUBLIC ASSISTANCE 
HE Council invite 
following posts : 
COUNTY INFIRMARY, CAMBRIDGE 

Resident Staff Midwife. Sslary for C.M.B. 
only £75 to £80 p.a.; S.R.N. and C.M.RB.. 
£80 to £95. 
UNION LANE 

CAMBRIDGI 

Resident Staff Nurse, S.R.N. Salary £90 p.a 

Assistant Nurses—resident. Salary £55 t 
£60). 

Junior Assistant Nurses—resident. Salary 
£40 to £50. : 
LINTON INSTITUTION, Near CAMBRIDG!I 

Assistant Nurses—resident. Salary £40 t 
£55 according to experience. 

Female Relief Officer—resident Salar 
£40 p.a. 

The appointments will be subject to the 

rovisions of the Local Government Act, 1937. 

Applications, stating age, experience, ete., 
together with copies of three recent testi- 
monials, must be sent to me as early as possible 
(No application forms issued.) 

ASHLEY TABRUM, 
Clerk of the County Council 


ipplications for the 


INSTITUTION, 


Shire Hall, 
Cambridge. 
16.4.40. (588 





ROYAL HAMPSHIRE COUNTY HOSPITAL, 
WINCHESTER 


UPIL Housekeeper required for four 
months from 20th May. 

Honorarium f1. 

Apply to MATRON. (489) 





TORBAY HOSPITAL, TORQUAY 
168 Breps 


enor vacancy for a Housekeeping 
Pupil now, and another in June. 

Four months’ course. Honorarium £1 per 
month. 

Applicants must have held «a ward sister’s 
post. 

Apply Matron. (576) 


COUNTY BOROUGH OF MIDDLESBROUGH 
HEALTH DEPARTMENT 
MUNICIPAL HOSPITAL 


VACANCY has occurred for a Pupil 
Housekeeper. Four months course. 
Applicants must be State-registered and 
have held a Sister’s post. 
Apply to Marron, Municipal Hospital, 
Ayresome Green Lane, Middlesbrough. 
PRESTON KITCHEN, 
Town Clerk 





Municipal Buildings, 
Middle sbrough. 
3rd April, 1940. (302) 





NORTH DEVON INFIRMARY, 
BARNSTAPLE 
(Votuntary Hospitrat. 70 Beps) 
gay od Nurse, S.R.N., C.M.B., 
J for Materity Ward, 6 beds. 
Salary commencing £70, with uniforn 
and superannuation. 
Apply Marron (323) 


ROYAL NORTHERN HOSPITAL, 
HOLLOWAY, N.7 


“TAFF Nurses with Part I of the C.M.B. 
certificate required for the Maternity 
Section in St. David’s Wing for Private 
Patients. Commencing salary £80 p.a., 
with board residence, uniform and laundry 
Superannuation Scheme in force. 
Applications should be addressed to the 
Matron at the Hospital. (381) 


COLDEAST EMERGENCY HOSPITAL, 
SARISBURY GREEN, Nr. SOUTHAMPTON 


1 be Nurses required at the above 
Hospital. Salary £90 per annum with 
free Billet in locality and laundry allow- 
ance of 3/6 per week 

The appointments will be subject to the 
regulations of the Ministry of Health 
applicable to Nurses in the Emergency 
Hospital Scheme and to a_ satisfactory 
Medical Examination, if req tired. 

Applications, with copies of three recent 
testimonials, should be sent to the Mepica! 
Superintennent by first post on Thursday 
25th instant. (485) 


required 
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SURREY COUNTY COUNCIL CITY OF CARDIFF CITY OF SALFORD 
PUBLIC ASSISTANCE DEPARTMENT LLANDOUGH HOSPITAL LADYWELL SANATORIUM AND 
ISOLATION HOSPITAL 
PPLICATIONS are invited for the following Staff Nurses ECCLES NEW ROAD. SALFORD ° 
A appointments. Applicants must be less 
than 40 years of age unless already subject to PPLICATIONS are invited from State YTAFF Nurses required General trained 
superannuation Che posts are sub ject to the registered Nurses for appointment as | (State-registered One vear’s training it 
Local Government Supers mnuation Act, 1937 Staff Nurses at Llandough Hospital (a Municipal | Fever Nursing f ( ificat { the G . 
RIC HMOND INSTITUTION General Hospital of 340 beds). Nursing Council ~ ila ‘ rising by 
Maternity Staff Nurse. Can didates must be rhe salary will be £75 per annum, rising to} annual increment of £5 to £8U per annur 
S.R.N. and S.C.M. Salary £85, rising by annual | £80 per annum one year from the date of com- Propationer urees wanted—I7 to 26 years 
increments of £5 to £95 per annum, toge ther] mencement of duty. Ninety-six hour fortnight if age [wo years’ training in Fever Nursin 
with uniform and full residential env eas “nts Candidates appointed will be required to pass | for Certificate of Gener al Nursing Council 
valued for superannuation purposes at £70 per] a medical examination, Salary £39 10s, first year; £45 18s. second yea 
annum. (pplications to be made on forms, which may } with residence, board, uniform i laund 
Staff Nurse. Candidates must be S.R.N. and| be obtained from the Marron, Llandough } Apply to Marron, Ladywell Sanatoriu 
preference will be given to those with 3.C.M.]| Hospital, Penarth, Glam. ; ; | Isolation Hospital, kecles New Koad, Salf 
Certificate. Salary £80, rising by annual incre D. KENVYN REES, | Lanes 
ments of £5 to £90 per annum, together with Town Clerk. | H. H. TOMSON 
uniform and full residential emoluments valued | City Hall, ren O38 
for superannuation purposes at £70 per annum, rH. irdiff. ' 
REIGATE CHILDREN’S HOMES 15th April, 1940 514) 
Salk 75, rising by ar i 
Foster Mother. Salary £75, rising by annual —aeneten Ge @anan COUNTY BOROUGH OF IPSWICH 


together 
for 


annum, 


increments of £5 to £85 pet 
valued 


with full residential emoluments 
ui srannuation purposes at £65 per annum 


Application forms and further particulars 
may be obtained from the Cuter PUBLIC 
(ssistance Orricer, County Hall, Kingston- 


upon-Thames. 
DUDLEY AUKLAND 

Clerk of the Council. 
County Hall, 
Kingston-upon-Thames. 
April, 1940. 


LEICESTER ROYAL INFIRMARY 


16th (647) 





HERE are vacancies in the Maternity 
Hospital for Staff Nurses. State-registered 
Nurses who are State-certified Midwives receive 
salary commencing at £7 State-certified 
Midwives only, commencing at £70. Uniform 
allowance £5 in each case. 
Apply to Matron, Leicester Royal Infirmary, 
giving age and experience, and Matron’s name 


75. 





for reference. (425) 
CITY HOSPITAL NORTH, pe 


NETHERFIELD ROAD, LIVERPOOL, 5 


TAFF Nurses. ‘ieneral trained, for twelve 
months’ fever training. Salary £65 to £70 
per annum. If possessing the C.M.B. Certificate 
in addition, salary £70 to £75 per annum. 
Nurses. lever trained and certificated. 
Salary £65 to £70 per annum. 
tioner Nurses, for two years’ 
training for the State Examination. 
£40 to £45 per annum. 
Together with uniform and 
dential allowances in each case. 
Apply Marron 


fever 
Salary 
the usual resi- 


(462) 





ROYAL SUSSEX COUNTY HOSPITAL, 
BRIGHTON 


(nae trained State-registered Nurses 
required for the Private Nurses 
~—- pane (The Institute was founded in 
887, appears on the Roll of such Associa- 
in approved by the Royal College of 
Nursing and participates in’ the Federated 
Superannuation Scheme.) 
Commencing salary according to 
ence, minimum £80 p.a., maximum 


experi- 
salary 


p.a., with board, residence and 
uniform. 
Applications to the Matron. (509) 





ROYAL BUCKINGHAMSHIRE HOSPITAL, 
AYLESBURY 


(115 Bens) 
Trarninc Scnooi 


TAFF Nurses, S.R. N., 8.C.M., 

for Maternity Department. 
tunities for general work also. if 

qulary £80—£88 per annum. 
upereatuation Scheme in force. 
pply to Marron with full 
and Matron’s name for reference 


required 
Oppor- 

desired 

Federated 


particulars 
(529) 





NATIONAL HOSPITAL, "QUEEN SQUARE, 
N, 


NDON, W.C.1 
TAFE Nurses required Must be State- 
registered. 
Commencing salary £75 per annum with 


in 


8 service 


uniform material. Superannuation scheme 
force. Certificate granted after 1 year 
Also Assistant Nurses required with 2 years 
nursing experience, 5 alk ry ¢! 52 per annum ‘with 
uniform material. 
Apply, giving full particulars to the Marron 
(105) 





SELLY OAK HOSPITAL, 
BIRMINGHAM, 29 


egistered 
Register 
with 


TAFF Nurses required. State-r 
Nurses on the General Part of the 
Salary to commence £65 per annum, 
C.M.B, Certificate, £75 per annum 
Apply to the Marron for full particulars. 
(170) 





DONCASTER a INFIRMARY 
EDS) 


If State Regis- 


TAFE Nurse required. 
at £75 per 


tered salary commencing 
annum. 
Federated Superannuation Scheme in 
force. Day off weekly. Uniform provided 
Apply to Marrow stating age and giving 
Matron’s name for reference (125) 


HERTFORD COUNTY HOSPITAL, 
HERTFORD 





TAFF Nurse required for three months 

Holiday duty in Maternity Department. 

Possession of C.M.B. certificate essential. 
Salary £80 p.a. Uniform provided. 


Theatre. Salary 


esttoteas Staff Nurse for 


with full particulars to the Matron. 
(618) 


oe 





CITY HOSPITAL EAST, MILL LANE, 
LIVERPOOL 13 

General trained. for twelve 

Salary £65 to £70 


TAPP 
months fey 

per annum 
Assistant Nurses. 

£60 to £65 per annum 
Together with uniform and 

dential allowances in each case, 
Apply Marrox. 


Nurses. 
er traming 


Fever trained Salary 


the usual resi 


(599) 





BANK HALL MATERNITY HOSPITAL, 
BURNLEY 


JANTED, Staft Nurse. 
State-registered Nurses 
certificate of the C.M.B. 
Salary £80 per annum by £ 
£90 per annum. 
Apply Marron. 


Applic ints must be 
and possess the 
5 per annum to 


(435) 





MATERNITY HOMI 
Staff Nurse 
— Council invite py ations for a 
Staff Nurse for duty at the Ipswicl 
Maternity Home 


Applicants must t State-r 
Nurses and possess the Certil 
Central Midwives B d 
Salary £80 rising by £5 to £90 pe 
innum 
Uniform will be provided, in addition 
board, lodging a1 laundry and holiday 
illowances 
Applications (on forms to be obtained 
from the undersigned) npanied by tw 
ent testimonials, to be forwarded to the 
undermentioned at the earliest possible 
moment 
J. W. HUNTER, 
Medical Officer of Heal 
Medical Superintendent 
Public Health Department 
Elm Str reet, Ipswich 


8th April, 15 (336) 





NORTH STAFFORDSHIRE ROYAL 
INFIRMARY, STOKE-ON-TRENT 


(412 Bens) 

—TAFF Nurses required for Private 
J Patients’ Department—day and night 
duty 

Salary £75 rising £5 per annum to £85, 
with uniform, board and laundry 

Federated Superannuation Scheme n 
lorce 

Apply with all particulars of training 
+ nt experience, and Matron’s nam 
for reference, to the Matron 
8th April, 1940 (342) 





MATERNITY HOSPITAL FOR THE WIVES 
OF OFFICERS 
in the Royal Navy, Army and Royal Air Force, 
FULMER CHASE, FULMER, SLOUGH, BUCKS 
S increase 
Candidat 
and Stats 


TAFT quired, owing to 
£90 per annum 


1 Nurses 


Nurses 1 
staff. Salary 
must be State-registere 
ertified Midwives 
Applications, with full particulars « 
ind experience, should be sent to the 
of the Hosy Fulmer Chase Fulmer 


f trainis 
MATRO’ 

Bu 
(ti4 





BURNLEY MUNICIPAL GENERAL 
HOSPITAL 


Staff Nurses. Applicants nm 
State-registered Nurses Salary £75 
by £5 to £85 per annum, plus an additiona 
£5 per annum for the Central Midwives 
Board certificate 

Apply Matrox 


TANTED 


\ 


(513) 
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WEST SUSSEX COUNTY COUNCIL 
APPOINTMENTS 


PPLICATIONS ave invited for the following 
L appointments 
3ST. RICHARD’S HOSPITAL 

Two Staff Nurses. Salary ¢75, rising £5 
innually te £85 per annum 
MIDHURST INSTITUTION 

Head Nurse (fully trained) 
rising £5 annually to £95 per annum, 
HORSHAM INSTITUTION 

Staff Nurse. Salary £75, rising 
to £85 per annum, 

EAST PRESTON INSTITUTION. 

Two Staff Nurses. Salary £75, rising £5 
mnually to £85 per annum, 

The appointments will be with board, resi- 
lence, uniform, ete. and the grant of annual 
increments is subject to satisfactory servic 

The posts are superannuable under the Local 
Giovernment Superannuation Act, 1937, and 
subject to medical examination for that purpose. 

Applications, on forms to be obtained from 
the Pusiic ASSISTANCE Orricer, County Hall, 
Chichester, accompanied by copies of not more 
than three recent testimonials, should be 
received by the Public Assistance Officer on 
w before the =. April, 1940. 

- HAYWARD, 
Cc lerk of the County Council. 


£5) annually 


County Hall, 
Chichester 
léth April, 1940 (592) 





} ee NURSES wishing to gain 
additional experience, with Certificate, 
ire invited to write to the Marron. 
BROMPTON HOSPITAL, 
FULHAM ROAD, S.W.3, 
for particulars of one year’s training in the 
Medical and Surgical Treatment of Pul- 
monary Tuberculosis and other chest 
dise ascs 
Salary £75 £80 if S.R.N. Federated 
Superannuation Scheme in force (358) 





DERBYSHIRE COUNTY COUNCIL 
ASHBOURNE MATERNITY HOME 


aed Trained Nurse required with 
M.B. Certificate 
Salary £90 per annum. Board and 
laundry provided and an allowance of £5 
per annum for uniform. 
It will be mecessary for the 
appointed to reside in the Home. 
The post will be subject to the provisions 
of the Local Government Superannuation 
Act, 1937, and the successful candidate will 
be required to pass a medical examination. 
No special application form is issued, 
but applications with copies of recent testi- 
monials should be sent to the County 
Mepica. Orricerrn, New County Offices, 
Derby, not later than 27th April, 1940 
W. M. ASH, 


Nurse 


County Medical Officer of Health. 
New County Offices, 
Derby 
8th April, 1940. (353) 





SALOP COUNTY COUNCIL HOSPITAL, 
GROSS HOUSES, Near SHREWSBURY 


YTAFF Nurses required for Maternity Ward, 
n must be S.R.N. and C.M.B., also 
Staff Nurses required for male ward, must 
he S.R.N. Salary in both cases £80 per annum 
rising by £5 yearly to £95. Uniform provided. 
Superannuation scheme in force. 
\pplication form from the Matrox. (637) 





VICTORIA HOSPITAL, BLACKPOOL 


TS Staff Nurse required. 
60—£5—£75 with uniform. 
Superannuation Scheme in force. 

Apply with full particulars and Matron’s 
name for reference to Matron. (321) 


Salary 
Federated 


Salary £80, | 





CITY OF SALFORD 
HOPE HOSPITAI 
1250 Beps) 


YT APE Nurse Midwives required for Maternity 
wards. Salary £80 to £90 pet 
increments of £5 
Probationer Nurses required. Applications 
are invited from girls of good education and 
not less than IS years of age. Salary 
£33 18s. first year, £38 18s. second year, and 
£43 18s. third veat At the end of third year, 
facilities are provided for training for Part | 
of Central Midwives Board Examination during 
which period salary is at the rate of £53 18s. pet 
annum. Arrangements may be made for Part Il 
of the training to be taken at the Royal District 
Nurses’ Home, Salford 


annum, 


Residence, board, uniform and laundry 
provided. 

Apply to Marron, Hope Hospital, Salford, 6 
Lanes 


H. H. TOMSON, 
Town Clerk 


(595) 





THE CHESTER ROYAL INFIRMARY 
(Normat Capacity 225 Beps) 


“TAFF Nurse (State-registered) required, 

with experience of an Orthopaedic and 
Fracture Department Salary £70 per 
annum, rising by annual increments of £5 
to £80 per annum, with board, lodging and 


uniform. Federated Superannuation Scheme 
in force 

Apply with recent testimonials to the 
Matron (315) 





SELLY OAK HOSPITAL, 
BIRMINGHAM, 29 
TAFF Midwives required. Candidates must 
be State-registered on the General Part 
of the Register and holding the Certificate of 
the Central Midwives Board. 

Salary to commence £75 per annum, rising 
to £95 with full uniform. 

Also fully trained Nurses to take Midwifery 
Training Part “‘ A” Fees £20 or free training 
with salary and service. 

Apply to the Marrow for full particulars. 

! (171) 


CITY HOSPITAL FOR INFECTIOUS 
DISEASES, LITTLE BROMWICH, 
BIRMINGHAM, 9 








(600 Beps) 

ENERAL trained Staff Nurses required 
for twelve months’ Fever Training. 
Salary £75 to £95 per annum, together with 

the usual residential allowances. 
Lectures by Medical Resident Staff and 
Sister-Tutor. Superannuation Scheme in force. 
Apply Marron. (41) 


BRIDPORT HOSPITAL, 
DORSET 





(30 Bene) 


TAFF Nurse required, SRN 
Salary commencing £75 p.a. if with C.M.B. 
Certificate £80 p.a. Uniform material pro- 
vided. 
Federated Superannuation Scheme in force. 
Apply, with full particulars and matron’s 
name for reference, to the MATRON, (517) 


HENDON EMERGENCY HOSPITAL, 
GOLDSMITH AVENUE, LONDON, N.W.9 
— TAFE Nurses (2) require: d. General and 

Fever trained and State-registered. 

Salary £85 by £5 to £95 per annum. 
Superannuated post. 21 days annual leave 
with holiday allowance 32s. per week 





Apply with full particulars, enclosing 
recent photo or snapshot, to the Marron. 
(656) 





DURHAM COUNTY AND SUNDERLAND 
EYE INFIRMARY, SUNDERLAND 


NEW HOSPITAI 


Y'] AF F Nurses required Lectures and 
be ite 
a 


given Salary £60 per 
nnun re uniform If with Ophthalmi 
Certificate salary £65 per annun 
derated Superannuation Scheme jn 
Apply giving particulars of experience to 
MaTtroN (526) 





ROYAL WESTMINSTER OPHTHALMIC 
HOSPITAL, HIGH HOLBORN, LONDON, 


rAFF Nurses required Lectures and 
Certificate given. Salary £70 pe 
annum and uniform Federated Supe 
mnuation Scheme is in force 
Apply to Marron. (584) 





SEVERALLS ee reereree, 
COLCHEST 
TAFF Nurses require: d not over 35 years of 
age, experienced, with either R.M.P.A 
or G.N.C. Mental Nursing certificate. 

Gross wages £137 16s. per annum to com- 
mence; deduction for board, rw e. 
lodging and washing at the rate of £1 3s, 4d 
per week. Uniform free. Leave two days per 
week and two weeks on completion of every six 
months of service 

For form of application apply to the Meprca1 
SUPERINTENDENT. (23) 





THE ROYAL INFIRMARY, PRESTON 
MATERNITY HOSPITAL 


WO Staff Midwives required on May Ist. 
Candidates must be S.R.N. and 3.C.M. 
Salary £80 per annum. Federated Superannua- 
tion Scheme in force, and uniform provided. 
For application form apply to the Matron, 
The Royal Infirmary, Preston. (448) 





BIRMINGHAM MATERNITY HOSPITAL 


Qrare Nurse required Must be fully 
w trained and hold the C.M.B. Certifi- 
cate Salary £70, rising to £75 in six 
months. Federated Superannuation Schem 
in foree Facilities given for attending 
nao for Teachers ot Midwifery. 

Apply with full particulars and names 
for references to Marron, Maternity 
Hospital, Loveday Street, Birmingham. 

(554) 





WEST BROMWICH AND DISTRICT 
GENERAL HOSPITAL (INC) 


Votuntary Hosprtai 


TAFF Nurses required, must be State- 
registered. Salary £80 p.a.—£5 p.a 
£90 p.a., with board, residence, laundry 
and uniform. Superannuation. Interesting 
posts, liberal off duty; chance of advance- 
ment 
Applications, with testimonials, to the 
MaTRON. (550) 





SOMERSET COUNTY COUNCIL 


HARGE Nurse required at Sandhill 
Park, Bishops Lydeard, near Taunton, 

Institution for mental defectives. R.M.P.A 
Certificate or equivalent qualification esseD- 
tial. Salary £70 per annum, rising by 
annually to £80. Board, residence, Yaundry, 
uniform provided. : 

Allowance in lieu of rations during annual 
holidays. 

Application forms and further particulars 
from the Cierk or THE County Council, 
County Hall, Taunton. (146) 
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COUNTY BOROUGH OF IPSWICH 


BOROUGH GENERAL HOSPITAL 


JHE Council invite applications for Staff 
1 Nurses for duty in the Maternity Ward 
of the Hospital 

Applicants = must be State-registered 
Nurses and possess the Certificate of the 
Central Midwives Board 

Salary (including bonus for C.M.B.) £80 
rising by £5 to £90 per annum 


ire pensionable Medical 


Appointments 
examination ne 
Uniform will be 


ssary 


provided im addition te 





hoard, lodging and laundry -and holiday 
allowances 
Applications should be- sen lirect to 
the Marron Ipswich Borough General 
Hospital, Heath Road Ipswich 
J. W. HUNTER, 
Medical Officer Health 
Public Health Department 
Elm Street. Loswich ’ 
15th April, 1940 (535) 
ROYAL BUCKINGHAMSHIRE HOSPITAL, 
AYLESBURY 
(115 Bens) 
TRAINING Scnooi 
PPLICATIONS are invited from Nurses 
holding Fever, Children’s or other 
recognised ertilicates A special two- 
years’ course has been arranged in prepara- 
tion for State-registration 
Apply to Marron for further details as 
to salary and conditions. (530) 





COUNTY BOROUGH OF PRESTON 
SHAROE GREEN HOSPITAL 
Staff Nurse—Maternity Ward 


PPLICATIONS are invited from State- 
f registered Nurses holding the certifi- 
ates of the Central Midwives’ Board. 


Salary £70 by £5,to £80 per annum, with 
residential emoluments, laundry and 
iniform 

Application forms can be 
the Mepicat. SuperinTexpent, 
Hospital, Fulwood, Preston 


obtained fr 
Sharoe Green 
(301) 





ROYAL HOSPITAL, 
RICHMOND, SURREY 


PPLICATION invited from Registered 
‘\ Nurses for the post of Staff Nurse in 
the Men’s Ward and Staff Nurse in the 
Private Wing. Federated Superannuation 
Scheme in force Matron’s reference 
essential 


Apply to the Marron. (36) 





THE BIRMINGHAM UNITED HOSPITAL, 
The General Hospital The Queen’s Hospital 
and The Queen Elizabeth Hospital 


WO Staff Nurses wanted for duty at the 
Hospital for Nervous Diseases. © 
Salary £75 per annum with uniform. Fed- 
erated Superannuation Scheme in force. 
Apply with full particulars to the Marron, 


Queen’s Hospital, Birmingham. (438 





GLEAVER SANATORIUM FOR ADULTS, 
OLDFIELD ROAD, HESWALL, CHESHIRE 


. Nurses, General or Fever trained and 
, certificated with tuberculosis experience. 
Salary £65 to £70 per annum. If possessing 
both General and Fever Certificates, or General 
and C.M.B. Certificates with tuberculosis 
experience, salary £70 to £75 per annum. 
Assistant Nurses, with two or three years’ 
experience. Salary £60 to £65 per annum. 
. Together with uniform and the usual residen- 
tial allowances in each case. 


Apply Marron. (112) 





SOUTHEND MUNICIPAL HOSPITAL, 
ROCHFORD, ESSEX 
Midwife required Applicants t 
eneral trained, S.R.N. and 8.C.M 
£80 per annum, rising by annual 
£5 to £90 per annum, with 
uments and uniform 
giving age ind particulars 
nt to the Marron 
(571) 


! AFI 
he g 
Salary 
increments of 
residential en 
Applications 


wt training 


be s 





THE HOSPITAL FOR SICK CHILDREN, 
GT. ORMOND STREET, W.C.1 


— KE are vacancies for Staff Nurses who 
uve R.S.CLN. at this Hospital, and 
the country hospitals allocated t 
llospital by the Ministry of Health 
Salarv £75 p.a Federated Superannuation 
in force 
K.S.VLP. te 


il 
ilso 


the 


im 


mtesPrgss 


Marron with references 





CITY OF LONDON MATERNITY HOSPITAL, 
102, CITY ROAD, E.C.1 


required. 
Teacher’s 
f Minnetts 


TAFF Wurse. S.R.N., C.M.B., 
Facilities for obtaining Midwife 
certificate and certificate in the use « 


gas and air apparatus. Federated Super 
annuation Scheme in force 
Apply Marron. (270) 





LOUTH AND DISTRICT HOSPITAL 
(59 Brps) 


YTAFF Nurse required for General Wards. 
be) Salary £70 and uniform. 
Federated Superannuation Scheme in force. 
Apply with Matron’s name for reference, to 
the Marron, Louth and 


Crowtree Lane, Louth, Lines. 





ALTRINCHAM GENERAL HOSPITAL, 
CHESHIRE 


115 Beps 


YTAFF Nurses, S.R.N. (additional) required. 





Salary £65—£70. Federated Scheme in 
force 
Apply to the Marron. (411) 
HIGH WYCOMBE AND DISTRICT 
WAR MEMORIAL HOSPITAL 
(56 Berens) 
QTAFF Nurses, S.R.N., C.M.B., wanted at 
K ones Alternate day and night duty 
Salary £75 with part uniform, F.S.S. in 
force 


full particulars to the Matron 


(65 





THE ROYAL INFIRMARY, 
SHEFFIELD 


TATE-REGISTERED Nurses required for 
Staff Nurses duties in wards and depart- 
ments. Day duty only. 
Salary £65, rising by & 
for 8.C.M.) with uniform. 
Federated Superannuation Scheme in force 
Apply with Matron’s name for reference to 
MATRON (186 


> annually (£5 ext 





ROYAL HALIFAX INFIRMARY 
250 Beps 


TIGHT Assistant required, S.R.N. and 
4 S.C.M. Some Theatre experience essen- 
tial. Salary £75-£80 with uniform. Six 
nights off monthly. Federated Superannu- 
ation Scheme in force. 

Apply with particulars of training to the 
Marron. 


a 





| 


| 
| 





GRAVESEND AND NORTH KENT 


HOSPITAL, KENT 
Beps 
S! AFF Wurse, S.R.N 8.C.M 
& for Women’s rd Ss RO 
Superant t s n for Un 
rrovided 
Apply to the M 1 





CONNAUGHT HOSPITAL, 
ORFORD ROAD, WALTHAMSTOW, €E.17 


gran Nurse, |! ned nd R 
w required t “ K i O.P Lf { 
Jeopartment 

Apply by 
Apy 


ointment to Marros of 





ST. MARY'S HOSPITAL, W.2 


ENERAL 1 1 St | Nurses 
required mm the | ite patients wing 
Salary £70—t5-—t£s0 Resident Sup 
annuation Scheme 
Apply with particulars of ag ait 
experience and names f . 
119 


MATRON 


THE MOUNT VERNON HOSPITAL, 
NORTHWOOD, MIDDLESEX 





Ss! AFF Nurses required S.R.N. witl 
— medical and surg experienc Sal 
£75—£80 pe annum wi inl n 
laundry provided Federated S r 
tion Schen in ft 

Apply with fully to tl Ma 

CITY ISOLATION HOSPITAL, 
NOTTINGHAM 
200 B s) 

Qrare Nurses required R.F.N S 
& £65 to £85 per annur Superannu 
tion Schen n force 

pply witl llars t Ma 

(37 





EVELYN NURSING HOME, 
CAMBRIDGE 





THE PRINCE OF WALES'S HOSPITAL 
GREENBANK ROAD, PLYMOUTH 


Qtar? Nurse requ 7 I 
aw i mr y , . \ £65 + I 


ROYAL HAMPSHIRE COUNTY HOSPITAL, 


WINCHESTER 
S! AFF Nurses, S.R.N.. SCM 
~ Salary {Yu I j rat ~) I 
Scheme in f{ 
Apply with fu | ulars t Mat 





CLASSIFIED 
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‘ELASTOPLAST?’ in the 
treatment of BED SORES 


The lesion is cleansed and dried carefully and 
then covered with a single, or, preferably, double 
layer of ‘Elastoplast’ without any intervening 
dressing, and without stretching the plaster. If 
extensive in area, ‘Elastoplast’ is applied in 
strips, taking care not to crease or leave any 
It is impor- 


exposed space between the pieces. 
tant that the 
“Elastoplast’ 
should not be 
stretched. Leave 
undisturbed as long } 
as ~comfortable. |) 
The ‘ Elastoplast’ < 
may safely be left 
for 7 to 10 days 
Prophylaxis is of great value, and in any case in 
which bed sores are expected (paralysis, inconti- 
nence, py#mia, etc.) the pressure points should be 
protected with ‘ Elastoplast’ immediately. 


Elastoplast 


TRADE MARK 
T. J. SMITH & NEPHEW LTD., NEPTUNE ST., HULL 





t 





Ne 


ore ttt ia Le. wd 
* Elastoplast’ appliea to Bed Sores 


INDIGESTION 


ACIDITY - HEARTBURN - FLATULENCE 
MORNING SICKNESS 


By every test known to science ‘Milk of 
Magnesia’ has proved its superiority as an ant- 
acid. The exceptional neutralizing capacity 
ensures immediate and unfailing relief from the 
pain and distress of indigestion and keeps the 
stomach from excess acidity. A very handy 
form is provided in ‘ Milk of Magnesia’ Tablets, 


each the equivalent of: a teaspoonful of the 


liquid and agreeably mint-flavoured. 

















‘MILKor MAGNES 
TABLETS {Qe 


In compact tins for handbag or 
pocket, 6d. and 1 -. Family sizes 


2 - and 3°6, of all chemists. 





Milk o Magnesia is the ~ 
registered trade mark of Phillips’ preparation of magnesia 














The psychological effects of 
Halls Wine in present conditions 


HE well - known psychological 

benefits of an alcoholic restorative 
are well exemplified in Hall’s Wine. Its 
mild alcoholic content, its palatable 
flavour, its clear, rich colour, all con- 
tribute to the pleasure, and feeling of 
well-being—of the patient. The fact, 
too, of the old-established reliability of 


Hall’s Wine—it has enjoyed the esteem 
of the medical profession for over 
fifty years—adds to the confidence of 
the patient. 

Today more than ever, when the 
problem of “nerves” and worry is 
necessarily more frequent, Hall’s Wine 
is performing a useful service. 


HALLS WINE 


From wine merchants and grocers and chemists with wine licences. Large 
bottle, 6/6; smaller size, 3/9. Stephen Smith & Cod. Ltd., Bow, London, E.3. 


(28s) 
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Industry and the Nurse 


labourer as 602, that for the shoemaker is 

920, for the glass maker 1,487, for the lead 
worker 1,783 and for the file maker 1,810. Thess 
figures show the risks of a population which turns 
to industry in place of agriculture, and the contrast 
is even greater in cases of sickness, disablement and 
accident. Our figures come from a report on 
preventative medicine written by Sir George 
Newman at the end of the Great War. 

“++ 


I you take the death rate of the agricultural 


Since industry carries these added risks, there 
is need also for added care. The importance of the 
fact needs no stressing now. The output of our 
munition, aeroplane and other factories is vital 
to the outcome of the struggle the nation has to 
face, and the output of our other factories, making 
foods for our consumption and goods for export to 
supply the financial sinews of war, is of almost 
equal importance. 

Who can supply this additional care better than 
the doctor and the nurse? “ Wherever possible a 
trained nurse should be on regular duty ”’ in every 
munition factory. This statement comes from the 
report of the committee which considered the 
health of the munition worker during the Great War 
under the chairmanship of Sir George Newman. 
There were no nurses on the committee to influence 
those who made the report. Their opinion was the 
result of careful and prolonged investigation. 

Why did they want a nurse regularly on the 
spot? Partly for the treatment of accidents. Out 
of 27,500 accident claims, 2,700 or 10 per cent. 
were “ septic ’’ claims and of these over 2,000 were 
due to septic wounds on the hand. Many of these 
claims could have been avoided by correct treat- 
ment at the outset. Quite apart from the treat- 
ment of accidents, the nurse can help to prevent 
them and prevention is better than cure. Probably 
at least 40 per cent. of accidents are preventable. 
An American estimate puts the absolutely unpre- 
ventable at only 10 per cent. of the total, with 30 
per cent. resulting from illness and imperfect 
machinery and 60 per cent. to apathy on the part 
of the worker and lack of appreciation of danger. 
The nurse who can merely treat accidents well is a 


industri 


failure in industry The il nurse who is a 
success is the one to whom the employees 
the one the employees seek out to ask for advice 
before the accidents ever happen and who can 
inspire them with an enthusiasm for maintaining 
their health and efficiency for work and play 

Her interest in the well-being of the employees 
will be her first consideration. Her actual pra 
tical nursing will consist mainly of dressing of 
minor injuries and attending to minor ailments 
She might call it dull work if she had not the 
vision to see and seize her opportunities to teach 
and guide those with whom she comes into contact 
in the ways of healthy living. 
workers by the 


come 


She can also assist the records 
she keeps. If advances are to be made and lessons 
learned from the mistakes of the past, there must 
be information from which deductions can be 
made. When enquiries are desirable, will it be 
possible to say how many accidents and how much 
sickness occurred; whether it occurred at any 
particular time of the year or hour of the day, 
perhaps towards the end of a shift which was too 
long, or during overtime or night work? It has 
been possible to prove from statistics of output 
that an undue lengthening of hours resulted in a 
diminished output of work as a result of loss of 
efficiency. Were there also records to show an 
increased rate of accidents and sickness as a result 
of too long hours ? 
“++ 

“We manufacturers are always perfecting our 
dead machines, but of our living machines we are 
taking no care,” quoted Sir George Newman. This 
is not always true but it oftenis. The best opinions 
of the time demanded a nurse in every munition 
factory towards the end of the last war. Shall we 
benefit from all the time and thought given to the 
problem then? The College has tried to prepare 
the ground by arranging an intensive, reduced 
course of training in industrial nursing at head- 
quarters. One has already been completed and 
another will be arranged if there is the demand. 
We hope there will be the demand, for the workers 
of our vital industries need the industrial nurse 
to advise them and watch over their health. 
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The King’s Fund Decision 


In future most of the hoSpitals in Greater 
London will come within range of the grants 
given by King Edward’s Hospital Fund for 
London and, therefore, under its influence in 
promoting efficiency and economy. As regards 
grants for district nursing, based on the number 
of patients referred by hospitals to district 
nursing associations, the extension will not take 
effect before 1941. Hitherto the area covered 
by the Fund has been confined to 11 miles round 
St. Paul’s, but at a recent meeting it was decided 
to extend it to take in all the Metropolitan Police 
District. It is also good news that the Fund’s 
annual distribution for 1939 is to be made up 
to the usual £300,000. Part of the distribution 
had been postponed until more was known of 
the effects of the war on the finances of each 


hospital. Lately, however, the hospitals have 
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CROSSWORD 


been able to resume much of the ordinary work 
for which they are dependent on the ‘normal 
sources of voluntary hospital income and, with 
investments depreciating and expenses rising, 
they must need the supplementary grants from 
the King’s Fund more than ever. 


How Much Notice? 


AN urgent announcement is made by the 
Ministry of Health with regard to a form it is send- 
ing out to each member of the Civil Nursing 
Reserve who has been allocated to an emergency 
hospital for whole time duty when called up for it. 
The form will enquire how much notice the member 
would need if she were called up in the near 
future. It is most important that this form should 
be filled up and returned to the Ministry as soon as 
possible. Even if members are not at present 
available for calling up they should say so on the 
form and return it. ‘‘ Do not just leave the form 
unanswered,” says the Minister. This announce- 
ment does not apply to members of the Civil 
Nursing Reserve who have been allocated to first 
aid posts, or to members in Scotland. 


. 

For Canadians 
CANADA’S own military hospital at Cliveden, 
Taplow, is nearing completion and will probably be 
opened in May below), with a Canadian 
staff of doctors and nurses, some of whom are 
already in England. The hospital is being built 
in hut form, of brick and steel, on Lord Astor’s 
estate and there will be a research laboratory 
directed by Sir Frederick Banting. This is only 
one of the many ways in which the Canadian Red 
Cross is planning to use the large sums so readily 
subscribed by the Canadian people. Besides 
numerous services for the Canadians on active 
service, clubs for their use when on leave, comforts 
for the sick and wounded and prisoners of war, and 
so on, the Canadian Red Cross has also made a 

grant of £20,000 to the British Red Cross. 


(See 


For Canada’s 
Soldiers 


A view of the new Canadian Red Cross 
Hospital with 600 ‘beds (see above) 
which is being built for Canadians on 
Lord Astor’s estate at Cliveden 























LiMES 


1940 


NURSING 
Apri 20, 
419 


A Royal Duchess 
at Fulmer Chase 


Right: nurses at the front door of Fulmer 
Chase, the lovely house in Bucks which is 
now a maternity hospital for the wives of 
officers (illustrated account next week) 
Below: H.R.H. the Duchess of Gloucester 
greeting the guard of honour during her 
visit last week 






































A Royal President 


Tue Duchess of Gloucester paid her first official 
visit as President to the Fulmer Chase Maternity 
Hospital for the wives of officers last week. 
Wearing a neat, fur-trimmed blue suit, which 
just picked up the colour of her eyes, and a smart 
veiled hat of the same shade, she looked very 
charming as she stepped out of her car. Field- 
Marshal Sir Philip Chetwode, chairman of the 
council, received Her Royal Highness and 
presented to her Mrs. Edward Baron (who with 
her husband has lent the house free of rent and 
rates), the medical officer (Miss Holliday), the 
matron (Miss Ward), and members of the coun- 
cil; these included Dame Louise Mellr ry, D.B.E., 
M.D., F.R.C.P., F.R.C.O.G., who has _ been 
interested in the scheme from the beginning, Miss 
Brooks (the honorary secretary),and the architect 
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who gave his services to convert the house into 
a hospital. She shook hands 
member of the guard of honour 
staff. The Duchess visited 
and showed great interest in everything she saw 
She chatted to the and 
babies and appeared to be charmed by _ the 
surroundings. They should sleep well here, 
with the fragrance of the pinetrees and the lovely, 
peaceful atmosphere,” said to the 

rhe hospital will eventually have 28 beds 
Already over 100 cases have been booked and 
some have had to be refused 


A Poor Compliment 


Many nurses have commented on_ the 
reported in a Bournemouth paper last week of 
a nurse who was charged with unlawfully using 
the title of State-Registered Nurse. A corre 
spondent, whose letter we publish on page 442, 
draws attention to an extraordinary made 
in defence of the that nurses 
qualified than herself were able to use ‘S.R.N.’ 
after their names” (italics ours). Certainly this 
is a poor compliment to our professional training, 
and we wonder how members of the legal pro 
would care to have similar aspersions 
cast upon their qualifications! Another rather 
weak point brought up in defence was that “lack 
of means” one of the which 
prevented the accused from taking her examina 
tions. Any woman who is capable and desirous 
of becoming a State-registered nurse will not 
be prevented from doing so by lack of means. 
All hospitals pay living expenses and a small 
salary during training, and certain hospitals also 


HAVE YOU REGISTERED ? 


The Annual Meetings of the Royal College of 
Nursing will be held from May 15 to 18. If you 
wish to attend the lectures, meetings, divine service 
(on Thursday, May 16,) social events or visits, please 
send applications for registration, accompanied by 
the registration fee of 1s., to the Assistant Secretary, 
Royal College of Nursing, 1a, Henrietta Place, W.1, 
before May 3. Hospitality requests must be sent 
to the hospitality secretary, Miss W. D. Christie, 
at the College before April 29. The complete 
programme of events was published in the Nursing 
Times of March 30. 
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pay the nurse’s examination fees. The 
magistrates, who imposed a fine of 40s. and a 
guinea costs, said that, although they did not 
_ want to be hard, they were bound to take a 
serious view of the matter because the offence 
was done deliberately. 


“ Brave New World” 


MANY war-time nursing problems were discussed 
at the general meeting of the London branch of the 
Royal College of Nursing on April 16. The par- 
ticular problems chosen were those which have 
arisen for the public health nurse as a result of 
evacuation and those concerning the training of 
the student nurse. They were viewed from many 
standpoints, for speakers included sector matrons, 
Queen’s nurses, health visitors, a school nurse, ward 
sisters, sister tutors and, finally, a student nurse. 
Summing up, Miss Cowlin, who presided, said that, 
listening to the speakers, she felt most hopeful 
for the future of the profession ; perhaps the present 
experimental period was, after all, the breaking 
point for a much broader conception of nursing. 
Miss Reynolds, matron of the London Hospital, 
supported this opinion, and said that out of the 
present difficulties might arise a “ brave new 
nursing world.”” On the first point the meeting 
decided to formulate a resolution to submit to 
other branches for consideration, that in any 
future scheme of evacuation more use should be 
made of trained nurse health visitors. 


Confinement Leave 

ENQUIRIES are sometimes made at the College 
for particulars of the sick leave and allowances 
granted by employers to women during confine- 
ment. We understand that the London County 
Council gives its women teachers who were engaged 
before 1923 full pay for the first eight weeks of 
confinement leave and half pay for a further nine 
weeks. In 1923 the Council placed a ban on the 
employment of married women teachers but raised 
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Daffodils 
at 
Hatfield 


Patients and nurses at 
Hatfield House, the home 
of the Marquis of Salis- 
bury, which is now a 
military hospital, picking 
flowers in the beautiful 
grounds 


it in 1935. For staff engaged since then, half pay 
only would be allowed for the 17 weeks. Married 
women civil servants are given special leave, 
pre-natal and/or post-natal, on full pay for a 
period not exceeding two months, or three months 
if recommended by medical certificate. It is 
interesting to compare the maternity leave given 
by the State of New York. Here an employee 
must “accept”’ a leave of absence of not less 
than seven months which may, however, include 
any paid holiday she may have earned and all her 
accumulated sick leave except six days which 
must be kept in hand. The annual sick leave, in 
New York, is 12 days. An extra 30 days’ sick leave 
with pay will be given at the beginning of the 
confinement leave, but in no case may the total 
leave with pay exceed three and a half months. 


This Week and Next 


One of the indirect dangers of war is that 
regulations made to protect the public health have 
to be relaxed to increase production in the 
factories. This and other problems are fully 
discussed in this week’s special public health 
number and, in consequence, some of cur regular 
features have had to be held over. They will be 
published as usual in next week’s issue which 
will also include an article on Heparin in the 
series on “ New Preparations and Their Uses,” 
and one on the collection of blood for storage. 
May we remind you again that the closing date 
for the Photographic Competition is April 30, 
and also that the final date for entries for the 
Tennis Competition is April 20. 





“NURSING TIMES” COUPON 


Answers to enquiries on professional matters, 
holidays and homes, free. Legal answers, 2s. 6d. 
and stamped addressed envelope. Photographic 
competition. April 20, 1940. 
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Vitamins and Hormones 


in Pregnancy 


By RALPH LODGE,* 
M.B., Ch.B., F.R.C.S., M.R.C.O.G., 
Honorary Surgeon, Leicester Royal Infirmary 


II.—THE OVARIAN AND PITUITARY HORMONES 


in the last few years has revealed the im- 
portant part played by specific hormones in 
pregnancy, and has led to an analysis of the func- 
tions of the various glands involved, in an attempt 
to discover the factors responsible for the control of 
pregnancy and for the onset of labour. The com- 
plete picture has not yet been attained but the 
present working hypothesis will surely provide a 
basis for the correct interpretation of the problem. 
In order to obtain even a bird’s-eye view of the 
problem we must be familiar with the physiology 
of the precurser of pregnancy, namely, the mens- 
trual cycle. We must also call to mind those 
changes which occur in the organs of reproduction 
as a result of pregnancy. 


The Menstrual Cycle 

The normal menstrual cycle occupies 28 days, 
somewhat as follows :—The Ist to the 4th day 
constitutes the bleeding phase. During the 4th 
to the 8th days the tissue is resting and recovering 
from the effects of the previous destructive phase. 
From the 8th to the 13th days, under the stimula- 
tion of the follicular hormone oestrin, regeneration 
occurs. On the basal layer of the inner surface 
of the uterus a gradually thickening layer of 
glandular tissue, the endometrium, develops, 
reaching its maximum depth about the 15th day. 
This layer consists of straight, tubular, but non- 
secreting, glands, supported by connective tissue. 

After ovulation on the 13th to the 14th day, the 
glands undergo typical changes, becoming twisted 
and spiral instead of straight; also the cells lining 
the glands begin to elaborate secretions, and the 
connective tissue changes to form typical poly- 
hedral decidual cells. This stage, lasting until 
the 27th or 28th day, is the proliferation, or “ pro- 
gestational’ phase, and is controlled by the 
luteal hormone, progestin, which supersedes oestrin 
fully about the 19th day. 

During this phase the endometrium is highly 
vascular, and is in a condition favourable to the 
nidation, or implantation, of the ovum if this 
is fertilised. Should this occur, the fertilised 
ovum embeds into the vascular endometrial tissue, 
a placenta is built up, and the various membranes 
develop round the growing foetus. Otherwise, at 
about the 27th day, due to the withdrawal of 
hormonic influences (mainly progestin), destruc- 
tion of the endometrium occurs with characteristic 
desquamation and haemorrhagic discharge. 


Ti development of work on the endocrines 


Concurrent with and intimately related to these 
uterine changes is another cycle of development in 
the ovaries. During this cycle one Graafian follicle 
matures, discharges an ovum, and then develops 
into a corpus luteum. Occasionally two or even 
more follicles mature in a cycle, but usually in the 
human female only one egg is discharged. Some- 
times the follicle matures but fails to rupture, and 
a non-ovulatory cycle results. 

The two stages of the ovarian development are 
called the follicular and luteal phases respectively. 
The follicular phase is controlled by the follicle- 
stimulative hormone (F.S.H.), one of the two 
gonadotropic-hormones liberated by the anterior 
lobe of the pituitary, and culminates with the 
rupture of the mature follicle and liberation of the 
ovum at about the 14th day. A primordial follicle 
in one or other ovary becomes distended with fluid 
(liquor folliculi). The nucleus undergoes two 
divisions, the first of which, mitotic, forming the 
polar bodies and the egg nucleus proper. On the 
13th or 14th day the swollen follicle, projecting 
blister-like from the surface of the ovary, ruptures, 
discharging the now mature ovum, which passes 
into the nearest fallopian tube en route for the 
uterus. 


The Luteal Phase 


Now the luteal phase, controlled by the luteal- 
stimulating hormone (L.S.H.), sets in, and lasts 
until the onset of destruction of the endometrium 
at about the 27th day. The lining cells of the 
follicle and the blood clot formed in it by the 
rupture are transformed into the luteal cells, 
blood vessels and connective tissue with a yellow 
fat, lutein, from which the name “‘yellow body” 
derives. Development is highest at the 18th or 
19th day, after which, in the absence of fertilisa- 
tion, degeneration sets in, being complete at the 
28th day. If fertilisation occurs development 
continues possibly until the third or fourth month, 
after which it again degenerates, the remains 
being absorbed gradually. During the follicular 
phase the Graafian follicle secretes the hormone 
oestrin, and during the luteal phase this secretion 
diminishes and is antagonised by the hormone 
of the corpus luteum, progestin. 

Of all the glands the pituitary shows the most 
definite and pronounced changes during pregnancy, 

* Abstract of a lecture given to the Leicester branch 


of the Royal College of Nursing on February 9 on “ The 
Function of Hormones and Vitamins during Pregnancy.”’ 
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This is particularly true of the anterior lobe of the 
pituitary which is increased two and a half times 
its usual weight due to large pregnancy cells. This 
hypertrophy is associated with a great increase 
in the secretions of the gland and we find large 
quantities of the pituitary gonadotropic hormone 
in the blood and in the urine. 

Under physiological conditions the pituitary 
body influences most of the body’s functions—it 
regulates growth, fertilisation and reproduction 
generally, the various components of metabolism 
and, possibly, sleep. It is concerned in the tone of 
blood vessels and the plain muscle of other organs, 
e.g., the uterus, the intestine and the bladder. 
Finally it has a governing influence in the pro- 
duction of other endocrine glands, especially the 
sex gland, the thyroid, the pancreas and the 
adrenals. 


The Pituitary Hormones 


The hormones of the anterior pituitary lobe 
with which we are concerned are :—(l) The 
gonadotropic hormones (Prolan A, follicular stimu- 
lating, and Prolan B, luteal stimulating.) (2) The 
growth hormone. (3) The thyrotropic hormone. 
(4) The lactation hormone. 

The particular hormone of the posterior lobe 
with which we are concerned is the one which 
causes contraction of plain muscle, including the 
uterine muscle, and at the same time increases 
the blood pressure and promotes diuresis. A 
preparation called oxytocin has been isolated 
and this acts only on the uterus. 

We have seen how the gonadotropic hormone 
regulates the general activity of the ovary in 
relation to the oestrin phase and the lutein phase, 
and, in fact, we know that ovulation cannot take 
place without the two hormones of the anterior 
pituitary, the follicular-stimulating and _ the 
luteinising hormones. These hormones are present 
in the blood and in the urine of pregnant women 
in considerable amount—greatest during the 
arly months of pregnancy—and the tests for 
pregnancy depend on their presence in the urine. 

A manuscript dated 2,000 B.C. proves that even 
then they were looking for a test for pregnancy 
which avoided physical examination. Contra- 
ception and determination of sex are also con- 
sidered in the manuscript. Now, 4,000 years 
later, we are once more concerned with a biological 
pregnancy test. This test is based on the know- 
ledge that the injection of extracts of the anterior 
pituitary gland into infantile mice causes precocious 
sexual maturity. This manifests itself by changes 
in the ovaries, tubes, uterus and vagina. 


The Ascheim Zondek Test 

The test, as described by Ascheim and Zondek, 
requires six infantile mice. A first morning speci- 
men of trine is acidified with acetic acid. Each 
animal is injected twice daily with 0.25c.c. of 
this urine subcutaneously for three successive days. 
The animals are killed on the fifth day—the test 
taking about 100 hours. In a positive test the 
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ovaries show corpora lutea or punctate haemor- 
rhages, or both. Accuracy ranges from 98 to 99 
per cent. In pregnancy 90 per cent. will give a 
positive test when ten days’ overdue. 

Friedmann’s test takes a shorter time and 
depends on the fact that the rabbit will ovulate 
within 24 hours after administration of gonado- 
tropic hormones. A third test is now done, using 
the South American toad. Gonadotropic hormone 
injections stimulate the toad to spawn—which 
is the basis for the test. An advantage is that the 
animal has not to be destroyed. It can be used 
again in a few weeks’ time. 

Where there is excessive production of the 
growth hormone of the anterior pituitary during 
pregnancy we sometimes get a condition of 
acromegaly, a condition characterised by enlarge 
ment of the hands, the feet, the jaws, the lips and 
the nose. Excessive laying down of fat during 
~regnancy, apart from that due to over-feeding, is 
usually a sign of some interference with the 
endocrine secretions, especially the pituitary g'and 
and the thyroid gland, and this is in the direction 
of a deficiency of the hormones controlling fat 
metabolism. Minor degrees of these conditions 
are not infrequently seen. 


A Pituitary Lesion 


Many of us have seen the woman who, after 
pregnancy, seems to remain fat or to become 
fatter to a marked degree. This is due to the dis- 
turbance of the fat metabolism during pregnancy 
continuing after the birth of the child, and is 
evidence of some semi-permanent pituitary lesion. 
Often we find that with a subsequent pregnancy 
this type of patient will lose a considerable pro- 
portion of the excessive fat by virtue of the 
increased activity of the pituitary gland associated 
with the second pregnancy. 

Deficiency of pituitary secretions in the female 
who has had no children is associated with ovarian 
deficiency and leads to a condition in which girdle 
fatness, infantile genitalia, short stature, inter- 
mittent secondary amenorrhoea, and often a 
masculine type of pelvis, leading to difficult 
labour, is found. In these cases, in the first place, 
pregnancy is unlikely, but if it occurs post-partum 
haemorrhage is common and perineal tears occur 
frequently owing to the blotting—paper-like 
perineum which tends to crack rather than to 
stretch. Finally, these patients are potential 
victims of eclampsia. 

A large group of patients having toxaemia of 
pregnancy have been studied. The majority of 
them showed the following characteristics: (1) 
adiposity of pituitary type, (2) android pelvis, (3) 
low basal metabolic rate, (4) looked older than their 
years, (5) overweight, and (6) hirsutism. These 
are acknowledged stigmata of endocrine dis- 
turbance. The association of the toxaemias ol 
pregnancy with the endocrine glands is a wide 
field for new research. 


(To be continued) 
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Air Raid 
Precautions 


in the Factory 


HE pictures on this page are not of a modern 
fortress but of a modern welfare department 
attached to a factory “‘ somewhere in England,”’ 

and prove that some firms in industry realise to the 
full the valye of welfare in their works 

Last year there were lavender hedges, beautifully 
tinted creepers and rambling roses all around, a 
most pleasing sight to patients and visitors; now in 
place of these we look through our Vita glass windows 
on to thousands of sandbags, and carry on with the 
aid of a powerful electric light, glad to think that it 
is possible to do so with so few difficulties. 

The A.R.P. organisation is very complete and 
includes provision for wardens, shelters, treatment for 
casualties by first aid parties at a first aid centre, and 
also personnel to render first aid in the shelters. 
There are two rescue parties of six persons, two 
decontamination squads of six persons and acleansing 
centre of four sections for each sex. 


Many Zealous Helpers 

Air Raid Precautions have been carried out with 
zeal. A willing band of workers, about 60 in all, 
formed a first aid section, attended the course of 
A.R.P. lectures and are now trained and ready to 
supervise the first aid posts around the factory in 
case of casualties. 

First aid cabinets at various points inside the 
factory are in charge of the trained men. All our 
first aid posts are equipped with stretchers, blankets, 
splints, water, mackintosh sheets and a metal box 
containing Tannafax, bleach ointment and mist. 
etheris (instead of sal. volatile, as the former does not 
need to be mixed with water before being adminis- 
tered). Every man in the first aid section has a 
strong webbing pouch attached to a belt equipped 
according to Home Office requirements. The women’s 
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Left : girls of the first aid squad leaving the sand- 
bugged entrance to the surgery with their first- 
aid satchels for the underground dug-out shelters 
where, apart from real casualties, there might be 
faints or collapses 
Below : a part of the surgery. On the right of the 
picture a patient is being treated and on the left 
is the official recorder 










section members, who are responsible for the workers 
in the shelters, carry a leather camera case al 
left) fitted with the necessary equipment for cases of 
fainting and small accidents. 


Luminous Figures 

We hear much about the changi 
these days and, indeed, the changes are noticeablk 
here Replacing tennis court and green lawns, and 
scattered about the orchards near the factory, are 
rows and rows of steel shelters, to which the w I 
are trained to proceed in case of an air raid warning 


Each wears a disc with the number of the shelter 
to which he is allotted In the canteen tables are 
numbered and are used only by those wearing the 
corresponding disc number. Guides, who are respons 
ible for their own group leaving the departments in an 
orderly manner and proceeding to the allotted 


shelter by the proper routes, wear a special slip over 
the shoulders on which the number of the shelter 


is painted in luminous paint 


In case there should be many casualties from air 
attacks, a large annexe has been equipped adjoining 
our present welfare department It is complete 


with sinks over which are irrigation cans for eyes 
long white enamel-top tables (borrowed from our 
canteen), resuscitation apparatus, primus stoves, 
rubber ground sheets, blankets, wire stretchers 
plenty of jugs with lids, enamel ware, and a stone 
floor, for which we are most grateful. Leading from 
this is a similar department, intended for a cleansing 
station, which has been fitted with shower baths and 
other necessities to deal with mustard. gas 
contamination 

Like members of the other nursing services, we 


are happy to be prepared for emergencies, but hope 
our preparations may prove to be unnecessary 
E.A.T. 








first aid posts and fire stations, with a 
d and first aid men ready for an S.O.S. 


practice time for the decontamination squad 
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Right : the fire fighters with"their trailer pump have a rehearsal 


Below : the rescue squad collecting gas casualties 
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HESE pictures, taken by kind per. 

mission at the factory of Messrs. 

Chivers & Sons, Ltd., Histon, 
Cambridge, show how every depart- 
ment of air raid precaution work can 
be carried out by specially trained 
members of the staff on the Spot. 
The various sections are here seen 
practising their duties. Further 
details of the organisation will be 
found on page 423. 
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sam Above : a rehearsal in the surgery 


equipped and ready to treat 


Below : the first aid men are becoming 
resusci on apparatus Nearer 
Novox apparatus and beyon 
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saa the surgery where the various ailments and casualties of 
rkers are treated. One patient here is having the eye irrigated 
and another is having an arm bandaged 
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The Munition Worker 


RECENTLY published White Paper* 
states: “It is the policy of the Govern- 
ment, while authorising, where necessary, 
hours which would not be permissible in peace- 
time, not to authorise hours which are found in the 
light of experience and of scientific investigation 
to be detrimental to health or efficient production.” 
The White Paper then summarises the position 
in 1914 when, in the first six months of war, 
orders were made for about 3,000 firms to employ 
women and young persons for as long as 70 hours 
a week or more. (Actually in my own experience 
I discovered cases where as many as 100 hours 
worked.) For 50 years night work for 
women had been abolished, but this was now 
restored. Boys over 14, and in some cases girls 
also, could be and were employed on night shifts 
and for 65 hours a week, or 674 hours if over 16. 
It was soon found, however, that, although it was 
possible to work these long hours for a short period, 
continuous overtime adversely affected the health 
of the workers and the quality and quantity of their 
output. The inevitable result of these conditions 
was the spread of industrial unrest which led to 
frequent allegations that munition workers were 
slacking. 


were 


Unwise Sprinting 

Most of the trouble was undoubtedly due to 
severe fatigue and nervous strain, and this was 
recognised by the Health of Munition Workers 
Committee appointed in September, 1915, which 
reported : “‘ Employers started their production 
of munitions by sprinting as if for a short race, 
whereas it is becoming evident that the course is a 
long one, and the hours of labour must be regulated 
so that the output may be maintained for a lengthy 
period.” 

A welfare department was set up at the Ministry 
of Munitions and slowly but surely improvements 
were made. Scientific investigations showed that 
overwork was uneconomic. In one case where 
Sunday work was abolished the sickness rate fell 
from 22 to four per cent.; in another, where 
normal hours were reduced from 78} to 654, by 
reducing the incidence of sickness, the actual 
hours worked were increased from 59} to 60. 

The experience gained in the war led to a growing 
movement to reduce hours, and by the end of 1919 
agreements had been made in many industries 
for a 48-hour week. No serious disorganisation 
of industry resulted when the new Factories Act, 
which came into force on July 1, 1938, fixed 48 
hours as the normal maximum working week for 

*Report on Hours of Employment of Women and 
Young Persons in Factories during the First Five Months 
of the War. 


By ROBERT R. HYDE, 
Director, Industrial Welfare Society 


women and young persons. That was the state 
of the law when the present war began, and many 
of the problems of 1914 had again to be faced. 
It became necessary to agree to substantial over- 
time, but at the same time the Home Office made 
it understood that the Factories Act was still the 
law, and that the position at individual factories 
would be reviewed at fairly short intervals 


Maximum Sixty Hours 

At the cutset Service departments were allowed 
to inform their contractors, where necessary, that 
they were authorised to work overtime subject to 
a maximum of 60 hours a week, but they must 
approach the local factory inspector with a view 
to obtaining authority from the Home Secretary 
This arrangement was soon terminated, and 
relaxation of the laws can only now be obtained 
through the factory inspector, who must report 
on the details of each case. 

Orders for extended hours for women and 
young persons were made in respect of 2,459 
factories, but in almost every case the maximum 
was reduced to 57. Many factory occupiers when 
applying for a renewal order proposed 54 hours or 
less, and in 239 cases renewal was not requested. 
Sunday work for women and young persons, except 
in a shift system, has hardly been applied for, but 
it has been allowed in a few cases of urgency for 
particular days. Fifty-seven orders have been 
granted for the employment of women over 18 at 
night. In all but a few cases these orders provide 
for a short Saturday and only five night turns a 
week, and they all require the provision of welfare 
facilities and suitable transport. 


War-Time Modifications 

Twelve factories have been allowed to employ 
youths over 16 in a system of shifts, including 
night shift, and 30 to employ youths over 16 in a 
system of two day shifts and a night shift, or 
three eight-hour shifts; but 62 applications for 
the employment of women or young persons at 
night were refused. In no case has authority been 
given for the night employment of girls under 18 
or boys under 16. Short-term orders at the 
beginning of the war allowed persons under 16 
to be employed up to 47 or 48 hours a week in some 
industries, but only 133 of such orders were still in 
operation five months later. Other modifications 
of the Factories Act have been permitted mainly 
to meet lighting restrictions. 

We may conclude from this that the Government 
through the Home Office is keeping a careful 
watch on events and is doing its best to limit 
the relaxation of factory legislation. However, 
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the fact remains that in over 2,000 factories women 
and young persons are working anything up to 57 
or 60 hours a week, and it must not be forgotten 
that there is no legal restriction on the hours men 
may work. Moreover, this overtime appears to be 
inevitable at least for some time to come if the 
requirements of the Service departments are 
to be met. 


The Need for Supervision 


The very greatest care, therefore, must be 
exercised to prevent the damage to health and 
efficiency which, as was proved only too well in 
the last war, will result from long hours and work 
at high pressure coupled with the nervous strain 
inevitable in war-time. One difficulty is that 
overtime means higher pay and therefore workers 
often welcome the opportunity to make more 
money. This short-sighted view of their own 
welfare needs careful handling. Other factors 
also enter into the case. For instance, in one 
factory the women insisted on working two 12-hour 
shifts instead of three shifts, because they disliked 
the early morning and late night travelling to and 
from work. 

The first step towards safeguarding the health 
and welfare of munition workers—as emphasised 
by the Welfare Department of the Ministry of 
Munitions in 1916—is the appointment of labour 
and welfare supervisors. It is a pity that the 
orders requiring the provision of welfare facilities 
where women are working at night did not go 
farther and stipulate that welfare supervisors 
should be appointed. No other welfare stipulations 
are made in the orders, although the welfare 
regulations of the Factories Act still apply. 

It is the experience of all well-run factories that 
a co-ordinated employment and welfare department 
is essential to good management. Now, when 
munition works are rapidly expanding their labour 
force, the lack of a proper labour policy may be 
disastrous to the future efficiency of the industry. 


Importance of Preventive Work 


Similarly, in a factory of any size the medical 
examination of entrants is not sufficient guarantee 
that the health of the workers will not suffer. 
There should be a medical department with nurses 
constantly in attendance and the service of a full 
or part-time doctor, so that first-aid treatment 
can be given on the spot, periodic medical examina- 
tions arranged, and new processes watched in case 
they involve new hazards. The task of such a 
department is largely to watch the general 
physiological and psychological effect of the work 
upon the worker; that is to say, it is preventive 
rather than curative, but it is for this very reason 
that it is vitally important. There is no need for 
it to impinge on the sphere of the panel doctor. 
In fact, very useful co-operation may be achieved 
between the two medical services, for one will know 
the family history and the other the working 
conditions and the risks of a particular case. The 


B.M.A. Ethical Committee has laid down the limits 
within which an industrial medical officer should 
work, and if these conditions are fulfilled there is 
little likelihood of friction. 

Welfare work has a much wider connotation 
to-day than it once had, and the duties of a welfare 
supervisor vary according to the conditions and 
needs of the firm and the workers. Besides super- 
vising actual working conditions and seeing that 
people are not put to work for which they are 
quite unfitted, there is a host of ways in which 
the welfare department can help the workers, 
particularly at the present trying time. 

Many of the problems of the early days of the 
war have now been solved. Black-out and lighting 
have now largely been adapted to needs, and in 
many cases ingenious devices have been used to 
brighten the shops. Walls have been painted 
in pleasing colours and the inside of blinds sprayed 
with aluminium paint, or artificial light has been 
concealed to give a resemblance to daylight. The 
longer hours of daylight have now eliminated 
the need for darkened workrooms during day-time 
working, except where black-out measures are 
permanent, and have also eased some of the strain 
of travelling in the black-out. - But ventilation at 
night remains one of the most serious problems, 
and is bound to grow more acute with the approach 
of warmer weather. Some firms have successfull) 
dealt with it by means of ventilator light traps 
and air conditioning, but, in many, conditions are 
not satisfactory. 


Failure of the Human Element 


A neurotic condition aggravated by working in 
bad light or poor ventilation and a general feeling 
of perplexity may also be provoked if the general 
tone of the factory is bad, and supervision is 
nagging. This, combined with domestic worries 
often brings about accidents that could have been 
avoided. The annual reports of the Chief Inspector 
of Factories show that more than half the recorded 
industrial accidents are due to failure of the human 
element, and this can generally be traced to worry, 
strain or fatigue. 

Investigations of the Industrial Health Research 
Board have proved that short rest pauses during 
long spells eliminate to a great extent these 
effects of continuous and monotonous work, and 
many firms have successfully combined these rest 
pauses with the provision of refreshment which 
has had a good effect on the health of the workers 
An increasing number are introducing short periods 
of music in shops where the process allows it, and 
girls especially seem to appreciate this as a means 
of relieving monotony. 

Various outside factors have aggravated the 
effect of difficult working conditions. Transport 
restrictions have made the journey to and from 
work longer and more inconvenient, and in many 
places labour is being drawn from great distances. 
Relaxation of time-keeping rules in certain cases 
has mitigated this hardship. New or expanding 
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factories in the country are having to face the 
problem of bringing in workers from other districts 
and this raises at once the difficulty of housing. 
A firm can do much by inspecting and recommend- 
ing accommodation to ease the lot of the immigrant 
worker, and of course where accommodation is 
unobtainable hostels will have to be provided. 
The Ministry of Labour is keeping a watch on this 
problem, and the National Youth Committee, it is 
understood, is to make a survey of the needs. 
Evacuation and calling up has brought a long 
train of difficulties for many families, and welfare 
departments, by acting as advisory bureaux on all 
the domestic and legal problems arising out of the 
war, have been of great benefit to employees. 
The works canteen has proved of greater import- 
ance than ever in time of war, especially with 
increasing numbers on night work. By providing 
good meals based on sound dietetic principles it 
can perform a vital service to the community, 


Changes in Industry 


HE nurse in industry is experiencing many 
difficulties as a result of the changes due to 
war. The scope of her work is expanding and 

it is up to her to advance with the changing condi- 
tions in order to meet the current needs. The 
increased amount of work done in artificial light and 
the longer working hours for the staff are sure to take 
their toll, and will probably necessitate new methods 
of prophylaxis and treatment to combat their evil 
effects. 


War-Time Strain 


There is also the emotional side to consider. Most 
people have their private worries in addition to the 
general strain caused by the war, and there should 
be increased vigilance with regard to safety methods 
in places of industry, so that a moment’s aberration 
on the part of a worker may not lead to a serious 
accident. The incidence of pregnancy is another 
consideration. If one may judge from statistics 
of the last war, there will be many unmarried 
mothers, and the nurse must be on the look out for 
women who may be in the early days of pregnancy. 
She can do a great deal to help and advise them. 

The lighting conditions may cause eye strain. 
Often the first sign of this is a tendency to head- 
aches, and patients who suffer from these should be 
advised to get their eyes tested and helped to get 
any treatment that is necessary. The nurse could 
also, perhaps, find out if the lighting in the depart- 
ment concerned is adequate and bring the matter 


to the attention of the authorities. Although days are’ 


gétting longer, it will be a month or so before factory 
workers get much benefit from the sun or, indeed, 
from daylight at all. In some factories artificial 
sunlight is already available and has been found very 
helpful in supplying this deficiency. 

Most factories by now have organised their air 
raid precautions. The nurse in the firm should be 
prepared to train the staff in nursing duties con- 
nected with A.R.P. In my factory I am responsible 
for the training of British Red Cross nurses. I give 
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and it is to be hoped that no new munition factories 
will be opened without this provision. 

Another new problem is created by the increasing 
employment of married women. Hitherto this 
has been unusual except in the Lancashire textile 
firms. Here it appears that the children are 
usually put in the care of neighbours during 
working hours, but this is most unsatisfactory from 
every point of view, and if firms are going to 
employ large numbers of married women some 
provision of créches, preferably by the municipality, 
will have to be made. Finally, there is the question 
of leisure and the need for recreation, and here 
again a firm can make a useful contribution to 
the welfare of the community. 

Present conditions offer a great opportunity for 
industry to show that it can play a wider part in 
the social life of the people. The danger is that 
the demand for increased war production will 
ignore the human element until it is too late. 


By an INDUSTRIAL NURSE 


the first aid and nursing lectures, and arrange for 
members to attend the welfare department each 
day for practical experience. Here they learn to 
sterilise instruments, prepare dressings and carry out 
simple treatments, always under supervision. In 
the event of an air raid, each member so trained is 
instructed to report to a certain centre of the depart- 
ment, and will, we hope, be a useful helper. 

Different metals and alloys are now being used in 
greater quantities and this may cause the figure of 
septic cases to rise. Workers in these alloys often 
find that even a slight abrasion becomes inflamed ina 
few hours. They should be instructed to report for 
treatment straight away, even for the smallest wound, 
as this will save a good deal of trouble later. The 
tactful nurse will easily persuade workers of the 
importance of this early treatment. 


Treatment of Abrasions 


A good method of treating such wounds is to clean 
them thoroughly with methylated spirit or ether, 
apply Elastoplast (or a similar preparation), and 
instruct the patient to leave it in position for 24 
hours and then return for dressing. By the end of 
this time the inflammation has usually subsided and, 
if a sterile or antiseptic dressing is applied, the wound 
will heal quickly. Elastoplast is a good dressing, too, 
for oil workers. It should be applied direct to the 
wound and the whole covered with an ordinary cotton 
bandage. The patient should be instructed to wash 
with the bandage in position, and then remove the 
outer bandage, leaving the Elastoplast in place till 
he returns at the end of 24 hours for dressing. The 
Elastoplast bandage is particularly useful because it 
enables the patient to continue his work with the 
least amount of impediment. 

The industrial nurse of to-day is not only a first 
aid worker but the advisor and friend of the firm’s 
employees. She must be quick to adapt herself to 
changes in her work and thus set and keep the pace 


in her particular sphere. 
A. A. SAVILLE, S.R.N., S.C.M. 
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Right: @ warden on duty at one of the four 
emergency exits from the shelters JAN 

Below: one of the compartments in the air raid / “a qd 

shelter. Seats and literature are provided so that . 

employees can pass the time reading whilst < 

awaiting the all-clear signal 
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N the great factories of Britain where vital equip- 
ment for carrying on the war is being manufac- 
tured, adequate protection for the worker against 

air raids is one of the most important considerations 
Our pictures show some of the good A.R.P. arrange- 
ments at a factory in a dangerous area which is 
given over to the production of aero accessories 


Protectin 


the Work 


Above: doctors and nurses are in attendanc 

the well-equipped surgery which has an operating 

table and theatre lamp of modern pattern equal 
to any in the best hospitals 


Left: and in this emergency ward everything is 
kept in readiness for the reception of casualties 
in the event of raids 
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Record Keeping 


© the average nurse records are a positive 
bugbear: vet, in the normal business of dailv 
life, be it State, civic or private, they have an 
enormous importance. Who evér heard of a council, 
committée or board meeting at which the first item 
on the agenda was not “ to confirm the minutes of 
the previous meeting’’? How would legal points 
be argued and decided if counsel and judge had no 
written precedent to follow here is no doubt that 
the manifold and complicated machinery of life in 
the 20th century demands intelligent recording to 
ensure its smooth working, and the 20th century 
nurse must accept her responsibility in the matter 
and learn to keep adequate and accurate records of 
her work. 


First Lessons 


During her training the nurse is responsible to 
only a limited degree for the written record of the 
work she performs, but from the first she is expected 
to record some of her work. The simple beginning 
for the nurse lies in learning to print legibly and not 
too large, so that a temperature chart may present 
an appearance which combines accuracy and neat- 
ness. Most of us have blushed at some time for a 
disfiguring blot on that clean chart, and have envied 
** So-and-so ’’ whose entries seemed to be unfailingly 
clean and tidy! 

Does training school practice supply the reason for 
so much later dislike of record-keeping ? Where 
ward routines are established and practised regularly, 
the written record is often dispensed with to some 
extent. But what of special treatments and medica- 
tion? The nurse who carries these out should be 
taught that no procedure is complete until she has 
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who occupy teaching or administrative posts should 
consider this point carefully, and assure themselves 
that, by themselves doing the necessary recording, 
they are not depriving the nurses under their super 
vision of a valuable part of their training 

\ witness in a court of law takes an oath to tell 
“the truth, the whole truth and nothing but the 
truth.” These words aptly express the aim of a 
nursing record. It may be the temperature, pulse 
and respiration rates ol patients in a hospital ward, 
the more elaborate report of a domiciliary confine 
ment, the brief entry in a factory nurse’s day-book 
of the re-dressing of a cut finger, or the detailed chart 
of a patient who has undergone a leg amputation 
with extensive post-operative treatment for shock 
lo record any such data is, in the words of Webster's 
dictionary, “to write down for the purpose of 
preserving an authentic account.” 

We live in a scientific age when men seek the 
evidence of facts before adopting new measures to 
improve health and increase efficiency. The State 
sets up committees of inquiry into this or that 
situation and issues vast reports of their findings, 
which in turn lead to fresh legislation Few such 
reports have had a more significant outcome than 
that of the ‘‘ Health of Munition Workers’ Com- 
mittee ’’ published in 1918. Yet early in this report 
mention is made of the inability to arrive at complete 
findings because there were not enough records 
available for study. In other words, “ the whole 
truth ’’ had not been preserved. 


. s¢ 
“Nothing but the Truth 
rhe phrase, ‘‘ nothing but the truth,”’ provided the 
title for a very amusing comedy some years ago. Our 
idiomatic speech is by no means always literally 














recorded it herself on the patient’s chart. Nurses true, and in this play the effort to make it so for even 
Daily Sheet 
Date 1.4. 40 No. of week 16 Beginning, Monday, March 31/40 
R 4 Information of Accidents within 
eturned to j 
“ eee of Sak Days working hours. 
ag NAME Sex Dept Sickness or Ab- 
No. 4 ia Daubiens oe —————| sone | Hours of Time Com- 
a work of pensa- 
Day Date a.m. p.m. | accident| tion 
7 John Jones M Press Influenza M 11- 4-40 10 - 
2 Mary Smith F Office Burn of arm Th 8- 4-40 7 
at home 
3 Ben Brown M Forge Pneumonia Tu 29- 4-40 28 
4 Sam Weller M Press Trapped thumb Th §- 4-40 7 7.30—5.30 3pm Yes 
5 Joe Davis M Press Trapped hand | W 11- 4-40 10 7.30—5.30 | 2p.m Yes 
6 John Ellis M Gate Crushed foot M 1- 5-40 30 7.30—5.30 | 10a.m Yes 
7 May Wallis F Kitchen Influenza Th 8- 4-40 7 8—6 _ “ 



































The three cards used to illustrate this article are specimens of the very vital records which the industrial nurse 
should keep. This record shows all the cases which come to the surgery each day and night ; for convenience they may 
be kept in three colours, black for meaical cases, red for accidents and green for surgical cases, not works accidents 
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HEAD 


PESTS 


(PEDICULUS HUMANUS CAPITIS) 


INCE the evacuation of children in the early 
days of the War, the subject of head pests has 
been treated as if it were a social disgrace, 

whereas all children are liable to pick up Pediculus 
humanus capitis, despite the utmost cleanliness 
and other precautions. Infestation only becomes a 
disgrace if it is not eradicated at once. 


The subject has been considered “taboo,” with 
the result that distressed mothers and guardians 
have not known what to do when the trouble 
has arisen. lll sorts of expedients have been 
tried, including paraffin and petrol, both of 
which irritate the scalp and are risky on account 
of their high inflammability. Vinegar is often used, 
owing to the entirely mistaken notion that it will 
dissolve the cement with which nits (eggs) are attached 
to hairs. Referring to “the innumerable proprietary 
articles which have been advertised and perhaps sold,” 
Professor Patrick A. Buxton, M.A., M.R.C.S., L.R.C.P., 
D.T.M. and H., director of the Department of Medical 
Entomology of the London School of Hygiene and 
Tropical Medicine, says that “ many of them would 
be appropriately dealt with in a work on magic.” Jeyes’ 
Fluid is an exception, however, receiving honourable 
mention in his recent important book on the subject, 
and as long ago as 1925 its utility for eradicating this 
pest was dealt with in “ Economic Leaflet No. |” 
issued by the Natural History Department of the 
British Museum. Jeyes’ Fluid not only ensures quick 
disinfestation, but it is not inflammable and is quite 
safe to use. 


Head pests should be dealt with immediately they 
appear, as each female insect may lay up to 300 eggs 
during its life of about one month, and perhaps half 
of these eggs may hatch out as females to continue 
the process. 


The shorter the hair is cut, the easier it is to clear 
it of the pests. This is said to be the reason why our 
ancestors shaved their heads and wore wigs, and also 
to explain the military “ short crop.” 


HOW TO DEAL WITH HEAD PESTS 


The following procedure is recommended : (1) Put 
a dessertspoonful of Jeyes’ Fluid in a quart of fairly 
hot water; (2) Wet all the hair with the 
and, after rubbing the head well with a tablet of toilet 
soap, “shampoo” the head, using sufhcient of the 
solution to create a generous lather, which should 
be rubbed in for a couple of minutes ; (3) Sponge the 
head with the solution to remove any lather that 
remains, and repeat the process (2) of shampooing with 
soap; (4) While there is still a lather on the head from 
the second application, put a towel round the head 
in the form of a turban, and if time permits leave it 
on for an hour; then wash the head with soap and 
warm water, and rinse with luke-warm water. After 
drying, comb the hair with a very fine comb, and also 
brush it thoroughiy, over a newspaper, which should 
afterwards be carefully folded and burnt. (5) Wash 
combs and brushes in a Jeyes’ Fluid solution. 


solution, 








A Note to Nurses 


With the exception of newspaper reports 
referring to the evacuation of infested children, 
the subject of Head Pests has received little 
publicity. National interest will, however, be 
focussed on the matter by the appearance of the 
adjoining article in some hundreds of newspapers 
during the next few days, and as nurses may be 
consulted it is thought that this advance publica- 
tion of the article will be of interest to them. 








Issued by 
Jeyes’ Sanitary Compounds 
Company Limited 
Millbrook, Chigwell, Essex 














432 


NAME Brown, John Henry 
Address 723, Smith Street, Hackney, E.9 
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History Card 

















Sex : Male or Female M 
Date of Birth 2-4-03 Married or Single Married 
Date of Engagement 3-9-22 Children 2 
Previous Employment Lift attendant, Grand Hote! 
RECORD OF SERVICE 
Suitable 
re D f 
Date Dept. Position Goosen Reason for Re-en- | Re-engaged 
gagement 
3- 9-22 Press Turner 
1-12-28 Press Foreman 
HEALTH PARTICULARS 
Height 5 ft. 1010 Weight 17 st Eyesight Normal Hearing Normal 


Respiratory 
Teeth Some carious System N.A.D 


Previous 


IWnesses Usual childish complaints. Appendicectomy—’19. 


Accidents, Defects 


Cleanliness Good 


Appearance Robust 


or Infirmity Loss of 4th finger—left hand—due to lift accident during previous employment. 


This history card gives the essential details about the individual employee and details of the medical 
examination on engagement 


24 hours led the characters into many unforeseen 
embarrassments. But this does not apply to the 
written word, and a good maxim to follow in this 
respect is always to be brief and to the point. 

The form of record depends, of course, upon the 
purpose for which it is kept, and upon the nature of 
the nursing service. A hospital has its charts and 
report forms, an infant welfare centre its attendance 
book and card index files, and in the medical depart- 
ment of a factory or business house a day-book is 
kept and there is usually some form of individual 
health record for each employee. From the statistics 
which these records produce at the end of a given 
period, the service can be judged and future plans 
based. Those who give financial support to a business 
firm have a right to this information. 

In district nursing the records play an increasingly 
vital part. The annual report of a district nursing 
association contains a record of the total number of 
cases visited during the year, and this is frequently 
compared with the number for the preceding year or 
years. There is often, too, an analysis of cases 
classified according to disease. Before these figures 
can be arrived at, every visit made by each nurse 


NAME BROWN, JOHN 


must be recorded at the time, for such summaries 
would have little value if they were made up from 
memory or guess work. 

Another part of the annual report deals with income 
and expenditure, and records the many sources from 
which funds come—public authorities, approved 
societies, King Edward’s Fund, and so on. Before 
any money is paid to an association by such bodies, 
they are certain to require records of its work. 
Incidentally, for the sake of the nurses who have to 
compile these records, some uniform procedure 
should be adopted in keeping them. 

The business of keeping records is a time-consuming 
one and, whoever the nurse may be and whatever her 
work, sufficient time should be allotted to this part 
of her duties. Records should not be regarded as 
something which can be set on one side until a slack 
moment arrives—still less should they be relegated 
to so-called “off duty’’ hours. Let us hope that 
nurses will come to appreciate to the full the import- 
ance of records they are asked to keep, and will learn 
to look upon them not as an irksome, irrational or 
unnecessary burden but as an essential part of their 
work and a vital contribution to its lasting success. 


Dept. Press 


Sickness and Accident Card. 











Date Disability and Treatment, etc. Compensation 
10 1 34 | C/o cold shivers. T.102°. Sent home with note to panel doctor. District nurse asked to vistt. 
Absent 10 days. . 
1 2 36 Fracture of tibia. Slipped from box on which patient was standing. Sent to hospital for 
X-ray. Admitted. H.S.A. voucher obtained. Yes 
20 2 36 Returned. Plaster cast to be watched. Good recovery. 
7 4 36 Wife rang to say patient had been admitted to hospital with pneumonia. Rang sister of 
ward. Patient making good recovery. 
8 5 36 | Arrangements made for patient to go to Convalescent Home through Approved Society. 
22 5 36. Returned—well. 
22 1 37 | Burn of arm. Referred to hospital O.P. Dressings to be done daily at factory No 
30 6 38 | Crushed foot. Sent to hospital in works ambulance. Admitted. H.S.A.paid. Y 
27 7 38 Returned. Arrangements made for light work for a few weeks. 





This Sickness and Accident Card continues the health record of each individual. With the History Card it should be 
filed in a manilla folder and kept under lock and key. _‘The entries are fictitious, as these records, like doctors’ records, 
are the personal property of the nurse and should be considered confidential 























Pictorial Bandaging 
XVIII.—Two Eye Bandages 


ANY types of bandage are used for the eye 
and some, such as the knitted and Moor- 
fields’ bandage, require to be specially 

made. Here are two patterns using the roller 
bandage. The first is the most commonly used. 
Begin round the greatest circumference of the 
head working away from the affected side across 
the forehead. Apply one and a half turns which 
bring you to behind the ear on the sound side. 
Carry the bandage down to the occiput, and up 
below the ear over the eye-pad and across the top 
of the head and round again in the same manner, 
but making the second turn one-third of the width 
of the bandage further out over the eye, crossing 
the same point on the centre of the forehead, and 
working one-third of the width further out on the 
opposite side. Two turns over the eye will usually 
suffice as the eye should be covered as lightly as 
possible, but further turns can be applied if 


necessary. A final turn in either case is applied 

circularly round the head over the first turn. 
The second pattern is less widely used but is 

very convenient, as it can be loosened to attend to 








the eye without moving the head. The turns are 


secured with 2-inch ordinary pins. These are easy 
to put in without any jerk to the head and serve asa 
reminder to the patient not to touch the bandage, 
since a pricked finger is a negligible inconvenience 
compared to an eye damaged by the patient touch- 
ing it. One and a half turns are applied as before 
and then the first pin is put in behind the ear on 
the good side, as shown, with the head uppermost 
so that it will not slip out. 

The bandage is carried down to the occiput and 
up over the centre of the eye to the forehead. 
A pin is again put in here and a reverse made. 
The bandage is carried on above the ear on the 
sound side, cut and pinned again in the same way. 
To dress the eye take out the two last pins and 
uncover the eye. The bandage will not work loose 
because of the first pin and can be replaced when 
the dressing is finished. The few inches beyond 
the reverse are useful because, as the eye bandage 
gets a little worn with re-application, an inch or 
so can be cut away and a firm edge left. This 
bandage is used in the eye department of King’s 
College Hospital, S.E.5. 


Figure 1 and figure 2 (top of page) : the start and 
finish of the first eye bandage pattern. Figures 3, 
4 and 5 (below) : the stages at which the pins are 
inserted in the alternative pattern (see text) 


Se Aja. 
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A Nurse’s Work in 
Industry 


HE firm for which I work owns ironworks, 
collieries and ironstone quarries in various 
parts of the country and employs approximately 

14,000 people. State-registered nurses have been 
employed here for the past 20 years. The managing 
director, a pioneer in the employment of trained 
nurses in the heavy industries, was firmly convinced 
that the treatment of injuries and minor ailments in 
employees could be carried out efficiently only by 
trained nurses. The nursing staff consists of 16 
fully trained nurses with a trained supervisor. The 
nurses take duty in ambulance stations at each of 
the different establishments. 


Three Divisions of Treatment 


The ambulance station is the central depot for all 
matters concerning accidents, illness and compensa- 
tion. The nurses are responsible for the treatment 
of accidents and the re-dressings which occur during 
their period of duty, and for supplying first aid 
materials for the ambulance boxes required under 
the Home Office Regulations. The treatment of 
accidents comes under three headings : (1) the work 
of the ambulance men at the time of the accident, 
(2) treatment in the ambulance station, and (3) 
after-treatment. 

(1) The ambulance men.—Each works maintains 
an ambulance brigade attached (or, for various 
reasons, unattached) to the St. John Ambulance 
Brigade. These men are employed at different 
points throughout the works and, in order that 
their assistance may be obtained when an accident 
occurs, the following system has been adopted :— 

(a) Ambulance notice boards are posted at various 
points of the works, each containing the names of 
the ambulance men working in the immediate 
neighbourhood, and the name of the shop or depart- 
ment te which they belong. This is to ensure that 
injured employees are not handled by unskilled 
people. 

(b} Stretcher boxes, containing stretchers, splints, 
blankets and bandages are provided at different 
points, as near to the ambulance notice boards as 
possibile. 


First Aid Bags 


(c) First aid boxes are required under the Home 
Office Regulations. Experience has shown, however, 
that these are not satisfactory, as so much pilfering 
occurs that it is difficult to maintain the equipment 
efficiently. Except in the special offices, which are 
under some supervision, therefore, the boxes have 
been replaced by first aid bags which contain the 
necessary requisites for dealing with accidents. 
Each bag is placed in charge of the ambulance man 
who, at the end of his shift, hands it to his successor. 
Each ambulance man is responsible for his bag, and 
the system has proved more successful than the old 
method of first aid boxes. Although the Home Office 
has granted the company exemption from this 
particular order, owing to the excellence of the 
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ambulance service, standard equipment is main- 
tained at various points throughout the works, 

(7) Whether the ambulance man is in charge of a 
first aid box or bag, there is one rule which must be 
rigidly observed : the ambulance man is not permitted 
to carry out re-dressing. His duty lies in applying 
the first dressing and in referring the case to the 
ambulance station. In this way septic cases are 
avoided, and the company is able to obtain an 
accurate report of the injuries which occur. 

(e) When an accident occurs on the works, the 
ambulance men are summoned, and they take charge 
of the case until they hand it over to the nurse in 
charge of the ambulance station. Any time which is 
spent in this way by the ambulance men is paid for 
by the company. 

(2) Treatment in the ambulance  station.—The 
ambulance station is in the charge of a fully-trained 
nurse, on each of the three shifts. She takes com- 
plete charge of the patient upon his arrival at the 
ambulance station. Here the case is examined and, 


if necessary, treated for shock. The wound is 
thoroughly cleansed. Cases of carbon-monoxide 
poisoning are treated by the administration of 


carbon dioxide and oxygen and, if artificial respiration 
is required, by means of the latest Dr. Panis’ resuscita- 
ting apparatus. 


Importance of Records 


rhe company has compiled a special admission 
register with separate columns for the necessary 
details. The two columns headed ‘* Date and Time 
of Accident and Admission ’’ record any delay that 
may have occurred from the time of the accident to 
the time the case is admitted. Great importance is 
attached to the accurate recording of details in 
regard to each case, and every attendance at the 
ambulance station, whether for the relief of toothache, 
indigestion, or some other minor ailment, is recorded 
in the register. During the year 1938, the nurses 
at the nine ambulance stations treated 19,222 cases 
including minor and major injuries, and carried out 
48,645 re-dressings, making a total of 67,867 atten 
dances during the year. 

After the necessary treatment at the ambulance 
station, a patient who needs further treatment 1s 
taken by ambulance (of which the company has 
seven) or car to hospital, or to his home, with instruc- 
tions that the doctor should be sent for. Usually 
in such cases the driver of the ambulance leaves a 
message at the doctor’s house, to ensure that the 
instructions are carried out. 

Every case of injury must report the occurrence 
to the manager or foreman concerned and, in addition, 
at the end of each day the nurse sends a list to each 
departmental manager of the cases of accident which 
have attended the ambulance station that day from 
his department. In this way managers are kept 
advised daily of the accidents which have occurred 
in their departments. 

(3) The after-tveatment.—The firm is anxious to 
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THE ESSENTIAL FOOD ELEMENTS IN 


Florida Canned Grapefruit 
and Grapefruit Juice 


The Florida Citrus 
Commission has 
for some years 
sponsored analy- 
tical and nutri- 
tional research 
into the properties 
of canned grape- 
fruit. The results are of especial 
significance now that improve- 
ments in the production and 
marketing of the fruit are making 
it ever more widely available. 

It has been established that the 
health-giving qualities of canned 
gtapefruit are due not only to its 





. high content of Vitamin C, but 


also to the presence of other Vita- 
mins, as well as certain mineral 
substances, citrates and sugar. 
The figures given below are drawn 
from analyses made over a period 
of three years and from various 
sources in medical and chemical 
literature. 


Per 100 c.c, freshly ex pressed juice 
t.e., about 3} ozs. 
Vitamin C ... .. 33-54 mgm. 
Vitamin B,... .. 40 international 
units. 
Vitamin B, complex Present. 


Vitamin A ... ... No data. 
Calcium... .. 9mgm. 
Phosphorus ... I§ mgm. 
Carbohydrate ... 10.1 gm. 
Citric Acid .. 1.31 gm. 
Potential Alkalinity 45 c.c. N alkali 
10. 
Fuel Value ..» 4§ calories. 


Though the figures refer to fresh 
juice, titrations of the canned pro- 
duct reveal that the canning pro- 
cess results in practically no loss 
of these vital food elements. In 
addition, Florida Canned Grape- 
fruit has the advantages of delici- 
ous flavour and low cost. The 
human organism requires approxi- 
mately 30 mgm. of Vitamin C 
daily. At present prices, the cost 
of the Florida Canned Grapefruit 
necessary to supply this amount 
averages just over 1d. a day. 


The Florida Citrus Commission 
has published a book entitled 
“Citrus Fruits and Health” in 
which the above table will be 
found on Page 15. The book will 
shortly be available inthis country. 
Physicians who wish to obtain 
copies are advised to apply now to 
the Florida Citrus Commission, c/o 
T. B. Browne Limited, 163, Queen 
Victoria Street, London, E.C.4. 





Issued b) 


THE FLORIDA CITRUS COMMISSION 
Lakeland, Florida, U.S.A. 
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MENLEY & 


“Weve got to 
be prepared 


With “lodex” in your first-aid outfit you 
ARE prepared—fully prepared with a well- 
proved and convenient agent for the treatment 
of every-day accidents. 


For First Aid 


“Todex” is of unique value in the 
teatment of cuts, tears, abrasions, 
bruises, simple strains, simple burns, 
and other minor injuries in workshop, 
nursery, and home. 


“Todex” has all the unrivalled 
inflammation-reducing, antiseptic, and 
healing properties of iodine, but unlike 
the Tincture it does not irritate, burn, 
corrode, harden, or stain the skin. 


“Todex” is more active and more 
penetrating than the Tincture, yet is 
so bland that it can be applied to raw 
surfaces without any risk of pain. It 
is of special service, therefore, in the 
treatment of sensitive patients, inclu- 
ding children. 


IODINE OINTMENT 


IODEX 


BRAND 


‘ lodex "” does not adhere to the injured part, 
so that dressings may be renewed with a 
minimum of pain and discomfort to the 
patient. If bandages are necessary, they 
should be light and loose, not tight or 
air-excluding. 


All Chemists sell “ Iodex ” 
2/- per pot 


JAMES, LTD., 


LONDON 














——== 








( 
«« Great improvements | az 


have been made - ! 
the canning of foods VW 


The results are to be found in the 
consistently high quality of 





* Rich in vitamins 
* Rich in mineral salts 


Batchelor’s Peas I,td., Wadsley Bridge, Sheffield 





BELTS « PANTIES 
by Gres) 





Designed in consultation 
with the medical pro- 
fession, Roussel Belts or 
Panties can safely be re- 
commended whether for 
figure control or for post- 
operation wear. Ask for 
booklet Q, of special 
interest to the nursing 
profession, from J. 
Roussel Ltd., 179 Regent 
Street, London, W.1. 


BRANCHES IN ALL LARGE 
PROVINCIAL TOWNS 
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ensure that injured employees shall keep in touch 
with the nurses from the time of accident to the 
time of their return to work. Cases which have been 
admitted to hospital are, upon their discharge, 
treated at the ambulance station; or, if unable to 
attend the station, they are treated at home by the 
visiting nurse. Employees who are able to work 
with their injuries are allowed to do so, and attend 
at the ambulance station daily for re-dressings until 
they have completely recovered. 

Should the patient need to attend hospital for 
massage or for other treatment, he is taken there 
by the company’s ambulance or by ‘bus. ‘Bus fares 
to and from hospital are paid by the company. 


The Visiting Nurse 


The visiting nurse’s duty is to visit the men as 
soon as she receives the report of their absence from 
work, to find out whether the absence is due to an 
injury sustained at work, illness, or some domestic 
trouble. She undertakes the dressings of those who 
live too far away from the works to attend the 
ambulance station, and gives attention to severe 
cases of injury which have been discharged from 
hospital, but have to remain in bed for a period at 
home. Many a case of pneumonia, which has 
developed while a man has been receiving compensa- 
tion, has been restored to health by the services of 
the visiting nurse. 

The nurse also visits and consults the doctors in 
charge of the cases, and the doctors, it is found, are 
glad to co-operate and to give every help and assist- 
ance. 

The ambulance station is the centre which deals 
with compensation. When an employee has been 
away from work for a period exceeding three days, 
the foreman sends a report to the ambulance station 
The nurse makes three copies of this report, and 
sends these to the wages department of the general 
office. They are.then forwarded to the factory 
inspector. The foreman must vouch for the accuracy 
of the accident report before compensation is paid. 
In other words, if there is any doubt regarding the 
origin of the injury, such doubt is expressed by the 
foreman, and the payment of compensation is 
deferred until investigations have taken place. This 
seldom happens, except in cases where there has 
been delay on the employee’s part in reporting his 
accident. 

An important part of the company’s welfare 
movement is an up to date dental clinic, in the 
charge of a dental surgeon who is assisted by one 
of the nurses. The employees receive treatment at 
charges in accordance with the National Health 
Insurance scale, and loss of time in leaving work to 
attend the clinic is paid by the company. This service 
is much appreciated by the employees, and is also of 
value to the company, as it helps to maintain the 
health and well-being of the employees 


The Nursing Staff 


_ The firm exercises great care in the choice of nurses. 
for it has been found that only the nurse who has 
special aptitude for the work can succeed. This 
branch of nursing appeals especially to the woman 
who is interested in the human side of life, and who 


1s Sympathetic, understanding and adaptable. For 
such a nurse it provides an absorbing career. The 


nurses have an eight-hour day at all ambulance 
Stations. At the largest works, the station is open 


day and night, and at all times throughout the year 
At the company’s collieries, the nurses are engage 
in day and night duty, and the company is believed 
to be unique in the coal mining world in providing 
this service for its employees. The ambulance mer 
take duty in the ambulance station during 
hours at the week-end. The nurses receive fourtee: 
days’ holiday during each year and the additiona 
bank holidays. 

rhe usual hospital type of indoor uniform an 
State-registered coat and hat for outdoor uniforn 
are worn by the nurses, and the firm makes an annua 
allowance for uniform 

In addition to providing facilities for the efficient 
treatment of accidents, the company has instituted 
‘safety first ’’ committees at its establish 
ments. These committees, including representative 
of the employees, the management, and also the 
nurses, meet each month to « some of the 
accidents which have occurred during the previous 
month, and to ascertain if anything can be done t 
prevent the recurrence of similar accidents. Em 
ployees are invited to submit suggestions in regard 
to safety matters, for which money awards are offered 
Illustrated posters, dealing with the 
posted in special display cases throughout the works 


certall 


each of 


onsider 


subject, are 


and the company employs the services of a safety 
officer who investigates the causes of accidents on 
the works, and devotes his time to the subject 


accident prevention. 

As supervisor of the nursing staff, I should like t« 
express thanks and appreciation to the company 
which I serve, and to the managing director for th« 
help and encouragement which have been so readily 
building up the ambulance and nursing 
and without which my department could 
standard of efficiency whic! 


given in 
services 
not have achieved the 
to-day is its boast. 


News in Brief 
Sir Comyns Re-Elected 


r'uE Central Midwives Board has unanimously re-electe« 
Sir Comyns Berkeley, M.( M.D., F.R.C.P., F.R.C.S 
F.R.C.O.G., as its chairman for the year ending March 31 
1941 
Save Your Waste 

RESPONSE to the appeal for salvaging waste resulted iy 
a saving of £139,225 in the four months from Novembe 
to February. The February figure was 40 per cent. mors 
than that for November, so evidently more and more 
people are realising the value of waste 


Students Want “ Copper-Ration”’ 
Tuts year Glasgow students will have two new slogans 
on their annual charity day on April 27 Dig deep,’’ and 


Pr 


“We want your copper-ration! 
The Blackburn Triplets 

OnE of the triplets born to Mrs. Keay 
week has since died, but the mother 
still has a family of 11 children under 17 
the district nurse in charge of the case, has 
several cheques, postal orders and parcels of clothing fo 
the children 
Scottish Midwives 

THE ‘‘ Second Examination"’ of the Central Midwives 
Board for Scotland has just concluded, and of the 40 
candidates who sat for it 35 passed 


Cinemas Help the Red Cross 

THE Lord Mayor's Red Cross and St. John Fund 
for the Sick and Wounded in War is now over /1,309,000 
Of this, the sum of £20,729 came from Mr. Oscar Deutsch 
and the patrons and directors of Odeon Theatres, Ltd 


of Blackburn, la 
recently widowed 
Miss Steel 


received 











WIDE FIELD X-RAY TREATMENT.—By S. Gilbert Scott, 
M.R.C.S., L.R.C.P., F.F.R., D.M.R. and E.(Camb.), Director 


of the Nuffield Wide Field X-Ray Research. (George Newnes, 

Ltd., Tower House, Southampton Street, W.C.2 ; price 8s. 6d.) 
ruts book will be read with interest by all concerned 
with the future trend of medicine, for the influence 
of this new method of X-ray application on the vital 
question of prevention of disease may eventually 
prove to be considerable. Some 20 years’ persistent 
clinical investigation led Dr. Scott to the discovery 
of the remarkable health-giving properties of X-rays 
when applied to the whole body in very small doses 
X-ray bath). The constitutional effects thus 
produced, which, as the author stresses, are devoid 
of any danger, apparently stimulate the individual’s 
resistance to all disease, a power which is inherent in 
ull. Dr. Scott puts forward a theory that this general 
radiation of the whole trunk by X-rays influences 
the functioning of the ductless glands as a unit. 
However this may be, it would seem that the patient 
is in some way placed in a position to cure himself, 
irrespective of disease. 

The author records remarkable results in a variety 
xf pathological conditions that have formed the 
material for his investigations. He stresses the 
important fact that it is the patient rather than the 
disease or symptoms of disease that is treated and 
suggests that the tissue or “soil” of the patient is 
being rendered unsuitable for the development of 
micro-organisms. If Dr. Scott’s conclusion, that a 
means of raising the resistance of an individual has 
been found, is right, there is no reason why at 
some future time a healthy person should not by this 
means be kept healthy. Owing to the facilities and 
material made available at the Charterhouse Rheuma- 
tism Clinic, the centre for this work, the author has 
so far concentrated his attention on the use of the 
method in rheumatic conditions, more especially of the 
spine. Evidence so far collected from a certain 
section of the investigation suggests that this method 
of treatment might well be used in the present war as 
a means of preventing sepsis or, at any rate, reducing 
the severity of sepsis in gun-shot wounds by a raising 
of the general resistance. 

D.W.S.-S., M.R.C.S., L.R.C.P. 


ELEMENTARY PHYSICS FOR NURSES.—By Muriel Waters, 

M.Sc. (Faber and Faber, 24, Russell Square, W.C.1; price 6s.) 
Miss WatTeERS has given us a book which meets a 
long-felt need in the nursing profession. From her 
close association with, and interest in, nurses over the 
past five years, she has gained a clear insight into 
the subject matter most required, and has set it down 
in an extremely clear and concise manner, readily 
understood even by those who have no previous 
knowledge of the subject. In covering the physics 
syllabus for Part A of the Diploma in Nursing, Miss 
Waters has gone beyond the needs of the nurse in 
training, which makes the statement on the paper 
cover that the book is “an introduction to the 
subject for nursing students’’ rather misleading. 
The large number of clear illustrations, together with 
the well-explained experiments, make the book most 
valuable from a practical point of view, while the 
chapters at the end on X-rays and radium are of 
special interest to nurses. Also of great value is the 
appendix of those tables which seem to be a particular 
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stumbling block to nurses. We are tempted to wish. 
that Miss Waters had made the book a little larger, 
and included chemistry as well; we hope, however. 
that in the near future she will give us a chemistry 
book on similar lines. 


E.A.O., S.R.N 


FATHER OF THE FAMILY.—(The National Baby Welfare 
Council, 29, Gordon Square, W.C.! ; price 2d.) 
fue father’s privileges and duties as head of his 
family are clearly listed in this little booklet put out 
recently by the National Baby Welfare Council as a 
guide to fathers. Many women are inclined to push 
the father into the background in matters pertaining 
to the children, but this is a mistake, for the father 
has every right to be interested in his child’s welfare 
and has much to contribute towards it. This book 
points out the many ways in which the father can 
help during pregnancy and after the birth of the baby, 
as well as during toddler and school days The 
** A.B.C. for Fathers,’’ in the middle of the book, is 
amusing and at the same time contains a good deal of 
useful information in two short pages. 
1.5m... SBN 


GENERAL NURSING, PART |: GENERAL NURSING, 
PART II.—By Constance Parrey, S.R.N. (E. and S. Living- 
stone, 16-17, Teviot Place, Edinburgh ; price Is. 6d. each.) 

THESE books, presumably, have a circulation among 

certain nurses who are obliged to learn their subject 

matter by rote, but they seem to have little real 
educative value. They take the form of questions 
and answers, some of which seem rather futile; for 
example :—‘ What is a Brandt's bath? A method 
of applying extreme cold,” or “ What ts the name given 
to a vemovable plaster splint? A Bavarian splint.” 

In my opinion it is a wrong method of training to 

emphasise to young nurses the undesirability of using 

lint for cleaning purposes and bed linen for mopping 
up the floor. Such advice suggests the existence of 

a great deal more of these careless practices than 

is desirable. 


Books in Brief 


FICTION 


The House of Markku 

By Unto Seppainen (Duckworth, 10s.) 
Tuts absorbing story of a Finnish peasant family 
covers a period of some 50 years and gives a vivid 
picture of Finland during its long struggle for 
independence. The novel is a stirring one, and has 
particular interest at the present time. 


NON-FICTION 


Memories of an Army Surgeon 

By Colonel N. J. C. Rutherford, D.S.O., M.B. 
Paul & Co., Ltd., 12s. 6d.). 
NursEs will enjoy this live account of the experiences 
of an Army surgeon. Colonel Rutherford tells his story 
in a very amusing way with many entertaining 
anecdotes. There is little concerning nurses and nursing 
but everyone will enjoy his description of the matron 
who is the ‘“ perfect supporter.’”” The book takes one to 
South Africa, to France, England and Salonika during 
the Great War; in the post war period to Constantinople 
and into barrack life in Chelsea and at the Tower o! 
London. It is good, light reading, full of human interest 


E.A.O., S.R.N 


(Stanley 
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Books for Nurses 











THE HAPPY MOTHER AND 
CHILD 


By Dr. ISIE YOUNGER ROSS, 
O.B.E., M.B., Ch.B. 


With an Introduction by ; 


ERIC PRITCHARD, 
M.A..7M.D., F.R.C.P. 


It contains all the information with respect 
to the feeding and general management of 
young children that any anxious mother 
can require, and it provides details of 
first treatment for all casualties which 
are likely to arise in those cases in which 
expert advice is not immediately available. 
Dr. Ross’s book is profoundly common- 
sense from start to finish. 


CONTENTS INCLUDE : 
1. PRE-NATAL CARE 


2. CARE OF THE NURSING MOTHER AND 
NATURAL FEEDING 


3. BOTTLE FEEDING. 

4. EDUCATIONAL DIET AND WEANING 
5. GROWTH AND DEVELOPMENT 
6. BRINGING UP BABY 
7. MOTHERCRAFT 

8. THE PRE-SCHOOL CHILD 
9. SIMPLE RECIPES 


10. HEIGHT—WEIGHT—AGE TABLES 
Etc., Ete., Ete. 


Price 3/6 net. By Post 3/10 
DEAR SIR OR MADAM 
By G. M. ALLEN 
This little book gives practical 
numerous examples of letter-writing. 


It is a book to read as well as to keep 
for reference, and will make letter-writing 
enjoyable. 


Price 1/6 net 


and 


By post 1/9 








FREDERICK WARNE & CO., LTD., 
1-4, Bedford Court, Bedford St., Strand, W.C.2 

















» ILLUSTRATING 


the Breakdown 
of Milk Protein 


bv Benger’s Food 





MILK | 










Milk, as soon as it comes 
in contact with the gastric juice, forms heavy curds 
Many children and adults cannot properly digest these 
curds, and they cause pain and discomfort to persons 
with impaired digestion. For this reason many who 
most need milk are denied its great benefits. 





MILK AND 
BENGER’S 
FOOD 





As soon as hot milk is poured on to Benger’s Food 
the active pancreatic enzymes, held dormant in 
its wheaten base become active. Within a very short 
period — less time than it takes the milk and Food 
to become cool enough to drink — the milk protein 
is modified so that only very finely divided curds 
can form upon contact with the gastric juice. At the 
same time the starch in the wheaten base of Benger’s 


Food has been rendered soluble with the formation of 
dextrins, dextri-maltoses and maltose. By virtue of 
these active digestive enzymes Benger’s Food, prepared 
with fresh milk, forms in the stomach finely divided 
flocculi, which present a huge surface area for digestion 





Sole Manufacturers : BENGER’S FOOD, Ltd., Holmes Chapel, Cheshire, Eng 
r.é 
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1T PAYS TO MARK WITH 








MARKING INK 


Cheapest and most effective method, Special pen 
with 6d. size. Also linen stretcher with 7}d. and 1/- 
sizes. Of all Stationers & Chemists. Also obtain- 
wie in any quantity from | oz. to | gallon. 


JOdN BUND (LONDON) LTD., 75 Southgate Rd., N.1 









0000800000888 SCCO 
os EGG PRESERVATIVE 
(“DRY-SEALING” Process) @ 
STORE EVERY EGG AVAILABLE. 
SAVE POUNDS ON EGG BILLS 


DIP eggs into thin liquid with tongs 
rovided, and STORE DRY in any 
in any cool place for ten months, 
Oteg Eggs Boil or Whip splendidly 
Chairman at Public Health Congress 
stated he preserves 33,000 every year 











Thousands of Homes, 
Hospitals, Institutions, use 
Oteg every year. 

Sold by Chemists, 
Grocers, Stores, or for 
every advice, apply :— 
SOZCOL (1824) Led, 
Brook Street, ILKLEY 





Cut out this advertisement, pin 
your name and address to it, post 
to us and we will send you a double 
sample of ‘ASPRO’ Tablets free. You 
can then prove how pain alleviating 
*‘ASPRO?’ is, how it brings sleep to 
the sleepless, stops colds and ‘flu, 
relieves rheumatism in one night and 
banishes nerve pains, neuralgia 
toothache, headaches, etc., in 
few minutes. 


* ASPRO ’ does not harm the heart. 





‘ASP nO’ consists of the purest Acetyl 
Salicylic acid that has ever been known 
Medical Science and tts claims are 
based on superiority 
MADE IN ENGLAND BY 
ASPRO LTD., SLOUGH, BUCKS. 
Slough 22381 N.1 


or the formula 





Telephone 


No proprietary right is claimed in the method of manufacture 
If you have received one packet of ‘ASPKO' free do not write for another 








THE NURSES’ HOSTEL CO., LTD. 
9, Torrington Place, W.C.1. 


for Nurses engaged in Private Nursing or Visiting 
Meal, etc Apply to the Secretary 


BOARD and LODGING 
by the Day 


Founder: C. J 


London 


Woop. (1) 


relegrams Bicuspid, London Telephone : Museum 1438 


SONG POEMS WANTED 
Successful Composer invites Authors to 
submit Lyrics.—Write, ‘‘Composer’’ 352, 
Rays Advt. Agency, Cecil Court, London, 

W.C.2. 











THOMAS CHRISTY & CO., London, Agents for Great Britain and Ireland 
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Hints on 
Playing 
Table 
Tennis.—I| 

By JACK CARRINGTON 


E come now to the shot which, properly 
learned, will complete your stroke equip- 
ment and, properly executed, will give you 

more satisfaction than all the other strokes. I refer 
to the backhand drive, or “ flick ”’ as it is often called 
since Viktor Barna, five times world champion, 
showed us how fast a good backhand drive can be 


I am not fond of the description “ flick,’’ because 
it leads beginners to visualise the shot as a kind of 
loose flap of the wrist instead of a complete stroke. 
Acting on that assumption their backhand attack is 
confined to an occasional “ pot-shot’”’ at the ball, 
finding the net so frequently that a successful effort 
is almost the signal for hilarity. Others rest content 
with a passable standard of forehand play and ignore 
backhand attack completely. 


‘The Same Principles 


You need not fall into either of these errors if 
you will apply to the backhand exactly the same 
principles as you studied for the forehand drive, 
1.e., top-spin in combination with forward hit and 
correct timing. 

Keep these well in mind and your backhand prac- 
tice will soon show results. The first essential is to 
turn sideways, right shoulder to the table, so that 
your arm can swing freely. Next, make sure that 
your arm is moving quite independently of your body 
1.e., don’t swing your chest round as you make the 
stroke. For the “‘ ready ”’ position you must draw 
your bat back near to your left hip, weight evenly 
balanced but transferred strongly to the right leg 
at the moment of striking. 

As the ball approaches, bring your bat forward to 
meet it, dipping the bat slightly on the way and 
swinging it sharply up and over the ball at the last 
moment. Be careful not to allow the head of your 
bat to hang down—it must come “ up and over,” 
so that the bat is apparently leading the hand up 
instead of the hand leading the bat. Concentration 
on this point will soon be rewarded by the develop- 
ment of a backhand drive with a top-spin kick to it. 

The major part of the arm movement can be made 
by the action of your forearm pivoting on your 
elbow, with the help of a certain amount of full-arm 
swing, made from your shoulder. This week’s photo- 
gtaphs show clearly how the stroke is controlled. 

Not until you have got your full-arm and forearm 
Swing nicely controlled should you attempt to bring 










Left : the finish and (right) the start of a short-swing 
backhand drive, made with the forearm and wrist 
veproduced from Wodern Tal ens 


Wrist action into this shot I'ry rather 
bat blade steady in relation to your forearm 
that last-minute 


to ke e} 





t.e., wrist fairly firm—and avoid 

variation in the slope of the bat which can so easily 
send your shot astray. For similar reasons I would 
recommend you to direct all your early practice 


drives to the opposing backhand corner, as this wil 
force you to swing your arm more thoroughly 
“ through ”’ the ball instead of drawing lazily 
it from left to right. The latter habit causes the bal 
to slide away to the forehand 
useful shot, but more often leading to a permanently 
cramped backhand attack because of inability t 


force the ball away wide to the backhand sid 
m relative to the 


across 


cornet! sometimes a 


Take care also with your positi 
ball. Whereas a forehand drive can be modified t 
strike the ball anywhere from full-arm to, say 
quarter-arm distance from the body, your backhand 


drive must contact the ball somewhere betweer 
half-arm’s distance and just in front of the body 
rhis is a smaller range of possible positions; co 


sequently your footwork must be accurate 

Hence my advice to learn backhand attack last 
because vour general knowledge of the game will ther 
give you a better chance of exploiting the stroke 


No “ Smashing 
If caught out of position when backhand attacking 
never try a desperate smash at full-arm’s. distance 
It is safer and easier to slide your bat carefully unde1 


the ball to “ steer it back over the net, and the 
wait for another opening 

Che player who is strong in half-volley play wil 
probably be able to work up a slightly different type 
of backhand attacking shot, made with the same 
timing as a half-volley shot earlier than a norm 
drive), and with more wrist than forehand move! it 
It can also be directed more forward than upward 
(i.e., hit flatter), because in half-volley play there 
rarely any heavy chop to overcom 

This shot may more truly be called a “ flick i 
can often be played by wrist alone—the bat-head 
describing a complete sémi-circle around the ist 

The average player is well advised to save the 
‘ wristv ”’ touch until he or she can send over a stead 
drive by arm movement only. Then the wrist may bi 
brought into play gradually; especially on 





bat right 


bouncing returns to help in getting the 
over the ball. 
(Cone luding Article Va\ 3 








Correspondence 
; ; 


NOTE: Address to the Editor, ‘‘ Nursing Times,’’ c.o. Mac- 
millan and Co., Ltd., St. Martin's Street, London, W.C.2. We 
are not necessarily in agreement with the opinions expressed 


by our correspondents. 


A Letter of Thanks 
I should like to take this opportunity of thanking 
the many members who have sent letters in apprecia- 
tion of this year’s Annual Report. In particular I 
would like to thank those who have sent donations 
in recognition of the bestowal of the title ‘ Royal 
and all the work which the Council has carried out 
on their behalf during the past very trying year. It 
is very helpful to receive such encouragement from 
the many who, busily occupied in carrying out their 
daily duties, have, perhaps, not a great deal of time 
to make personal contact with the College. Iam sure 
the Council would wish me to thank them very 
sincerely for their support and practical help 
FraNcES G. GooDALL, Secretary, 
Ihe Royal College of Nursing 


A Misleading Statement 

In the Bournemouth Daily Echo of April 10 there 
appeared an account of a police court case heard in 
3ournemouth, where action taken against a 
nurse for posing as State-registered. I was surprised 
at a remark made by the defending solicitor that 
“his client suffered a certain amount of humiliation 
when other girls less qualified than herself were 
able to use ‘S.R.N.’ after their names.’’ She felt 
that she was relegated to an inferior position, and 
that they were looking down on her. The solicitor, 
pleading for leniency for his client, went on to say 
that the nurse had fallen into the offence not through 
any criminal idea but through vanity and a feeling 
that she was being put on a lower plane than other 


was 


girls. 

As apparently the nurse in question has no recog- 
nised qualifications whatever, it seems amazing that 
the above statements should have gone unchallenged. 
It is misleading to the general public, especially in a 
place like Bournemouth where there are so many 
invalids, to read in the local newspaper that a nurse 
who can put “ S.R.N.” after her name is less qualified 
than a nurse with no qualifications at all! It 
certainly seems time that legislation was introduced 
to control the activities of these so-called ‘ nurses ”’ 
and to enlighten the general public as to the real 
meaning of the letters ‘‘S.R.N.’’ A man or woman 
cannot practise as a doctor or a lawyer without the 
proper qualifications; it is a pity this does not apply 
to the nursing profession. 

‘S.R.N., S.C.M.”’ 


Away with Black Stockings ! 

I was most interested in the leading article in your 
\pril 13 issue in which you advocate a “ fluidity of 
thought ” in the matter of nurses’ uniforms in place 
of the present conservative attitude. I think most 
nurses would heartily second your suggestion that 
the subject of uniform—whether State uniform or 
that of particular hospitals—should come up regularly 
for criticism and alteration, so that it could be adapted 
to current needs, and bear at least some relation to 
ordinary clothes. How delightful a really modern 
uniform is! Out of all the Service uniforms displayed 
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as the most practical, to my mind, was that of 
Princess Mary’s Royal Air Force Nursing Service—a 
plain, well-tailored, white overall, intended expressly 
for the modern nurse. Dame Joanna Crui kshank 
who designed it, broke away fearlessly from the 
tradition of cuffs and collars and belts and aprons 
and see the result ! 

I wish you had gone further in your 


Suggestions 


for uniform reform and proposed abolishing for ever 
the horrible black stockings which area trial toso man 
of us. Black stockings are surely a “ hang-over 

from the time when everybody wore them with 


ordinary clothes—and when, incidentally, skirts were 
so long that they were not seen anyway. Now they 
are completely out of date and cannot be worn with 
anything but uniform. A nurse with any regard for 
into light-coloured 


her appearance must change 
stockings even if she is only going to the shop at the 
corner. It is an added, unnecessary vexation 


Surely light stockings of some uniform colour could 
be allowed which would be suitable also for mutfti 
when there was not much time for changing to go out 
Apart from this consideration, black is so hot to 
wear, and unless one can afford expensive stockings, 
the dye is apt to come off on the feet In fact, | 
wonder if there is anything to be said in favour of 
black stockings for uniform. I rather suspect that 
this is another case of the triumph of sentiment and 


tradition over the critical faculties ! 


M.P., S.R.N. 


Concerning Shirts and Hypodermics 

Following with considerable interest 
pondence published in your issue of April 13, (a) | 
was warmly in agreement with E. M. S. Robinson on 
the subject of the care of the patient in military 
hospitals—unless it has radically changed since 
my five years’ experience as full sister in_ the 
QO.A.I.M.N.S.(R.) in the last war. A patient whose 
shirt was taken away for a re-issue would have 
been given a suitable substitute for the G.S. one 
and what’s in a name? 

(b) A criticism of “‘ A Criticism.’’ Re 
muscular injection of a drug, I am all 
teaching V.A.D.s to give hypodermics, as it 1s a 
responsibility with which they should not be burdened 
under any circumstances. In the River Emergency 
Service we teach our Nursing Auxiliaries all about the 
care, preparation and cleansing of hypodermic 
syringes, and there the matter ends for them. Ina 
severe raid, there should be, and would be, a sulfl 
ciency of trained nurses to give all the injections 
necessary; better, in an emergency, let the casualty 
go without than expose him to any risk of a mistake 
in nervous, inexperienced hands. This is of infinitely 
greater importance than where to take hold of the 
syringe. 


the corres 


the intra- 


against 


A. H. Moore, 
River Emergency Service 
REUNION CANCELLED 
In previous years the reunion of nurses of the 
Doncaster Royal Infirmary and Dispensary has been 
held in May but, owing to travelling difficulties, 
there will be no reunion this year. 
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Nation’s Fund for Nurses 


Nurses’ Appeal Committee 


We have always valued and welcomed parcels of silver 
paper, lead foil, bottle tops, et and have found that 
these collections helped our fund considerably Now 
we value them even more, as our need has doubled, the 
price of tinfoil has doubled as it is becoming rather scarce 
and also you are helping the country by saving it. Will 
you continue your efforts if you are a regular collector 
and start saving pieces now if you have not thought of 


doing it before By sending all your collections, both 
small and large, to us you may be providing a very poor 
nurse with shelter and food Jease save every singk 
piece 

Donations for Week ending April 12 

{ s I 

SRN. Devon (monthiy 1 0 
Nursing staff, General Hospital, Swansea ith o 0 
Miss B. Lazarus 5 0 

In memory of a very dear friend wm 0 
*\rs. Hedley ooo 
College Member 1024 (crossword prize 2 4 
Founder Member 12255 aan 2 0 
*Matron and nursing staff, Salisbury and District 

Joint Hospital Board ooo 
Matron and nursing staff, G.W.R. Hospital Ib 0 
Miss C. Marshall (advertisement competition prize wm 4 
Miss M. Gregory (bun pennies collected in Lent 5 0 


til o 


otal to date : £4,905 10s, 2d 

* For elderly nurses 

We are most grateful for the following parcels For 
tinfoil : Matron and nursing staff, G. W. R. Hospital 
Miss R. E. Newton, Miss M. Maule, Infectious Diseases 
Hospital, Portsmouth, per Miss M. M. Williams, Nursing 
Times, and one anonymous donor (a large box Foo 

thes : “* Jeannie,”’ Miss R. E. Newton, and one anony 
mous donor. For stamps : Infectious Diseases Hospital 
Portsmouth, per Miss M. M. Williams 

M. H. HENDERSON, SECRETARY Nurses’ Appeal 
Committee, Nursing Times, c.o. The Royal Colleg 
Nursing, la, Henrietta Place, Cavendish Square, W.1 


Coming Events 


Leeds Catholic Nurses’ Guild.—The next meeting will 
be at 7 p.m. on April 25 in the Chapter House, St. Ann's 
Cathedral Members are asked to make a spec ial effort 
to come 

Swindon and North Wilts Victoria Hospital, Swindon. 
Annual prize-giving, 3 p.m., Friday, April 26 Forme! 
members of the staff cordially invited 


Public Health Section Addresses 


page 444). 


Eastern Area 

Brighton: Miss A. G. Mitchell, Tatler Guest 
Hlouse, 83, High Street, Lewes. Cambridge: Miss J. K. Samuel, 
13, Guest Road, Cambridge. London: Miss M. M. West, 8, 
Harley Road, N.W.3. Maidstone: Miss C. J. Geeleher, St 
Catherine’s, Brompton Farm Lane, Frindsbury, Rochester 
Norfolk and Norwich: Miss D. Marsters, Gaywood, Cringleford, 
Norwich. Worthing and S.W. Sussex: Miss A. Day, North 
Meadow Cottage, Westergate, Aldingbourne, Sussex. 

Representatives :—Guildford: Miss A. P. E. Andrews, Green- 
field, Claremont Avenue, Woking Hastings : Miss H. Hobbs, 
Flat 4, Hillside, Exmouth Place, Hastings. Reading: Miss A. 
Silkstone, 29, Blenheim Road. Caversham, Reading. 


Scotland 
Glasgow: Miss M. P. Gibb, Queen’s Nurses’ 
Home, Whitecrook, Clydebank. Edinburgh: Miss C. M. Maitland, 
¢.0. Gray, 98, East Claremont Street, Edinburgh 
Representatives : Aberdeen: Not yet re-appointed. Border 
Counties : Miss J. McIntosh, Public Health Department, County 
Offices, Duns, Berwickshire. 


Ireland 
Secretary : Belfast: Miss L. W. Barber, 32, Luxor Gardens, 
Bloomfield, Belfast. 


(Continued from 


Secretaries : 


Secretaries : 


Appointments 


Matrons and Assistant Matrons 





Eppigz, Miss M.,S.R.N., SCM \ 
West Cumbe nd H 
Trained at Derbys Kk I \ 
Derbysh Roy I Ix 
Nursing 
HOWARD Miss N SRN | - 
Sanatoriut 
rained t | ‘ H K.1 \\ 
sister, | lon Hos 
KENDALL, Miss E. | 5.2... $.c.M.. f N 
matron, Kent and Su x Hos} | bt \\ 
rained at Royal Sussex ¢ tv H | br 
Hosp., Shoote Hill. 1 e | Hos] l l 
and East Suffolk and [Ij H H kee 
Certilicat Holiday t \ < 
ward ind out-p a 
assistant matron, | ta | Ip 1H 
LANG, Miss I. I AL. RR« S.KUN mat We 
Infirmary, Glasge 
frained at Western Int ( be 
Hosp Motherwel Siste ( t ir ti 
Motherwell, and Rov N | | - 
home siste! ] night i \\ 
Inf., Glasgo Member, K Cr ot N 
Industrial Nurses 
CHAPMAN, Miss M. I S.R.N., S.C.M t Robt 
Enamel Manufacturer k.15 
frained at the Westminster H« S.W.1 
JACKSON, Mrs. G. F. ( Elvi S.R.N., S.C.M., R.F.N 
to the British Broadcasting ¢ rat 
rrained at Norwich Inf Mem! Re ( 
Nursing 
Menzies, Miss J. R., S.R.N., reg ed iternity 1 
in New Zealand H.M,. ] IX lie, Runco 
Cheshire 
Trained at Christchurt Hos] ( stchurcl Ne 
Zealand Member, Royal Colle Nursing 
PENNINGTON. Miss M., R.S.C.N s Motor B 
Limited, Dagenham, Essex 
[rained at the Royal Liver} Children’s H 
SABAKIN, Mrs. D. G. M n \ SRN to t 
British Broadcasting Corporati 
rrained at Royal Inf Edinburg Ve K 
College of Nursing 
SCRIVENER, Miss K. J., S.R.N., 5.C.M e Br 
Broadcasting Corporation (temporary) 
Irained at Bethnal Green Hosp., E.2. Memb Re 
College of Nursing 
(The above ave ali students wi t the three mont 
Industrial Nursing Cour Royal Col Nur 
Health Visitors 
Cox, Miss D. M., S.R.N., health v ! ! 
Hertfordshire County Council 
Trained at Westminster Hosp., 5.\W.1 d Royal N 
Maternity Hom Portsmout! Health Visite 
Certificate 
Harris, Miss M., S.R.N., S.C.M é te 1 scl 
nurse, City of Portsmouth 
Trained at General Hosp Bir ghan He 
Visitor's Certificate Roy: S tary Instit 
Member, Royal College of N 
Obituary 
Miss A. H. Harding 
We regret to record the death on April 1 of M \.H 
Harding, a health visitor in Brist ince July, 1924 
Miss Harding, who trained at Guy's Hospital, S.E.1 
was a member of the Royal Colleg f Nursi d of 
Public Health Section. She w be very greatly miss« 
in Bristol where she has a very wide circle of friend On 
of her friends writes Miss Hard loving person 
endeared her to all with whom s! me i mtact 


colleagues loved 


re 


8: 


te 


} 
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Royal College of Nursing News 


Membership forms may be obtained from the Secretary, Royal College of Nursing, 
la, Henrietta Place, Cavendish Square, W.1, or from local branch secretaries 


Education Department 
Industrial Nursing 


\ three months’ course for trained nurses preparing 
for work in factories and business houses is being arranged 
to start early in May, provided there are sufficient 
ipplications. Further particulars may be obtained on 
application to the Director in the Education Department, 
Royal College of Nursing, la, Henrietta Place, Cavendish 
Square, W.1. 

Industrial Nursing Correspondence Course 

It is felt that trained nurses already employed in 
industry are unable to attend lectures but may be glad 
to avail themselves of some instruction in this rather 


specialised branch of work A correspondence course is 
now being prepared which will consist of eight lessons 
on each of the following subjects :—(1) The modern indus- 


trial system. (2) Social legislation and social conditions 
3) The health of the industrial worker. (4) The work of 


the nurse in industry Fee for the course :—Members 
of the Royal College of Nursing, £5 5s.; non-members, 
‘6 6s An application form for this course may be 


obtained from the Director in the Education Department, 
Royal College of Nursing, la, Henrietta Place, Cavendish 
Square, W.1 

Public Health Section 

Grants for the Special Course 


Che Public Health Section is offering (a) ten grants of 
{2 10s. each for the Public Health Week-End from 
June 21 to 24 and (b) two grants of {2 10s. each for the 
Industrial Nursing Week-End from June 14 to 17, to 
members who are not having their expenses provided 
for them by their employing authority. The grants will 
only be awarded to members of the Section whose sub- 
scriptions are in order. Application forms may be 
obtained from the Acting Secretary of the Public Health 
Section, Royal College of Nursing. The last date for 
receiving applications is May 15 


Public Health Luncheon 


The Public Health Section is arranging a luncheon at 
I p.m. on Saturday, June 15, at the Cowdray Club 
Che luncheon will be open to any State-registered nurses 
attending the Industrial Nursing Week-Ead and te those 
engaged in public health work. The speaker will be Mrs 
K. H. Barrs Davies, H.M. Inspector of Factories. Tickets, 
price 2s. each, can be obtained on application to the 
Acting Secretary of the Public Health Section, Royal 
College of Nursing. ‘ 


Branch Reports 

Birmingham and Three Counties Branch.—A general meeting 
will be held at 3 p.m. on Saturday, April 27, at the Garden Club, 
166, Hagley Road, Edgbaston. The Bangor resolution is to be 
considered at this meeting. Miss Adams, Western Area Organ- 
iser, will speak. 

Blackburn and District Branch.—-A general meeting will be held 
at 3 p.m. on April 27 at Bull Hill Hospital, Darwin. Bolton buses 
from the station to the hospital gates. 

Edinburgh Branch.—Sister Myles, sister tutor in midwifery, 
Simpson Memorial Maternity Hospital, will give a lecture on 

Midwifery in A.R.P.” at 2.30 p.m. on Tuesday, April 23. At 
1.30 p.m. on the same day she will speak on ** Modern Methods in 
Midwifery.” Both lectures will take place in the nurses’ class 
room, Florence Nightingale Home, Royal Infirmary (opposite 
Maternity Pavilion entrance by West Gate). Admission: branch 
members and Student Nurses’ Association members, free; other 
trained nurses, ls. per lecture; other nurses in training, 6d. 

Harrogate and District Branch.—A lecture will be held at 8 p.m. 
on Wednesday, May 1, at Harrogate and District General Hospital. 
Mr. C. D’Oyly Grange will speak on “* Fractures.” 

Leicester Branch.—A special lecture for College members only 
will be given at 3 p.m. on Friday, April 19, at the Leicester Royal 
Infirmary by Dr. J. Trueta on “ War-Time Surgery with Special 
Reference to the Closed Method as used in Spain.” 


Reading and District Branch.—-\ lecture on Kndocrine 
Glands ” will be given at 3 p.m. on Friday, April 26, at the R val 
Berkshire Hospital, Reading, by Dr. H. F. LeMarquand. Trained 


nurses as well as branch members are invited free 

Tunbridge Wells Branch.—The branch is arranging a demonstra- 
tion of films, which it is hoped to show at the Kent and Sussex 
Hospital, Tunbridge Wells, by courtesy of the Board of Manage- 
ment, at 3 p.m. on Saturday, May 4. Filmsto be showa include 
* Nursing as a Career,” ** Physiology—Circulation ~ and “ Dental 
Board of the United Kingdom: (a) Outposts of Health, (/ 
Practice Makes Perfect.” All members, trained nurses and nurses 
in hospital training will be welcome. The display will be given 
by Miss Christie, Area Organiser, On May Il, the working 
party will meet at the house of the hon. secretary, Mrs. A. Mercer, 
Lindow Lea, Five Oak Green. Members take the Maidstone bus 
which leaves Monson Road, Tunbridge Wells, at approximately 
2.15 p.m., and alight at Pearson’s Grocery Stores, Paddock Wood 


and walk across the orchards. 

Winchester Branch.—A meeting will be held at 3p.m. on 
Saturday, April 20, in the Nightingale Home of the Royal Hamp- 
shire County Hospital. Agenda: to confirm the minutes of the 
last meeting, honorary treasurer’s report, rrespondence, to 
discuss the agenda of the Branches Standing Committee, and any 
other business. The meeting will be short and tea will not be 


served 


Public Health Section Addresses 
Northern Area 


Secretaries: Chester: Miss A. Dobie, Heathfield, Vicars Cross, 
Chester. Harrogate: Miss R. Chaffer, Queen’s Nurses’ Home, 91, 
East Parade, Harrogate. Hall: Miss R. Heweth, 1, Arliagton 
Street, Hull. Liverpool: Miss R. King (acting), Carnegie Welfare 
Centre, Cambridge Street, Liverpool, 7. Manchester and E, 
Lanes.: Miss A. M. Makin, Norton House, Egerton Road, Fallow- 
field, Manchester. Northumberland and Durham: Miss |. Turn- 
bull (acting), Eye Infirmary, St. Mary’s Place, Neweastle-on- 
Tyne. Preston: Miss L. Culverhouse, 4, Poplar Drive, Pen- 
wortham, near Preston. Scarborough: Miss D. Fisher-Brown, 
Folkton Cottage, West Ayton, Yorks. York and Ainsty: Miss 
If. M. Smithson, Kineard, The Avenue, Clifton, York. 

Representatives :—Birkenhead, Wallasey and Wirral: Mrs. 
Hamilton, 9, Seafield Drive, Wallasey. Bolton: Miss I. Moister 
19, Bond Street, Leigh, Lancs. Darlington: Miss G. E, ILolmes, 
Queen’s Nurses’ Home, Woodlands Road, Darlington. Middles- 
brough: Miss 2. M. Bird, 151, High Street, Marske-by-the-Sea, 
Yorks. Southport: Miss M. Edwards, Sandylea, Bakers Lane, 
Southport. Wakefield and District: Miss E. M. Taylor, 45, Castle 
Road, Sandal, Wakefield. Yorkshire at Leeds: Miss E. |! 
Brazier, Flat 1, Valley Court, Cardigan Road, Leeds, 6. 


Midland Area 


Secretaries :—Birmingham and Three Counties: Miss A. A. 
Saville, 274, Fox Hollies Road, Acocks Green, Birmingham, 27. 
Derby: Miss E. M. Gardiner, Shiloh, Rosedale Avenue, Alvaston, 
Derby. Leicester: Miss F. Keynes, 296, London Road, Leicester. 
Northampton: Miss B. Dulboroug i, 6, Beech Avenue, Northamp- 
ton. Nottingham: Miss S. M. Howard, Runess, Catterley Hill 
Road, Sneinton Hill, Nottingham. Shrewsbury: Miss F. M 
Tombs, Braeside, Kemps Eye Avenue, Shrewsbury. Wolver- 
hampton and District: Miss M. V. McKean, 122, Lea Road, 
Wolverhampton. Worcester: Miss D. Goodwin, The Nursing 
Institute, The Tything, Worcester. 

Representatives :—Mansfizld: Miss 8. Bailey, Llanrhos, Dales- 
torth Road, Skegby, near Mansfield. North Staffs: Miss E 
Callon, 35, Newcastle Road, Trent Vale, Stoke-on-Trent. 


Western Area 

Secretaries :—Bath and District : Not yet re-appointed. Bristol: 
Miss E. M. Gould, 13, Park Place, Clifton, Bristol. Neath: Not 
yet re-appointed. Southampton: Miss L. E. Preston, 18, Market 
Buildings, Swaythling, Southampton. Plymouth: Miss ©. A. 
Rhodes, 22, New North Road, Exeter. 

Representatives :—Cardiff: Miss W. G. Coombs, A.R.R.C., 26, 
Park Street, Bridgend, Glam. Dorset: Miss M. E. Keohane, 
Terre Haute, Bridport Road, Dorchester. Gloucester and Chelten- 
ham: Miss I. Mansbridge, County Nurses’ Home, Grove Crescent, 
Barnwood, Gloucester. South and West Somers2t: Miss P. 
Butland, Galleons, Bower Corner, Bath Road, Bridgwater. 
Swindon: Miss E. M. Pilcher, 36, The Mall, Swindon. Win- 
chester: Miss M. 8. Smith, Nightingale House, Hatherley Road, 
Winchester. 

(Continued on page 443) 
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ST. MARK’S HOSPITAL, 
CITY ROAD, LONDON, E.C.1 
YTAFF Nurses required 
5 Salary £75 to £8 
in force Modern 


State-registered 
Sup rannuation 


Scheme Home recently 
ened. 
apply for application form to Matron 


(651) 








ROYAL VICTORIA AND WEST HANTS 
HOSPITAL, . 
SHELLEY ROAD, BOURNEMOUTH 


OTAFF Nurses required for the Private 
Wards. Salary £70 to £75 per annum, 
and all uniform 1: 
Superannuation Scheme in force. _ 
Apply with full particulars of training to 
the Matron. 153) 





ROYAL HALIFAX INFIRMARY 
(250 Beps) 

TAFF Nurse required for maternity ward 

Must be S.R.N. and S8.C.M. 

Salary £75—£80 with uniform 
Superannuation Scheme in force. 

Apply with particulars of training to the 
Marron. (37) 


Federated 





= ST. MARK’S HOSPITAL, 
CITY ROAD, LONDON, E.C.1 
YTAFF Nurses, State-registered required 
for holiday duty 
Salary at rate of £75 per annum 
Apply for application forms to Marron 
(652) 





PETERBOROUGH AND DISTRICT 
MEMORIAL HOSPITAL 


STAFF Nurse required immediately for 
busy Surgical Ward. Uniform provided 
F.S.S.N. in force 

Apply with full MATRON 
(544) 


particulars to 





VICTORIA HOSPITAL, BURNLEY 





gal Nurse required for surgical ward. 
Must be State Registered. Salary £70 
per annum. Uniform provided. 

Apply giving full particulars and Matron’s 
name for reference to the Matron. (80) 





THE ALDERSHOT HOSPITAL, 
ALDERSHOT 


WO Staff Nurses required, S.R.N. Salary 


£70 per annum plus £5 uniform 
allowance. 
_ Federated Superannuation Scheme in 
force. 
Apply to Marron. (56) 





ROYAL HOSPITAL. RICHMOND, SURREY 


PPLICATION invited from registered 
A nurses for the post of Staff Nurse fo: 
night duty. Federated Superannuation Scheme 
inforce. Matron’s reference essential. 


Apply to the Matron, (66) 


ROYAL BERKSHIRE HOSPITAL, 
READING 


MMEDIATE vacancy for Staff Nurse, 
S.R.N. and S.C.M., for Maternity Ward 
Salary £75 per annum, with part uniform 
Federated Superannuation Scheme in force 
Apply to the Marron. (40 





DEVON COUNTY COUNCIL 


HAWKMOOR SANATORIUM, 
BOVEY TRACEY 


Grarr Nurses required, State-registered 
J Salary £85 by £5 to £95 Uniform 
provided. Can take Tuberculosis Associa- 
tion examination if required 
Apply stating experience Matron 
(387) 


to 





SAVERNAKE HOSPITAL, MARLBOROUGH, 
WILTS. 


(100 Brps) 


EQUIRED, Two Staff Nurses for Wards 
Salary £70 p.a., with use of uniform 
Apply with particulars of training, Matron’s 
name for reference, to MATRON (185) 





SWANSEA COUNTY BOROUGH 
MATERNITY HOSPITAL 





] OLIDAY Staff Nurse, S.R.N., S.C.M 

required 

Salary £65 per annum, plus £10 per 
nnum uniform allowance 

Applications to be sent to the Marron, 
Rheanfa Maternity Hospital, Ffynon 
Swansea (548) 





ROYAL BERKSHIRE HOSPITAL, READING 


GREENLANDS NURSING HOME 


TAFF Nurses required, S.R.N. Federated 
Superannuation Scheme in force. 
Salary £70 to £85 per annum, with uniform 
material. 


Apply to the Marron. (15) 





STOCKTON AND THORNABY HOSPITAL, 
STOCKTON-ON-TEES 


(140 Bens) 


EQUIRED, Staff Nurses for Holiday duty 
Four to five months. Commencing May 

Salary £70 to £75 according to experience. 
Apply Marron. (73) 





KENT COUNTY COUNCIL 


PUBLIC ASSISTANCE DEPARTMENT 
Orpington Institution, Orpington, Kent 


TRAINING OF UNCERTIFICATED NURSES 


HE County Council invites applications 
from persons desirous of training _as 
Assistant Nurses at the Orpington Institution. 


Previous nursing experience not essential, 
and successful candidates will undergo two 


years’ training in chronic nursing. 

Salary £30 a year first year; £35 second year, 
together with the usual residential emoluments. 

Candidates passing examination successfully 
at the end of two years will be eligible for 
appointment in the County Service as Assistant 
Nurses at salaries of £55 a year, rising by £5 
a year to £65 a year. 

Full particulars and forms of application can 
be obtained from the Matron, Orpington 
Institution, Orpington, Kent, to be returned to 
her as soon as possible. 

W. L. PLATTS, 
Clerk of the County Council. 
County Hall, 


Maidstone. (32) 








WILTS COUNTY COUNCIL 


PUBLIC ASSISTANCE COMMITTE! 
PPLICATIONS are invited for ¢ = 
7 mentioned appomttinents 
CHIPPENHAM, DEVIZES AND 
WARMINSTER INSTITUTIONS 


Assistant Nurses. Salary £45 —400 
innum, according to experience, toget! wit 
{5 per annum uniform allowance and the usua 


residential emoluments 
SEMINGTON INSTITUTION 
Female Mental Attendant. Salary £4 Loo 





per annum, a rding t xy 
with £5 per annum unifort illow 
usual residential emoluments 
The above ip} nti ! 
le mis if Le il ‘ys vet | ‘ su 
Act, 1937 
Application forms ar fu particula 
can be obtained by sending a stamped addressed 
envelope to the Pusuic Assistance OFricel 
County Offices rrow bridge t whor ill 
upplications must be returned by not t 
than 29th April, 1940 
P. A. SELBORNE STRINGER 
( \ the ¢ me 
County Offices 
Trowbridge 
16th April, 1940 un 
DEVON COUNTY COUNCIL 
(Medical Department) 
STOKE LYNE, EXMOUTH 
PPLICATIONS are invited for th 
f appointment of an Assistant Nurse at 
above certified institution for male menta 
defectives under the age of 16 
Salary will be at the rate of £42—£5% 
per annum according to experience and 
qualific ations, rising by annual increments 
of £3 for 10 years. Emoluments are valued 


and there is a uniforn 


at £54 per annum 
of £10 per annun 


The successful candidate will be required 
to pass a medical examination and contri- 
bute to the Council’s Superannuation Fund 

Forms of application may e obtained 
from the undersigned and must be returt 
not later than Monday, April 22nd, 194 

L. MEREDITH DAVIES 
County Medical Off 
4, Barnfield Crescent 
Exeter (33 





FULLERTON HOSPITAL, Nr. DONCASTER 


‘eer Nurse wanted for Accident 
FA and Surgical Hospital (41 beds) 
Alternate day and night duty 

Salary £45, rising to £55 in two years 
with £5 iniform allowance annually 
Federated Superannuation Scheme in force 

Applications, with two recent testimonials 
to be sent t the Marron, * Fullerton 
Hospital, Denaby Mair near Doncaster 





DEVON COUNTY COUNCIL 


PUBLIC ASSISTANCE DEPARTMENT 

PPLICATIONS are invited from suitabk 
f persons for the post of Assistant Nurse 
(without experience) at the Honiton Publi 
Assistance Institution 

Salary £35 per annum rising by annual 
increments of £2 10. Od. to £40 per annun 
There will be the usual residential emolu 
ments valued at £65 per annum and uni 
form to the value of £5 per annun 

The post is subject to the provisions of 
the Local Government Superannuation Act 
1937, and the person appointed will bi 
required to pass a medical examination 
Applications, on forms to be obtained 
from the undersigned, must be returned 
not later than the 3rd May, 1940 

MARTIN SYKES 
Public Assistance Off 

Felixwell, 

St. Thomas, Exeter (585) 
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HOLLAND COUNTY COUNCIL 


PUBLIC ASSISTANCE COMMITTEE 


SPALDING INFIRMARY 
Assistant Nurses 


tae Public Assistance Commitee invite 
applications for the appointment of 
Assistant Nurses at their Intirmary, 45a 
Pinchbeck Road, Spalding 
Salary £50 per annum, rising to £60 per 
annum together with uniform allowance of 
£4 per annum and the usual residential 
allowances 

Candidates must have had some 
experience 
Forms of 


nursing 


application may be had on 
application to the Marron or from the 
County Hau Boston (Public Assistance 
Department), and should be returned as 
soon as possible 
By Order 

H. C. MARRIS 

Clerk of the County Council 
County Hall 

Boston 


5th April, 1940 (314) 





ST. MARK’S HOSPITAL, 
CITY ROAD, LONDON, E.C.1 


A“. ANT Nurses required for holiday duty. 
[wo vears’ hospital experience essential 
Salary at the rate of £50 per annum 
Apply with full particulars to Matron 


(653) 





CITY OF LEEDS 
PUBLIC HEALTH DEPARTMENT 
ST. MARY'S INFIRMARY 


7,EMALE 


Nurses), 


Nurse Attendants § (Assistant 

resident, required for the 
above Infirmary Previous experience 
essential. Uniform provided. 48 hour week. 
Salary £45—£65 per annum according to 
experience, together with usual residential 
emoluments 


Apply personally or in writing to the 
Matrox, St. Mary’s Infirmary, Greenhill 
Road, Armley, Leeds, 12. References 


essential 
Canvassing in any form, either directly 
or indirectly, will be a disqualification. 
Married women are not eligible for these 
appointments (439) 





THE COVENTRY AND WARWICKSHIRE 
HOSPITAL, COVENTRY 


SSISTANT Nurse required for holiday duty. 
Uniform found 
Salary £50 per annum. 
Apply to the Marron, giving two names for 
reference. (61) 





LYTHAM HOSPITAL, 
LYTHAM, LANCASHIRE 


Arriniatep Trainine Scuooi 


ROBATIONERS required for increase of 
staff Salary commencing £25 
Apply Matron (541) 





WESTON-SUPER-MARE GENERAL 
HOSPITAL 


(Recocnisep Trarninc Scoot) 


fag are vacancies for Probationers of 
good education. Age 174 to 25 years. 
Resident Sister Tutor 
Full particulars may be obtained from 
the Marron (308) 


COUNTY BOROUGH OF IPSWICH 
ISOLATION HOSPITAL 


(RecoGnisep TRAINING SCHOOL) 


Road, Ipswich 
J. W. HUNTER, 
Medical Officer of Health 
Medical Superintendent 
Public Health Department, 
Elm Street, Ipswich 


15th April, 1940 (563) 





BOOTLE GENERAL HOSPITAL, 
LINACRE LANE, BOOTLE, LIVERPOOL, 20 


(Approved TRAINING SCHOOL) 


Salary 


£25, £30, £35, with board, uniform, 


ew Nurses required. 
et 

Applicants healthy and well 
educated Age 19—30 Superannuation 
Scheme applicable after first year 
Apply to Matrox 


should be 


(424) 


OLDCHURCH COUNTY HOSPITAL, 
MFORD 


_— County Council of t Administratiy, 
County of Essex invit pplications fro 


educated girls, between the ages of I8 ind 30 
the Council invite applications for Pro-| years, for appointment as Prebationer Nurses 
bationers for duty at the Ipswich The Hospital has accommodation for seo 
Isolation Hospital patients, and provides op} inuies for gaining 
Salary on appointment £36 p.a After | experience in every type of nursing - 
one year £40 p.a., after two years £45 p.a Candidates are given a two months’ course of 
Uniform will be provided in addition to | lectures and practical work in the well-e juipped 
board lodging, laundry and __ holiday | preliminary training school before entering th 
allowances wards - 
Applications, accompanied by two recent \ scheme for the improvement of the con- 
testimonials, to be forwarded direct to the | ditions of service of nursing staff has been int; 
Marron, Ipswich Isolation Hospital, Foxhall | duced at the Hospital, providing for the redue- 
tion of hours of duty to 96 fortnight. w 


holidays at the rate of 14 days for six months 


service 
A modern Nurses’ Home, « ning separate 
bedrooms, with hot and cold water supply, is 


ittached to the Hospital 


Salary will be at the rate of £30 per annuw 
rising, subject to satisfactory service, by £5 


per annum to £40 per annum, plus full resides 
tial emoluments and use of uniform, valued at 
£70 per annum, and successful applicants will 
be required to contribute to the appropriate 
Superannuation Fund 

lilustrated Prospectus and further particulars 
with regard to the appointments may 
obtained from the Marron of the Hospital 
E. 8. HOLCROFT, 
of the County Coun 








Clerk 

County Hall, 
Chelmsford 

l5thzApril, 1940. (64. 














THE BIRMINGHAM 
UNITED HOSPITAL 


The General Hospital 

The Queen’s Hospital | 

The Queen Elizabeth Hospital 

THE GENERAL HOSPITAL, 
BIRMINGHAM 

Training School for Nurses—Pre- 

liminary School. | 


APPLY TO THE MATRON, GENERAL 
HosPITAL, BIRMINGHAM, 4. (7) 














CITY OF LEICESTER 


ISOLATION HOSPITAL AND 
SANATORIUM 


p* YBATIONER Nurses required. Salary 
£40 to £45 p.a. Modern classroom and 


resident Sister Tutor. Modern Nurses’ 
Home. 
Apply Matron, City Isolation Hospital, 


Groby Road, Leicester 

WILFRID CARR, 
Secretary. 

Health Department, 

Grey Friars, Leicester. 


April, 1940 (577) 





MANSFIELD AND DISTRICT GENERAL 
HOSPITAL, MANSFIELD, NOTTS. 


(Beps 160) 
TRAINING SCHOOL FOR NURSES 


pacsasnees Nurses required, age 18 

to 30 vears. Must be tall, strong and 

healthy, with Uniform 

supplied. 

Salary: Ist year £25, 2nd year £30, 3rd 

year £35, 4th year £45. 

Lectures given by honorary medical staff 

and Sister Tutor 

Apply for further particulars to Matron. 
(29) 


a good -education. 





THE BIRMINGHAM UNITED HOSPITAL 
THE GENERAL HOSPITAL 
THE QUEEN’S HOSPITAL 

THE QUEEN ELIZABETH HOSPITAL 


Preliminary Training School 


TratninG Scnoo. ror Nurses 
(Approved by the General Nursing Council) 


HE Syllabus includes all subjects 
required for the State Examination 
For particulars apply to the Marron 
The Queen's Hospital, Birmingham. (11) 





BLACKBURN AND EAST LANCASHIRE 
ROYAL INFIRMARY 


(244 Beps) 


ROBATIONERS required. Candidates 
must be well educated. Age 18 to 30 

Three years’ training school. 

Salary £20, £25, £30 

State-registered Fever or Children’s Nurses 

are accepted as second year nurses for two 

years’ training. 

’ For particulars apply to Marron. (18) 





ST. HELENS HOSPITAL, ST. HELENS, 
Nr. LIVERPOOL 


(169 Bens) 


required Age 18-30 
Resident Sister 


ROBATIONERS 
Good education 


years. 
Tutor Salary £30, £35, £40 Day off 
weekly. = 
For particulars apply to Matron (307) 





CITY OF BIRMINGHAM 


ROMSLEY HILL SANATORIUM, 
HALESOWEN, WORCESTERSHIRE 


(120 Beps) 


ROBATIONER Nurse required Not 
under 18 years of age. Salary £3 
£39 p.a. Uniform provided. Board wages 
when on holiday. 1/6 per week allowed 
for travelling expenses. 96 hour fortnight 
Apply Marron. (606) 








MU 
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BOROUGH OF WILLESDEN 


MUNICIPAL (INFECTIOUS DISEASES) 
HOSPITAL 


Probationer Nurses 


invited from well 


PPLICATIONS are 
A educated women between the ages of 
two vears tever 


is a recognise d 


17 and 28, to undergo 
training The Hospital 
training school, and candidates are prepared 

A 48 hour 


for the State Examination 
week is in force, and travelling expenses 
will be paid to successful ipplicants on 


taking up appointment 
‘Salary - First vear £40, second year £45 
Full board, uniform and laundry provided 


in addition 


Form of application may be obtained 
from the Marron, Willesden Municipal 
Hospital, Brentfield Road Neasden 
London, N.W.10 (605) 





ST. MARY’S HOSPITAL, PADDINGTON, W.2 


Traminc Scuoon. ror Nurses 
ARLY vacancies for well educated 
Probationers. Eight weeks spent in 
preliminary training school Probationers 
have a day off weekly 
Applications should be made to the 
Marron who will be pleased to arrange 
to interview parents with girls of school- 
leaving age interested in the Nursing 
profe ssion. (590) 





COUNTY BOROUGH OF CROYDON 
PUBLIC HEALTH DEPARTMENT 
Mayday Hospital, Thornton Heath, Surrey 


| agro hoger Nurses are required for 
training at the above Hospital which 
is recognised by the General Nursing 
Council and is also a recognised Midwifery 
Training School. Candidates should be well 
educated and will be required to pass a 
medical examination. 
Salary £30-£35-£40-£45 p.a., with board 
residence and uniform valued at £80 p.a. 
For full particulars apply, enclosing 
stamped addressed envelope, to the Marron. 
(111) 





HUDDERSFIELD ROYAL INFIRMARY 


HERE are vacancies for Probationer Nurses 
at the Preliminary Training School. 

Candidates will have a two months’ course of 
ectures and practical work before entering the 
wards. They must be women of good education 
aged 18 to 30. Three years’ training. 

Salary Ist year, £20; 2nd year, £25; 3rd year, 
£30; in addition to board, uniform and laundry. 

Probationers are coached throughout their 
training by a Resident Sister Tutor. 

Federated Superannuation Scheme in force. 

There is also a limited number of vacancies 
for Nurses who have passed the Final State 
Examination in Children’s or Fever Nursing 
and who are desirous of a period of two years’ 
general training. ; 

Enquiries to be addressed to the Matron. 

(138) 





MUNICIPAL GENERAL HOSPITAL, 
BURNLEY, LANCS. 


ROBATIONER Nurses required. The 
Hospital is approved for the examina- 


tion of the General Nursing Council, and 
instruction is given by Consulting Medical 
Staff and Resident Sister-Tutor. 250 beds. 


A good standard 

Age 18-28 years. 
Salary first year, £31 10s., 

third year, £42 10s., 


of education is required. 


second year £37, 
with full board and indoor 


uniform, 
Apply for forms and particulars to the 
Matron, (177) 





CONNAUGHT HOSPITAL, 
ORFORD ROAD, 
WALTHAMSTOW, E.17 


(Avvrovep Traintnc Scnoou—Resipent 
Sister Tutor) 
_— are several vacancies for well 
educated Probationers immediately for 


increase of staff with a view to reduction of 





hours of duty Salary £24, £28, £32, £36 
Federated Superannuation Scheme in 
force 
Apply for form and particulars t the 
MATRON (567) 
THE BOLTON ROYAL INFIRMARY 


TRAINING SCHOOL FOR NuRSES, APPROVED BY 


THE GENERAL NURSING CoUNCIL 
(239 Beps) 
| a FIONER Nurses required, age 18 
30 years, must be strong and well 
educated. 
Salary £20, £25 and £30, with uniforn 
For particulars apply to the Marron. 
(3S) 





THE GENERAL INFIRMARY AT LEEDS 
(673 Beps) 
TratntnG Scuoot ror Nurses—Approvep 
BY THE GeneraL Nursinc Councit 


1 or —~ vacancies for Probationer 
Nurses for increase of staff, now allow- 
ing duty hours while working in the Infirm- 


are 


ary to include a half day followed by a 
whole day off weekly. 
During the Course of Study in the Pre- 


liminary Training School, Students reside in 
the Nurses’ Home 

Theoretical instruction and training for 
the qualifying examinations of the General 
Nursing Council is given by members of the 
Honorary Staff, by qualified Sister Tutors 


and by Ward Sisters 
Age 18-30 years 
Scholarships for Midwifery training 
Applications should be made to the 
Matron, who will be pleased to interview 


parents of girls of school-leaving age, inter- 
ested in the Nursing Profession (38) 


CITY OF LONDON MENTAL HOSPITAL, 
STONE, DARTFORD, KENT 
ROBATIONER Nurses (Female) required. 
Present commencing salary £2 2s. 2d 
per week, rising to £3 4s. 7d. per week, 
from which is deducted a moderate charge 





for board, laundry and lodging (separate 
bedrooms). Two full days off duty each 
week. Ample opportunities for recreation 


A Three Years’ Course of training is ziven 
for Nursing Certificates 

Apply Marron, giving full 
age, etc., enclosing stamp for reply. 


DUDLEY ROAD HOSPITAL, 
BIRMINGHAM, 18 


PROBATIONER NURSES 


particulars, 
(109) 





are vacancies for Probationer 
in the Dudley Road Hospital, 

18, which is approved by the 
Council for England and 
Training School for 


‘= 
Nurses 
Birmingham, 
General Nursing 
Wales complete 
Nurses. 

Applicants 
strong and 
age. 

Period of training three years, exclusive of 
three months’ trial period. 

Salary £30, £35 and £40 for the 
second and third years respectively, 
dence, rations, laundry and uniform provided. 
Good off-duty time and annual holiday. 


as a 


and 
of 


educated 
20 years 


well 
than 


must be 
not younger 


first, 
resi- 


Full particulars will be forwarded on 
application (accompanied by stamped ad- 
dressed foolscap envelope) being made to 
the MaTRon. (25) 





| 





BRISTOL ROYAL INFIRMARY 


130 Beps 


SCHOOL AND 
OF NURSING 


MEDICAL 
SCHOOL 


RELIMINARY Training School. Light 
weeks Length of training, 3 r 4 
years. Private Nursing Staff attached; als 
co-operative ff 
Shortened Course of Training arranged f 


nurses on Supplementary Registers 


Sta 


A Pre-training Course arranged for well 
educated girls intending to train as Nurses 
at the Bristol Royal Infirmary Age fr 
17s years 27 
EAST SUFFOLK AND IPSWICH HOSPITAL, 

IPSWICH 

350 Beps 

ROBATIONER Nurses 
18-30 years Salaries 

Unif m prov le Nur 8 
ut their training by reside 

For part irs apply 








GRAVESEND AND NORTH KENT 











HOSPITAL, KENT 
B 
grep pow Mus 
£0 mad £34 p | | ¢ 
Apply to Ma ) 74 
ROYAL FREE HOSPITAL, 
GRAYS INN ROAD, LONDON, W.C.1 
; RI ‘ incies f Probationers 
g ication in the Pr v Tra 
g | 
M “ N 
DISTRICT INFIRMARY, 
ASHTON-UNDER-LYNE 
200 Bet 
a RS required Age 18 t 
years rhr y * training scl 
Salary £20, £30, £40. 
For y { the MATRON 
(34 


THE ROYAL INFIRMARY, SHEFFIELD 








7 bt 
HERI wwe vacancies Probationer 
Nurses { increas taff Aft 

three months’ prelir y cour candidate 
who are accepted for \ i 
departments ; are givel DI tunities f 
taking the xa tl G 
Nursing Council Instruction is given | 
members of the Honorary Me il Staff i 
by resident Sister Tut 

Federated Superannuation Schen 
force for all trained staff A good standa 
of education is required Age 18-30 

Enquiries and ipplications should 
addressed to tl MATRON, wW will | 
pleased to interview pare lik 
candidates 

THE WEYMOUTH AND DISTRICT 

HOSPITAL, WEYMOUTH 
RECOGNISED TRAINING SCHOOL 
HERE are vacancies for Probationers 
good education. Age 18 to 30 year 

Full particulars may be obtained fro: 

MATRON, (14) 








SUPPLEMENT (xxii) 


NURSING TIMES, APRIL 29 194 








KENT COUNTY COUNCIL 


PUBLIC ASSISTANCE DEPARTMENT 
County Hospital, Chatham 
County Hospital, Dartford 

County Hospital, Farnborough, 

near Bromiley 
County Hospital, Pembury, 
near Tunbridge Wells 


ROBATIONER Nurses are required at the 
above Hospitals for training in general 
nursing for a period of three years. 

Salary £30 a year for the Ist year, £35 a year 
for the 2nd year, and £40 a year for the 
3rd year, together with residential emoluments. 

Candidates will be prepared for the examina- 
tion of the General Nursing Council, and if 
successful, will be eligible for appointment as 
Staff Nurses 

A superannuation scheme is in force. All 
nurses receive three weeks’ annual holiday 

There is a good Nurses’ Home with all modern 
conveniences at each of the Hospitals. 

Further details as to the gener: al rules of the 
Hospitals will be forwarded on application being 
made to the SUPERINTENDENT Matron of the 
County Hospital, Farnborough, and to the 
MaTrRON of the remaining Hospitals 

W. L. PLATTS, 
Clerk of the County Council. 
County Hall, 
Maidstone. (31) 





NOTTINGHAM GENERAL HOSPITAL 
(431 Beps) 


PRELIMINARY TRAINING ScHooL ATTACHED 


HERE are vacancies for Probationer 
Nurses. A good standard of education 
is required. Age 18 to 30. 
Salary: Ist year £30, 2nd year £35, 
J £40, 4th year £50, 
laundry and indoor 





with board, residence, 
uniform. 

Probationers are coached throughout their 
training by the Sister Tutor. 

Applications should be addressed to the 


Matron, General Hospital, Nottingham, 
from whom all further information may be 
obtained. (13) 





SAMARITAN FREE HOSPITAL FOR WOMEN 
(APPILIATED TRAINING SCHOOL, RECOGNISED 
BY THE GENERAL NwurstnG COUNCIL) 


MARYLEBONE ROAD, LONDON, N.W.1 


ROBATIONERS _ required. Secondary 
School education. Day off weekly. 
Apply to the Marron (633) 





SHEFFIELD CITY GENERAL HOSPITAL 


HERE are vacancies for Probationer 
Nurses for increase of staff. Oppor- 
tunity for training in midwifery during a fourth 
year. Candidates must be of good education 
and age 18 to 30. 
For further information and forms apply 
MATRON. (453) 





MANCHESTER ROYAL INFIRMARY 


ROBATIONERS required for increase of 
staff. 
For particulars apply to the Lapy Super 
INTENDENT OF NURSES. (16) 











| NURSES WANTED | 
21 words 3/-, and 1/- for every 
| additional 7 or part of 7 words. 














.A.A.A. Fully trained Nurses for Nursing 
Fe Home, Hampstead, required, now or 
later Salary £75; with C.M.B. £80. 
Matron, 40, Belsize Grove, N.W.3. (522) 


genomes ANT Nurse with at least two 
f years Fever Nursing experience re- 
quired. Commencing salary £50 per annum 
with uniform. The appointment will be 
terminable by one month’s notice on either 
side, such notice to terminate at the end 
of the calendar month.—Applications, with 
copy testimonials to be sent at once to the 
Marron, Corporation Infectious Diseases 








Hospital, Newtown, Carlisle. (539) 

Ng mage! Nurse required for Maternity 
f Home. Salary according to experience. 
Uniform allowance.—Apply stating age and 


experience to Secretary, 3, St. Helen’s 
Park Road, Hastings. (415) 





ISTRICT Nurse Midwife, S.R., District 
Training essential, Shoreham, Kent, 
Midwifery and General Nursing. Salary 
£200 rising £10 annually to £240 plus 


£16 10s. uniform and laundry allowances. 
Motorist. £50 car allowance to nurse with 
own Car. Unfurnished house or rooms 
available.--Apply CouUNTY SUPERINTENDENT, 
16, Blythe Road, Maidstone. (338) 





()' JEEN’S NURSES WANTED. 


Hackney, London. Experienced muete as 
Second Assistant Superintendent. Capable 
of training candidates for the Queen’s Roll. 
Salary according to experience. 

St. Helens, Lancashire. Progressive nurs 
with C.M.B, as lst Assistant Superintendent, 
to assist with training of nurses for the 
Queen’s Roll. General nursing only. Cyclist 
and motorist, or willing to learn. Salary 
according to experience. 

West Riding County Nursing Association. 
Second Assistant Superintendent required. 


Motorist. Knowledge cf typing. Salary 
£230 to £250. 

Berkshire County Nursing Association. 
Two Emergency Nurses as increase, Cyclists 
Inclusive salaries £200. 

Chesterfield, Derbyshire. Senior Nurse 


(eight on staff). General nursing only. 
Cyclist. Salary £100 rising to £115, accom- 
modation central Home 

Amiwch, Anglesey (Newly Affiliated). Two 
employed, one required. General nursing, 
relief midwifery, school nurse, M.D. and 
boarded-out children visited. Welsh speak- 
ing Seale salary, usual allowances, (live 
separé ate ly). 

Bognor Regis. Midwife required. Health 
Visiting undertaken. Cyclist. Scale salary, 
F.S.S., own living arrangements 

Bosham, West Sussex. Two employed, one 
required. Combined duties. Scale salary, 
F.S.S. Cyclist. Live separately. 

Canterbury, Kent. Three employed, one 
required. General nursing and occasional 
relief midwifery. Cyc list. Salary £200, 
rising by £5 annually to £220; uniform and 
laundry £16 10s. Self-contained furnished 
flat provided, 15s. weekly rent. F.S.S 

Chipping Camden, Gloucestershire. Single 
district. _ Combined duties clist and 
motorist. Inclusive salary, heal hed house 
ivailable. 

Cirencester, Gloucestershire.—Three employ- 
d, capable midwife required. Combined 
luties. Cyclist. Inclusive salary. Rooms. 

Clydach, Glamorgan. Two employed, one 
required. General nursing and health 


visiting. Scale salary, usual allowances, 
omfortable home. 

Dagenham, Essex (35 minutes from 
Charing Cross). Four required, chiefly 


general nursing, two with C.M.B. Certifi- 
eate. Willing to practise midwifery during 





SSS 
ts 


Cyclists, Scale 
Home on London 


holidays and busy periods 
salaries, usual allowances 
bus route. 

Greater Ealing, Middlesex. On: 


: ' reqt 

for stall of seven under Supe nH ser 

General nursing. Cyclist Scale Salers 
r 


holiday allowance £4. F.S.S. Home. 
Halesowen, Worcester. On: required for 
staff of six. General nursing and mid 
wifery. Cyclist Scale salary _ 
allowances, Home. > oo 
Hitchin, Hertfordshire. Iwo required for 
staff of four. Combined duties,  Cye| ts 
Lo live in small home. Seale salaries. — 
Horncastle, Lincolnshire (Lindsey).—One of 
two required. General nursing and mid- 
wifery. Cyclist. Inclusive salary, share 
accommodation. ; 
Horsham, West Sussex. Two required for 
staff of five, one for midwifery, relief 
general and public health work,’ one for 
general and relief midwifery. — Cyelists 
Scale salaries. F.S.S F * ‘ 
Kidderminster, Worcestershire. One y»- 
quired for staff of seven under Superintén. 
dent. General nursing. Cyclist. Scak 
salary, holiday allowance £4.° Home. 
Lancing, West Sussex. Two employed, one 
required. Midwifery, general and public 
health work. Cyclist Scale salary. F.S.§ 


Home. 

Lydney and Alberton, Gloucestershire 
Double district one required. Genera! 
nursing and midwifery. Cyclist or motorist « 
willing to learn. Scale salary paid in 


inclusive sum, share ‘furnis hed house. 

Malden and Coombe, Surrey. One required 
for staff of three General nursing and 
midwifery. Cyclist. Salary £95 rising by 
£6 5s. Od. to £145, usual allowances. Hom 

Martley, Worcestershire. Single district 
Combined duties. Motorist. Inclusive salary, 
rooms. 

Modbury, Bigbury, Kingston and Ringmore, 
Devonshire (newly affiliated)—Single district. 
General nursing and midwifery. Inclusive 
salary £190, rising to £210. Furnished rooms 
Motorist. 

Newton Heath, Manchester. One required 
for staff of three. General nursing and 
relief midwifery. Cyclist. Scale salary 
usual allowances. Home 

North Hinksey and Wytham, Berkshire. 
Single district. Combined duties. Cyclist 
Salary £200 to commence, comfortablk 
rooms availabl 

Oldbury, Worcestershire.— Midwife required 
for staff of five. Cyclist. Scale salary 
Home. 

Penzance and Madron, Cornwall. Tw 
required for staff of four. Combined duties 
Cyclists. Inclusive salary. Home. 

Sheringham, Nerfolk. Single district 
General nursing, midwifery and _ publi 
health work. Cyclist and motorist. Seale 
salary, usual allowances, furnished hous 


Solihull, Warwickshire —Two employed, 
one required. General nursing and mid- 
wifery. Inclusive salary. Rooms. 


Stedham and Lynch, West Sussex. Rural 
area, combined duties. Motorist and cyclist 
Scale salary, F.S.S. Furnished bungalow 

Surbiton, Surrey. Midwife for staff 
Cyclist. Salary £95, rising £6 5s. to £14 
usual allowances, Home 


Teignmouth, Devonshire—One required 
Chiefly general nursing Scale salary 
Usual allowances. Own living arrange- 
ments. Auto-cycle provided 


Ware, Hertfordshire.—Senior of three 
General nursing, midwifery and Public 
Health work Salary to experience. £10 
extra to Health Visitor. Furnished rooms 

Westham (Weymouth), Dorset. Midwife 
required. Staff of three. Cyclist Inclusive 
salary £200 rising by £5 to £240 according 
to experience 

Widnes. Staff nurse for Maternity Hom 
(10 beds). Scale salary. 

All applications to 
NURSING SupPERINTENDENT 57 Lowe 
Belgrave Street, London, 8.W.1. 

See displayed advertisements for Super- 
intendents for Bolton and Staffordshir 
also for Candidates (559) 


forwarded 
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NCREASE of Staff.—Six State-registered sr TE-REGISTERED Nurses, S.C.M., one | I EST Homes for Practising Nurses 
x 












































Nurses. Theatre experience and C.M. B with Menten experience wanted and Probationers. ‘ " 
an advantage Good references eset ntial immediately Apply Marron Central Haslemere na i \ 
Comfortable home, good off duty. Com-]| Nursing Home, 4, Rodney Street, Liver- SecReTARY, | Cavell H 2 
mission on outside cases.--Ciarence NvRSING | pool, 1 (614) | Cavendish Square, | \ 
Home, Tunbridge Wells. (110) — il Ds 
na OIG i. a : S! ATE-REGISTERED Nurse = required $o257 (ree — " 
UNIOR Sister ney a Salary.) general district wor kK R si tae cant ARBOROUGH. — Mrs. Ruston, “ Rag- 
£80, rising £5 to £90, —— £8 uniform Apply SUPERINTENDENT -_ mn lon | & Ap ments and Board. H. & ¢ 
allowance. Superannuation ieme in force “| District Nursing Ass ination ¢ snoisieene y | Bles tric toht Gerace. Homely. Nr, Px 
Apply with reference to MATRON, Pulmonary | pjace, N.1 (503) | hoh ry modern. Good king a speci 
Hospital, Withne lil, near Chorley, Lancs. | “ — | alit : 
(43) WANTED S.R. Nurses for Office: | 
AIDWIFE required for small Maternity Hospital Salary by arrangement. |= — 
\ Home. Salary according to experience. Write Box 06, THe N RSING . fom St. | - MIDWIFERY 
Alternate night duty.—Apply Secretary, 3, Martin’s Street, Lonndon, W.C.2 (596) | R ~ ; 
S len’s Park Road, Hastings (414) oe ate: 7/6 per inch. 
St. Helen's Park Roa astin Wastep Sister, with S.C.M. certificate ||| __ /6 pe 


ROBATIONER Nurses” required for essential Salary £90 with super-| 
P eicestershire Isolation Hospitals. | annuatior Apply Matron, Castlet n| 
Nursing Home, Bolter’s Lane, Banstead. | 
(486) | 

' 
| 


CITY OF ae MATERNITY HOSPITAL 
CITY ROAD, E.C.1 


MIDWIFERY TRAINING SCHOO! 


£30/£35 p.a. Superannuat d posts. Boar 
uniform, and laundry Applications, with 
references, to J. Bayiis 17, Friar Lan 


p 58: YTANTED for Welfare Department 
Leicester (580) | A Der attest tes thane ennsevel ter the 
mer) \ Hayes, Middlesex, Assistant aoe | mE Bese: bes bee ae 








first period 




















ROBATIONERS required, well educated. | with first ‘aid « x perience Apply in writing - , 
79 idrer Ort lj 1] gen . x. f the Central Midwives Board. T 
Age 17—20 Children’s rthopaedic | giving full particulars and salary required : . Part 2 gr ge ; - 
Hospital Two vears’ training. Salary |to Box 493, Tue Nurstnc Times, St. | SCO" period art 2) wrll be ken on the 
a Ton Prue . lod , 7-Oo z District of the Maternity Nursing As iat 
£20—£25 per annun Uniform provided Martin's Street, London, W.C.2 (493) 
Apply MaTRON, Alexandra Hospital Myddelton Square, E.( 
Swanley, Kent (649) Y7JARD Sister required in May Small For furtin r part | 
<a nired. £30-£35 Maternity Hospital, London. Adaptable. | City of London Maternity Hos 
ROBATIONER Nurses required, £30-£35 Capable, fond of teaching. C.M.B. essential. | RALPH B. CANNINGS 
year. Superannuatec 1 Board uniform 165. Clapham Road. S.W.9. (627): | . . 
and laundry. Applications, with references, : | 
to Marron, Isolation Hospital, Blaby —— ——_——- — — 
| ] 





Leicester, or Matron, Isolation Hospital, || BRITISH HOSPITAL FOR MOTHERS AND 
Hinckley, Leicestershire (182) | NURSING HOMES © | BABIES, WOOLWICH, S.E.18 
oy Nurse Midwife required for|]}| Rate; As for " Nurses u ‘anted” 


| 
| Holiday allow- ———— - | ApPpRoOvVED TRAINING Scnoo., Certu ATE A 























June Salary scale ——<—<————— ——— 
ance. F.S.S Cyclist.—Apply Suprr- 
INTENDENT, 91, East Parade, Harrogat \ IDWLFERY. Nervous mothers specially | V ACANCIES for cues Midwives. Reduced 
(561) welcomed Small intry Home in| fees under the y ot the as 
ames —— | Kent; safe area From 15/- week whil Average IaPatiente delit ed 100 7 
UEEN’S og sccm Nurse to qualify | waiting Write BM/BCGX, London, | Ante- and  Post-N 
for Roll as Queen’s Nurse Scale Wc ee (158 /9) Clinies 
salary Apply SUPERINTENDENT » , Apply by letter to t How. SFCRETARY 
Halloway Place, Hastings (417) —————— . — —, | he 
UEEN’S Holiday Nurse required. C.M.B FOR SALE ‘ee : eS 


—-. et ny, Sone Rate: PLAISTOW MATERNITY HOSPITAL 
— ae mcr Approved for Part 1 Midwifery Training, 
(416) associated with 


OR Nurse, or State Registered | EVON, Freehold Cottage, £375 cash,| PLAISTOW DISTRICT NURSES HOMES, 
N r 


As for “Nurses Wanted 








Approved for Part 2 Midwifery Training 








urse with C.M.B., to qualify for Roll juick sale Stone-built, slate on 
—Apply Svupertntenpent, Queen’s| good condition Bath, Co’s water and Approved for Post Certificate Courses 
Nurses’ Home, 41, Roseangle, Dundee. drains. 2 Sit. rooms, Devon grates Bed 
(143) rooms, scullery, lard wash-house (cop} | URING 193s Ir 
o sk } » warden s P Se istrict Midwifery we 
= required (S.R.N., C.M.B.). Day ane <i B Bot ‘ f ad a — nd | Nat _ 4.148 « — N 
£90-£100, Night £100-£110. Full resi-| geo ‘Sate ‘hush ros Rveter-Toruuay- | Infant Welfas , 
dential allowance, Superannuable _ posts. | plymouth Good opt mitv general ar Red f i 
Modern conditions Charming country] maternity nursing. Ra £4 p : Schen , 
district. Suitable appointments for two Stamped envetope for reply Box 613. Tue! limited numl ied ] 
friends as convenient off duty time can be|Nougsixg Times. St. Martin’s Street. 1 Plaistow Bad 
arranged. — Apply the Marron, Bosworth} gon W.¢C.2 (613 ittain necessary 
Park Infirmary, Market Bosworth, near j Apply Matrox, N ‘ l 
Nuneaton (150) ——— == — ==4 1 Road. Plaistow. I r 





-R.N. required May. 40 Beds. 104 miles |} HOLIDAY AND | . asmenes 
from London. Salary £70-£75 Uniform | }} RESIDENTIAL CITY OF SHEFFIELD 

















provided. Superannuation Scheme in force. | ]] } 
—Apply Matrox, Forest Hospital, Buck- | Rate: 21 words 2s 6d., and 9d 
" ween - | “ = | MIDWIPFI NENG 

hurst Hill, Ess i (278) jor each addi ti mal é vr pu? [ : ; 
S® and S8.C.M. Nurse, also Assistant/}j | = J / &* rds QC! \TE-REUISTI Nurses 

Nurse, small nursing home Salary |} take | 
according to experience 3 CRESCENT, | ( \ . nd § ! > 

r | COM OD ON Modern furnis} 
Wisbech (639) | uC A r Y ;' “es t w and 
ae... a weekly, sharing; los. ( . 2 5 








TAFF Nurses required. General trained 
_ with C.M.B. Certificate Apply with | 
references to Matron, Western General 
Hospital, Crewe Road, Edinburgh. (372) 





8. Leister Squa W.2 


fe 
i 
' 
Starr Nurse (R.F.N.) required, £65 year ha LACKPOOI ; ” ~ om : MATERNITY NURSING ASSOCIATION 
| ‘ North 63-65, MYDDELTON SQUARE, E.C.1 





eapenenated. Board, uniform, laun- ; 
F iat x iniiorm, laun Roughk i Private Hotel = 


dry. State age xperience, references. . a Mod : 
Matron, Isolation ‘He spit al, Melton Mow- Di eh ad) ining | — ha ) Mee o ERY Training School ; 
bray, Leicestershir: ; ( rH ull yea aril MISS RSC t 

. = 181) | Me } Re val ¢ lieg yf ng 








S* AFF Nurse required Salary £65 to £75, ae : 

with £8 uniform allowance. Superannua- EAR Victoria Well furnist Bed 

tion Scheme in force. Apply with reference to i Sitting Rooms witl reakiast 

Matron, Puln nonary Hospital Withnell, near | 5/6 per might, 25 weekly Miss M 
(44) 





Chorley, Lanes 127. St. George’s Drive, S.W. 
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THE ROYAL HOSPITAL (WOMEN’S), 
WOLVERHAMPTON 
(Incorporated under Charter) 
IDWIFERY Pupils wanted to train for 


N 


Part 1 of the C.M.B. Examination 
under the new rules. Free training avail 
able. 

For particulars of scheme of training 
apply to Marrox, The Royal Hospital 


Cleveland Road Wolverhampton. (24) 





GENERAL LYING-IN HOSPITAL 
Emergency Address : 
DIOCESAN HOUSE, VERULUM ROAD, 
ST. ALBANS, HERTS 


MIDWIFERY TRAINING SCHOOL 
PPROVED for Part I Training under 
the new rules of the Central Midwives 
Board and associated with four approved 
institutions for Part Il, from which Pupils 
can make their choice. 
Reduced fees under 
Health Scheme. Free 
Hospital certificate granted 
candidate after examination. 

For full particulars apply Marron. 
(20) 


the 
training 
to 


Ministry of 
available 
successful 





LEEDS MATERNITY HOSPITAL, 
HYDE TERRACE, LEEDS, 2 


(140 Breps) 


UPILS trained and prepared for the 
Examination under the new rules of 
the Central Midwives Board, Part 1. 

Grants available under the Ministry of 
Health Scheme for candidates taking tbe 
Public Health Course or those desirous of 
* practising as Midwives.” Free Training 
available. 

Vacancies occur for general-trained Nurses 
and others in January, April, July and 
October. 

For particulars apply Matron. (33) 





QUEEN CHARLOTTE’S MATERNITY 
HOSPITAL, MARYLEBONE ROAD, N.W.1 


TRAINING ScHOOL 
AS USUAL 


MIDWIFERY 
OPEN 


Applications Invited 


Aprrovep For Part I TRAINING AND 
APFILIATED WITH QUEEN CHARLOTTE’S 
District ASSOCIATION FOR Part II TRAINING 

PECIAL preparation for the Central 
Midwives Board Examinations. Reduced 
fees for Trained Nurses. Ministry of Health 
grant available. Hospital Certificate 
granted to pupils found competent after 
examination. In 1938 there were 3,162 
in-patients. and 1,395 District Midwifery 
cases, 


Apply to Marron. (2) 





THE MOTHERS’ HOSPITAL OF THE 
SALVATION ARMY 


MIDWIFERY TRAINING SCHOOL, 
LOWER CLAPTON ROAD, CLAPTON, E.5 
UPILS trained in Midwifery. Specia' 
preparation for the examination of the 
Central Midwives Board. 


Reduced fees under the Ministry of 

Health Scheme. 

1939, Inpatients 2,008 
Outpatients =e 6,056 
Ante-Natal, Post-Natal and 


Child Welfare Attendances 41,381 
Courses arranged in Analgesia. 
A prospectus can be obtained upon appli- 
cation to the Matron. Special terms for 
Trained Nurses. (35) 


BIRMINGHAM MATERNITY HOSPITAL 


HIS Hospital has 70 beds and deals witb 


1,700 in-patients per annum. It is 
furnished with all the latest surgical! 
equipment, giving every facility for first 
class training. The Board of Education 


Grant is available for all students who intend 
to practise Midwifery. 


For particulars of vacancies, apply  t« 
MATRON, Maternity Hospital, Loveday 
Street, Birmingham. (6) 








MASSAGE 
| ANNOUNCEMENTS 
Rate: 7/6 per inch. 











THE MIDDLESEX HOSPITAL, 
LONDON, W.1. 


School of Massage and Medical Gymnastics 
School of Medical Electricity and Light and 
Electro-Therapy 
School of Radiography and Radiotherapy 


TUDENTS prepared for all the Examina 
tions of the Chartered Society of 
Massage and Medical Gymnastics, and of 
the Society of Radiographers. 
For full particulars apply to 
THE LADY SUPERINTENDENT, 
THE MIDDLESEX HOSPITAL, W.1 
(9) 





GUY’S HOSPITAL, S.E.1 
School of Massage and Medical Gymnastics 
School of Light and Electrotherapy 


School of Radiography and Radio-Therapy 
or School of Massage and Medical 

Gymnastics has been transferred for 
the time being to 7, Lucerne’ Road, 
Orpington, Kent. Every facility for a full 


training is offered both to students entering 
for the C.S.M.M.G. examinations and to 
pupil teachers Practical work is carried 
out at Guy’s Hospital and at the County 
Hospital, Farnborough, and the Orpington 
War Hospital 

For full particulars apply to the Matron, 
Hospital, London Bridge, S.E.1, 
where applicants can be seen without 
appointment on any Tuesday or Thursday 
between 11 and 12 o'clock (158 / 14) 


Guy's 








SITUATIONS VACANT 


Rate: 7s. 6d. per inch displayed 
or set solid as “Nurses Wanted” 


———— 
DEVON COUNTY couNcIL 
PUBLIC ASSISTANCE DEPARTMEN] 


PPLICATIONS ar 


/ invit suitahl 
l persons for the following joint app ‘int. 
ments at the Holsworthy Publix Assistance: 
Institution : 

Porter-Handyman. Salary 5 


: ) per annun 
rising by annual increments of £2 1c oh, 
to £55 per annum 

Female Assistant. 


Sala 


‘ 41) 
» £9 DP annum, 


rising by annual increment 2 10s. Od 
to £45 per annum ; 
In each of the above ises there wil] } 
the usual residential emoluments y lued 
£65 per annum and uniform to the yaly 
of £5 per annum. iss 
Applications, on forms | } obtained 
from the undersigned, must be returned 
not later than the 30th April, 1940 
MARTIN SYKES 
Public Assistance Officer 
Felixwell 
St. Thomas, Exet: (586) 





ROYAL HOSPITAL, RICHMOND, SURREY 


EQUIRED immediately, Ward Maid— 
‘hildren’s Ward ils Housemaid. 
Salary £30 per annum. Uniform supplied 
Reference essential ; 
Apply Marron 487 





CONNAUGHT HOSPITAL, 
ORFORD ROAD, 
WALTHAMSTOW, E.17 
Kitchen Maid r 
Also Holiday Relief 


\ a Maid and uired 
immediately 

Maids. All to live in 
Apply by letter or persor 

MATRON 


illy by appoint- 
ment to 





HUDDERSFIELD ROYAL INFIRMARY 


7ANTED immediately, House, Ward an: 
Relief Maids, aged 18 to 23. Wages 
according to age and experience. Board, 
lodgings and uniform provided. 
to be addressed to th 


Applications 
(139) 


Marron. 








AGENCIES 
| Rate: As for “Nurses Wanted” 

















GRANTHAM HOSPITAL, 
GRANTHAM, LINCS 


= required, must have institutional 
A experience. Age, 25-35. Average num- 





bers, 130. Salary according to qualifications 
Apply with details of experience and 
names for reference to the Matron, (379) 





HUDDERSFIELD ROYAL INFIRMARY 





ADY Gook required. Must be expe rienced 
and well trained and capable of cater- 

ing for a daily number of 450. 
Applications stating age, experience and 
salary required and accompanied by recent 
testimonials, to be submitted to the Marron. 


(524) 











Please mention “ Nursing 
Times” when answering 
its advertisements. 











] ADY Nurses required Middx., £104; 
4 §S. France, £100; Warwickshire, £80 
Hants (motherless girl), £75; Berks, Shrop- 
shire, town, £70; Spain (R.C.), 1st baby, 
£65; ditto, Gibraltar, Budapest, £00; 
others. —Mrs Bovcuer, Lrp 6, Basil 
Street, S.W 3 (638) 





Hospital and Private 
Assistants, Mental. - 
Nurses Association. 15, 
Maida Vale. W.9; Tel. 


; 
(50) 


URSES required. 
Attendants, 
TABITHA TRAINED 
Clarendon Terrace, 
Cunningham 6338. 








MISCELLANEOUS 
Rate: As for “Nurses Wanted” 








ARPET: very beautiful, 25 gns Sultan; 
dining 


12 ft. by 9ft. Suitable loung nl 
room; exquisite colouring; new cones 
(never laid); accept £6 15s Sple ndi¢ 
bargain, approval.—Crappock Eastwood 
Road, Leigh-on-Sea (496) 
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Crossword Puzzle No. 425 


Prizes will be awarded to the senders of the two correct solutions 
first opened on April 24; first prize, 10s. 6d.; second prize, a book. 


OLUTIONS must reach this office not later 
S the first post on Wednesday, April 24 
Address your entry to ‘‘ Crossword Puzzle No. 425,” 
Nursing Times, Macmillan and Co., Ltd., St. Martin's 
Street, W.C.2. 
Write your name and address in block 





capitals in the 
space provided 

Do not enclose any other communication with your 
entry. 

No correspondence can be entered into with regard to 
this competition and the decision of the Editor is final 
and legally binding 


al 


Clues Across 


2, Flower seller 20. To assume prayerful atti- ad 
7. High male and low female tude wea 
voice 21. Conscious 
8. The dice are made cold 22 This month has four weeks 25 26] fat = Z as] Pal | 
9. Stingy person 25. Stretches the boot 
10, Hypocrisy is impotent 28 ke the eee thnk the 
etc i 

airs . 
12. Tangled speed measures ~ agg ham rantes is critical ie | 
14. Scottish tribe 31. Rail turned mendacious 








16. Tropic al poisonous tres 32. Closely linked with Sally 


19. Correspondence due Most hideous 








Clues Down 


Name 


l. Mater.” 15. Imitate 
2. Baptismal basin 17. Where we sit in chur 
3. Musical instrument that is Is. Knight's title 
part of the body 23. Not extraordinary - 
. Unskilful 24. Similar iddre 
5. This waits forno man 2, Noah's Ark was baal 
6. Germ because of this 
12. Rounded hillock 27. Mixed remedy becomes the 
13, Little girls, they say, ar colour of lace 
partly made of this 28. Reverse of shary 
14. Opposite of 10 across 29 A present danger t ; ; 
Prize-Winners 
Solution to Puzzle No. 424 We have much pk 
10s. Gd. to 
Across —1, Paltry. 4, Aghast. 8, Devour. 9, Barren Mu M 
10, Lilies. 12, Stride. 13, Docks. 16, Merit. 20, Answer ge eg 3 . 
21, Native. 22, Latent. 23, Please. 24, Dreary. 25 esti 
Trudge la book prize t 
Miss E. O 


Down 1, Pedals. 2, Lovely 3, Rouged 5, Grants 
6, Afraid. 7, Tanner 11, Sober 12, Skein 14, Pallid 
15, Tsetse 16, Meaner 17, Taller 18, Ribald 19 Their solutions to Pu N $25 
Recede the first id second correct es , } \ 


“NURSING TIMES” SUBSCRIPTION ORDER FORM 


MAKE SURE OF REGULAR DELIVERY BY ORDERING FROM 
YOUR NEWSAGENT OR BY POST FROM THE PUBLISHERS :— 


Messrs. MACMILLAN & CO., LTD., St. Martin’s Street, London, W.C.2. 





Please send me Nursing Times for months, for which I enclose 
Name " = 
Address a 
20/4/40 ‘1 
: College membDership number — 





Special rate for College Members: 12 months 8s. 8d., 6 months 4s. 4d., 3 months 2s. 2d. 








A Compound Oestrogenic Sedative 


for Women in the Forties 


Menopax is to-day the recognised medical treatment for all 

symptoms of the climacteric, and is regularly prescribed 

by doctors. These tablets not only compensate for hormone 

deficiency, but have a high sedative effect that is felt 
almost at once. 


‘* HOT FLUSHES,’ fl py HEADACHES, also NERVES, NER 
VOUS EXCITABILITY, FOREBODINGS, HYPERTENSION, 
IRRITABILITY, INSOMNIA, S EPRESSION. PALPITATION, PRURITUS 
(Itching), SUDDEN OBESITY, SKIN BLEMISHES and PAINS IN MUSCLES 
AND JOINTS are at this period of a woman's life primarily caused by 
shortage of ovarial hormones. This aspect of ‘* the Change ’ is dealt with in 
a valuable Booklet entitled ‘*‘ THE CRISIS IN A WOMAN’S LIFE,”’ written by 
& prominent specialist and obtainable FREE at any branch of BOOTS and 
TIMO WHITES & TAYLORS. MENOPAX Tablets relieve these symptoms 
and by supplying the necessary hormones they remove the cause, maintaining 
good health during ‘‘ the Change,’’ and considerably shortening its period. 


MENOPAX | ce 


Tablets 
it my — ‘WHITES & TAYLORS ind 
rf hen r tom 
the quantit at ¢ “y Special 
10 per cent. discou nt. we ‘Nurses enclosing card ‘ween ordering Geet. 
Reade st lerful preparat 


t R bE t TO All Nurses ee ae 
NURSES AN'S LIFE.” 


OPAX, also 
‘** THE CRISIS IN A WOMAN’S LIFE.”’ |! rite 
CLINICAL PRODUCTS, LTD. 
(2058) FURNIVAL HOUSE, 14-18, HIGH HOLBORN, W.C.! 











THE TRAINED NURSE 


AND 
HOSPITAL REVIEW 


A MONTHLY magazine for nurses in 
private practice, hospitals and public health. 
It touches not only upon new techniques, 
new ideas in etiology and new methods of 
administration, but also upon those develop- 
ments in psychology, sociology, and nutri- 
tion which bear upon the field of nursing. 


Articles on travel, hobbies and other cultural 
bypaths round out the woman in every 
nurse. 


Special Departments : 
Book Briefs 
Nutrition Forum 
Nursing School Administration 
The Student’s Hour 
Public Health 
Hospital Council 
10 shillings per year Subscribe by writing 
Lakeside Publishing Co., 


468 Fourth Ave. New York City 








CAPES AND CLOAKS MADE TO MEASURE 
AND TO MATCH ANY SHADE OF UNIFORM 


quality offers substantial economy in 
Patterns and prices on request for 
unlined, 


*Stethos "’ 
the long run. 
Melton Cloths, Velour Cloths, Serges 


or lined with Flannel or Sateen. Capes, 
to 36 in. in length. Cloaks 38 in. to 48 in. in length. 
Dresses made to measure—our staff know nothing 
The materials carry the 
Apron 


of mass production. 
** Stethos ”’ 


for quality and merit. 
Jackets, Overalls. 


guarantee—fast dyed and fully shrunk. 
materials awarded the certificate of the Institute of Hygiene 
Collars, Cuffs, Dispensers’ Coats, 


27 in. 





STETHOS HOUSE | 
68 SACKVILLE STREET 
MANCHESTER: I 


TELEPHONES: Central 733! (4 lines) 
TELEGRAMS: Tender, Manchester 


BOUNDS 

















